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H I S  S P R I N G ' S  CCA conference 
included sessions ranging from membership 
recruitment to bargaining to supporting 
LGBTQ+ students at all levels. This 
conference was extra special because 
we highlighted our “We Honor Ours” 

(WHO) Award winners and CCA award winners, 
welcomed incoming and returning chapter leaders, 
including CCA leaders, and held the last Council of  
the academic year. The two general sessions covering 
legislative work and membership recruitment left 
members feeling rejuvenated and ready to take on the 
work ahead. 

When asked what advice you have for successful 
membership recruitment and a successful organizing 
campaign, Mt. San Antonio College Faculty 
Association (Mt. SAC FA) member Sandra Esslinger 
said, “It’s one-on-one, but to have a big picture of  
what you want to accomplish and how you want to 
move the faculty for the future, you have to have in-
person conversations. And we need to find better ways 
to reach out via Zoom and remotely. But I also think 
that you need to find issues that resonate with the 
membership and they're usually big-picture issues and 
things that hit close to home, like aside from salaries 
and it's their own professional integrity, things of  that 
nature that are really important.”

Continues on PAGE 4 

ABIGAIL MORALES
LBCC CHI

CCA Spring Conference Celebrates 

T
Coming to conferences sometimes might be a little 
overwhelming and you're kind of like ‘well, I don't really belong 
there, I might not be always involved.’ But it's one of the best 
places to find out that you're not alone, that there's others going 
through the same thing, and that really, is where we build our 
connections and how we're able to stay together as a union. And 
this is what makes us a powerful union.

”

Membership and Advocacy
By Gabriella Landeros

JANET HILL
RCCD FA

I know unions are important because that's part of what I teach, 
but more people need to know their power in unions and the 
power they have to make a change in this world. Get involved, 
get others involved, stay involved, be active because if we want 
change, we have to be the change that we want to see.

”
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We Support TOM CALDERON for State Assembly!
Association for Los Angeles Deputy Sheriffs  (ALADS)
California Association of Highway Patrolmen (CAHP)
California Correctional Peace Officers Association 
(CCPOA)
California Police Chiefs Association
California Professional Firefighters (CPF)
Los Angeles County Firefighters (IAFF Local 1014) 
Montebello Firefighter Association (CPF Local 3821)
Police Officers Research Association of California 
(PORAC)

California School Employees Association (CSEA)
International Association of Machinist and Aerospace 
Workers Local Lodge 1484
International Brotherhood of Electrical Workers (IBEW) 
Local 11
International Union of Operating Engineers (IUOE) 
Local 12
International Union of Painters and Allied Trades 
(IUPAT) District Council 36
Sheet Metal Workers Local 105 
Sheet Metal Workers Local 675
Teamsters Joint Council 42
Transportation Communications Union
United Association (UA) Local 78

California Latino Legislative Caucus
Los Angeles County Young Democrats

Superintendent of Public Instruction Tom Torlakson 
Superintendent of Public Instruction Jack O’Connell 
(retired)
Board of Equalization Chairman Jerome Horton

State Senate President Pro Tem Darrell Steinberg  
State Senator Ron Calderon
State Senator Lou Correa
State Senator Kevin de Leon
State Senator Dr. Ed Hernandez

State Senator Ted Lieu
State Senator Carol Liu
State Senator Gloria Negrete McLeod
State Senator Curren Price
State Senator Michael Rubio
State Senator Juan Vargas

Assemblymember Michael Allen
Assemblymember Marty Block
Assemblymember Steven Bradford
Assemblymember Charles Calderon
Assemblymember Nora Campos
Assemblymember Gil Cedillo
Assemblymember Joe Coto (retired)
Assemblymember Mike Gatto
Assemblymember Isadore Hall  
Assemblymember Ben Hueso
Assemblymember Ricardo Lara 
Assemblymember Henry Perea
Assemblymember Manuel Perez 
Assemblymember Norma Torres 

Bell Gardens City Councilmember Priscilla Flores
Bell Gardens Mayor Pro Tem Sergio Infanzon 
Central Basin Municipal Water District Board President 
Ed Vasquez
Central Basin Municipal Water District Board Member 
Art Chacon
Central Basin Municipal Water District Board Member 
Rudy Montalvo
Montebello City Councilmember Alberto Perez (retired)
Montebello Unified School District Board President 
Hector Chacon 
Montebello Unified School District Board Member 
David Vela
Upper San Gabriel Valley Municipal Water District Ed 

Y

I’m running for Assembly to pursue my wife Marcella’s dream to build a better future for our children and families.  I’ll 
work hard to create new jobs, improve our schools, keep our communities clean, green and safe and make sure every 
Californian has access to affordable healthcare. I would be honored if you would join me.

Tom Calderon Bio Final.indd   8 4/18/12   4:59 PM
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We Support TOM CALDERON for State Assembly!
Association for Los Angeles Deputy Sheriffs  (ALADS)
California Association of Highway Patrolmen (CAHP)
California Correctional Peace Officers Association 
(CCPOA)
California Police Chiefs Association
California Professional Firefighters (CPF)
Los Angeles County Firefighters (IAFF Local 1014) 
Montebello Firefighter Association (CPF Local 3821)
Police Officers Research Association of California 
(PORAC)

California School Employees Association (CSEA)
International Association of Machinist and Aerospace 
Workers Local Lodge 1484
International Brotherhood of Electrical Workers (IBEW) 
Local 11
International Union of Operating Engineers (IUOE) 
Local 12
International Union of Painters and Allied Trades 
(IUPAT) District Council 36
Sheet Metal Workers Local 105 
Sheet Metal Workers Local 675
Teamsters Joint Council 42
Transportation Communications Union
United Association (UA) Local 78

California Latino Legislative Caucus
Los Angeles County Young Democrats

Superintendent of Public Instruction Tom Torlakson 
Superintendent of Public Instruction Jack O’Connell 
(retired)
Board of Equalization Chairman Jerome Horton

State Senate President Pro Tem Darrell Steinberg  
State Senator Ron Calderon
State Senator Lou Correa
State Senator Kevin de Leon
State Senator Dr. Ed Hernandez

State Senator Ted Lieu
State Senator Carol Liu
State Senator Gloria Negrete McLeod
State Senator Curren Price
State Senator Michael Rubio
State Senator Juan Vargas

Assemblymember Michael Allen
Assemblymember Marty Block
Assemblymember Steven Bradford
Assemblymember Charles Calderon
Assemblymember Nora Campos
Assemblymember Gil Cedillo
Assemblymember Joe Coto (retired)
Assemblymember Mike Gatto
Assemblymember Isadore Hall  
Assemblymember Ben Hueso
Assemblymember Ricardo Lara 
Assemblymember Henry Perea
Assemblymember Manuel Perez 
Assemblymember Norma Torres 

Bell Gardens City Councilmember Priscilla Flores
Bell Gardens Mayor Pro Tem Sergio Infanzon 
Central Basin Municipal Water District Board President 
Ed Vasquez
Central Basin Municipal Water District Board Member 
Art Chacon
Central Basin Municipal Water District Board Member 
Rudy Montalvo
Montebello City Councilmember Alberto Perez (retired)
Montebello Unified School District Board President 
Hector Chacon 
Montebello Unified School District Board Member 
David Vela
Upper San Gabriel Valley Municipal Water District Ed 
Chavez

Y

I’m running for Assembly to pursue my wife Marcella’s dream to build a better future for our children and families.  I’ll 
work hard to create new jobs, improve our schools, keep our communities clean, green and safe and make sure every 
Californian has access to affordable healthcare. I would be honored if you would join me.

Tom Calderon Bio Final.indd   84/18/12   4:59 PM

The Community College Association, with CTA and 
NEA as our partners, advocates for California’s public 
community college faculty, staff, and students; 
empowers locals, builds strong and effective coalitions, 
promotes equity, inclusion, anti-racism, social 
justice, and part-time faculty equality, and strives to 
preserve universal access to quality public education.
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C A L I F O R N I A  is one of  just ten states that has a 
full-time Legislature. In Oregon, the Legislature meets 
for just 35 days in even-numbered years and in Nevada 
the Legislature doesn’t meet at all in alternating years. 
In California though, the Legislature meets much of  
the year to create, debate, and vote on legislative bills, 
and it’s been busy. In the current two-year (2023-24) 
session, the Assembly has proposed over 3,200 bills and 
the Senate has proposed more than 1,500. Since K-14 
education is a large part of  California’s budget, it should 
come as no surprise that literally hundreds of  these bills 
attempt to affect public education in some manner. 

CTA has a robust legislative position process centered 
around the CTA State Council. If  a bill has anything 
to do with education, including education funding, it 
is handed off  to one of  the 21 State Council standing 
committees for review, except that matters dealing 
entirely with higher education go to CCA. This means 
that CCA functions like a State Council committee for 
the purposes of  legislation, even though we don’t meet 
during State Council. This in turn means that the 25 
CCA members on State Council can serve on a State 
Council committee such as Budget, Civil Rights in 
Education or Retirement. I currently sit on the Political 
Involvement Committee, and CCA Vice President 
Randa Wahbe chairs the CTA Communications 
Committee. 

This legislative session, CCA received 107 bills to 
review, and we also were listed as a secondary committee 
on another 30. This past year, our Legislation and 
Advocacy Committee met a total of  eight times to 
review these bills and our Policy Committee met seven 
times to determine whether each bill aligned with 
CTA policy. In the end, we chose to support 30 bills. 
These positions were confirmed by the CCA Council 
and the CTA State Council earlier this year and CTA’s 
Government Relations staff  are now working to 
convince lawmakers to vote “yes” on these bills. 

While most bills don’t make it into law, here are some 
of  the bills that CCA took a “support” position on that 
are still active as of  early June:  

AB1577 (LOW)
This bill would require a general acute care hospital 
meeting certain criteria to meet with representatives 
from a community college with an approved nursing 
program, upon request, to discuss the clinical placement 
needs of  the school or program. The bill would 
also require an approved nursing program within 
a community college to annually report specified 
information, including the number of  clinical slots the 
school or program has been unable to fill. 

AB 1841 (WEBER)
This bill would require each community college district 
and the California State University to notify, by sending 
an email at the beginning of  each academic semester or 
term, students of  the presence and location of  fentanyl 
test strips and opioid overdose reversal medication, 
and to distribute opioid overdose reversal medication 
to specified college employees. This bill would also 
prohibit disciplinary measures from being imposed for 
drug possession or use occurring at or near the time 
of  an incident where a residential adviser or house 
manager administers a dose of  opioid overdose reversal 
medication.  

AB 1905 (ADDIS)
This bill would prohibit anyone working at any campus 
of  the California Community Colleges, the California 
State University, the University of  California, or the 
College of  the Law, San Francisco from receiving 
special rights or letters of  recommendation if  they 
have committed sexual harassment or resign during 
an investigation and requires all institutions to have 
a written policy on how to handle sexual harassment 
complaints involving employees.

AB 2033 (REYES)
This bill would require at least one convenience or 
grocery store located on each campus of  the California 
Community Colleges to accept the use of  electronic 
benefits transfer cards. 

AB 2047 (MIKE FONG)
This bill would require that each systemwide Office 
of  Civil Rights (OCR) establish a systemwide 
nondiscrimination policy, including the development 
and implementation of  a grievance procedure for 
sex discrimination complaints, and requires each 
systemwide OCR to, among other things, provide 
specified education and training, establish best 
practices guidance on sex discrimination prevention 
and complaint adjudication, and oversee campus- and 
district-based Title IX offices. 

AB 2048 (MIKE FONG)
This bill would require each California State 
University and University of  California campus, and 
each community college district, to establish a Title 
IX office under the administration of  a Title IX 
coordinator responsible for coordinating the campus’ 
implementation and compliance with systemwide 
nondiscrimination policies. Each Title IX office would 
be required to ensure timely and effective responses 
to complaints of  sex discrimination, and to process, 
adjudicate, and implement the outcomes of  complaints 
of  sex discrimination. 

AB 2277 (WALLIS)
This bill would require community colleges to negotiate 
in good faith with the exclusive representative for 
part-time, temporary faculty on the terms of  their 
reemployment preference and evaluation process. This 
reemployment preference would be based on a range of  
80% to 85% of  a full-time equivalent load. 

AB 2370 (CERVANTES)
This bill would require that the instructor of  record 
for a course of  instruction be a person who meets the 
minimum qualifications to serve as a faculty member 
teaching credit instruction or a faculty member teaching 
noncredit instruction. 

SB 1042 (ROTH)
This bill would require a health facility offering 
prelicensure clinical placement slots or a clinic to meet 
with representatives of  the school or program to 
discuss the clinical placement needs of  the school or 
program. The bill also requires an approved nursing 
program to notify the California Department of  Health 
Care Access and the Board of  Registered Nurses of  the 
beginning and end dates of  the academic term for each 
clinical slot needed by a clinical group with content area, 
education level, and the number of  clinical slots the 
school or program has been unable to fill each year.

SB 1348 (BRADFORD)
This bill would establish the California Seal of  
Excellence in Serving Black and African American 
Postsecondary Students to recognize those higher 
education campuses in California that are excelling at 
providing academic resources to Black and African 
American students.

While you engage in summer coursework, research 
or relaxation, CTA will be working on your behalf  
to get CCA-supported bills passed. The deadline for 
each house to pass bills is the end of  August, but the 
Governor then has another month to decide whether 
to sign or veto. We will therefore be well into the fall 
semester before we have the final results, and we’ll 
publish a report for you then. May you have a great 
summer! ■ 

This article was truncated to fit on the page. For a full 
list of active bills visit cta.org/educator/cca

Bills Everywhere You Look
 By CCA President Eric Kaljumägi
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This offer is unique to this solicitation. Our credit card offers may vary and this offer may not be available elsewhere, 
such as, if you visit ctamemberbene� ts.org. You can take advantage of this offer when you apply now.

For more information about the rates, fees, other costs and bene� ts associated with the use of the credit card, call the toll-free number 
above or visit go.bofa.com/cta and refer to the disclosures accompanying the application. Residents of the US and its territories only. 
See full disclosure for details. Federal law prohibits students from receiving a premium.

Restrictions apply, see amazon.com/gc-legal.

This credit card program is issued and administered by Bank of America, N.A. Visa and Visa Signature are registered trademarks of 
Visa International Service Association and are used by the issuer pursuant to license from Visa U.S.A., Inc. Bank of America and the 
Bank of America logo are registered trademarks of Bank of America Corporation. The Contactless Symbol and Contactless Indicator 
are trademarks owned by and used with permission of EMVCo, LLC.

©2024 Bank of America Corporation   6568099       CC050624      MB0624-AD-CTAADV

The CTA® Customized Cash Rewards Visa Signature® Credit Card

MAXIMIZE YOUR CASH BACK
BY CHOOSING HOW YOU EARN REWARDS

Earn 2% and 3% cash back on the fi rst $2,500 in combined grocery store/wholesale
club/choice category purchases each quarter, then earn unlimited 1% thereafter. 

TO LEARN MORE OR TO APPLY TODAY:
visit go.bofa.com/cta or call 888.758.7946 and Mention Priority Code QAF2E1

Gas & EV Charging Stations • Online Shopping, including 
Cable, Internet, Phone Plans & Streaming • Dining • Travel • 

Drug Stores & Pharmacies • Home Improvement & Furnishings 

at grocery stores and 
wholesale clubs

AUTOMATIC CASH BACK2%on purchases everywhere,
every time

UNLIMITED CASH BACK1%

3% CUSTOMIZED CASH BACK
IN THE CATEGORY OF YOUR CHOICE 

MAXIMIZE YOUR CASH BACK

$200Amazon.comGift Card Bonusafter you make at least $500 in
purchases within the fi rst 90 days of account opening(students not eligible)
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•	 Elizabeth Maloney, San Joaquin Delta College TA

•	 Maya Alvarez-Galván, Mt. San Antonio College FA   
•	 Susan Pynes, MiraCosta College Academic 

Associate Faculty
•	 Rudy Rios, Rio Hondo College FA
•	 Lorraine Slattery, Mt. San Jacinto College FA 
•	 Dr. Adam Fong. Merced College FA
•	 Trevor Gatz, San Joaquin Delta College TA

•	 Arlette Poland, College of the Desert AF
•	 Oceana Collins, College of the Desert FA
•	 DeWayne Sheaffer, Long Beach City College FA
•	 Vanessa Quezada, Imperial Valley College PTFA
•	 John B. Kincheloe, Napa Valley College FA
•	 Marianne Reynolds, Faculty Association of 

Rancho Santiago CCD

•	 Melissa Matteson, Barstow College FA
•	 Frank Gonzalez, South Orange County CCFA
•	 Richard Jaramillo, San Bernardino Community 

College District TA
•	 Kristie Iwamoto (STATE), Napa Valley College FA

WHO WINNERS

•	 Dustin Tsai, LGBTQ+ (David A. Sanchez), San 
Joaquin Delta College TA

•	 Matthew Nelson, LGBTQ+ (David A. Sanchez), 
College of the Sequoias TA

•	 Lance Lockwood, LGBTQ+ (David A. Sanchez), 
Faculty Association of Rancho Santiago CCD

•	 Martin Covarrubias, LGBTQ+ (David A. Sanchez), 
Rio Hondo College FA

•	 John Cavano, LGBTQ+ (David A. Sanchez), San 
Joaquin Delta College TA

•	 Lizette "Lucha" Arevalo, BIPOC (Mary Ann 
Pacheco CCA), Rio Hondo College FA

•	 Dr. Malika Hollinside, BIPOC (Mary Ann Pacheco 
CCA), San Joaquin Delta College TA

•	 Janee L. Young, BIPOC (Mary Ann Pacheco CCA), 
Merced College FA

•	 Lucille (Lucy) Bayer, Part-Time Faculty (David B. 
Milroy), Mendocino Community College Part-
Time FA 

•	 Yuki Takeuchi, Part-Time Faculty (David B. 
Milroy), Kern CCD CCA

•	 Joseph Chirra, Part-Time Faculty (David B. 
Milroy), MiraCosta College Academic Associate 
Faculty

•	 Deanna de Azevedo, Part-Time Faculty (David B. 
Milroy), San Joaquin Delta College TA

FEDC WINNERS

•	 Hartnell College Faculty Association, Chapter 
with the Most Part-Time Faculty Non-Member 
Promotions to Member 

•	 Chaffey College Faculty Association, Chapter 
with the Most Full-Time Faculty Non-Member 
Promotions to Member

•	 Solano College Chapter of the CTA/NEA, Chapter 
with the Most Full-Time Faculty Non-Member 
Promotions to Member

•	 Hartnell College Faculty Association, Chapter 
with the Most Full- and Part-Time Non-Member 
Promotions to Member  

•	 Mt. San Antonio College Faculty Association, 
Chapter with the Largest Increase in Part-Time 
Members 

•	 Faculty Association of Rancho Santiago 
Community College District, Chapter with the 
Largest Increase in Full-Time Members

•	 College of the Canyons Faculty Association, 
Chapter with the Largest Increase in Full-Time 
Members

•	 Hartnell College Faculty Association, Chapter 
with the Largest Percentage Increase of Part-
Time Members 

•	 Calbright Faculty Association, Chapter with 
the Largest Percentage Increase of Full-Time 
Members  

•	 Calbright Faculty Association, Chapter with the 
Largest Overall Percentage Increase of Members

MEMBERSHIP WINNERS

STATEWIDE ADVOCACY AWARD 2024

WHO AWARDS
A special congratulations to all our WHO, FEDC,  

Membership and Statewide award winners!
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Safeguarding Academic Integrity:  
Addressing the Challenge and Potential of AI 
By Dave Balch, Rio Hondo College Faculty Association

O N  N O V E M B E R  3 0 ,  2 0 2 2, ChatGPT 
(an artificial intelligence chatbot developed by 
OpenAI that provides human-like responses) 
was unveiled to the world. It uniquely combined 
conversational abilities with extensive knowledge 
– supported by large language models trained on 
massive data sets. ChatGPT marked a shift in AI 
(artificial intelligence). As AI-generated writing 
expands in academia, recommendations have 
emerged urging communication with students, 
cautious deployment of  detection tools, judicious 
ChatGPT integration, emphasis on digital literacy 
and campus conversations addressing appropriate 
AI authorship uses (McMurtrie, 2023). Rather than 
coexisting with it, educators should actively consider 
integrating aspects of  this innovation into their 
pedagogical toolkits. Mollick, et al., recommend 
starting small. An activity such as generating and 
critiquing AI-written essays. Comparing several 
AI programs and their completion of  similar 
tasks. Use it as a study buddy by having it generate 
practice questions. It allows self-assessment without 
providing answers directly (2024).

An outgrowth of  AI is the development of  Bots 
(short for robots, a software program designed 
to perform repetitive tasks and simulate human 
behaviors). Community colleges are significantly 
impacted by increasingly sophisticated Bots depriving 
real students of  seats, skewing key participation 
metrics used for research, and overloading class 
registration systems - the issue extends across higher 
education. Recent reports have uncovered Bot 
accounts and activity at 4-year colleges and even elite 
universities. A 2022 investigative study identified 
over 200 likely Bot accounts at a large state university 
that logged into the learning management system 
for prolonged periods without clear human activity 
behind the sessions (Thompson, 2022).

Along with commandeering seats in classes and 
programs, Bots on university and college campuses 
can compromise research data sets and analyses that 
utilize real student data. They also allow generation 
of  fraudulent documents like fake transcripts, 
diplomas and letters of  enrollment—damaging 

academic credibility. While community colleges 
contend with significant impacts regarding access 
and overburdened resources, mainstream four-
year institutions also face threats from increasingly 
advanced student impersonation Bots.

POTENTIAL SOLUTIONS
Multilayered detection/prevention methods are 
key to combat sophisticated attacks on registration 
systems and learning platforms. It’s critical that 
colleges/universities protect themselves from 
automated accounts. Steps include:
•	 CAPTCHAs at enrollment and decision points. 

They remain the most effective first line of  
defense.

•	 Rigorous identity verification upfront using IDs, 
interviews, etc. This is vital before Bots/fakes 
gain access.

•	 Image quizzes leveraging visual recognition 
difficulties for Bots.

•	 Opinion-based exams challenging Bots to 
produce credible human viewpoints.

•	 Canvas online tracking to identify abnormal 
activity patterns.

•	 Broader monitoring for signs of  automation like 
data speeds or login frequencies.

•	 Analyses of  written content looking for AI-
generated text patterns. May be less reliable but 
can complement other efforts.

 
KEY LIMITATIONS AND DOWNSIDES
•	 More rigorous identity verification steps like 

government IDs or video interviews may 
disproportionately barrier students with limited 
documentation.

•	 CAPTCHAs risk impairing accessibility for 
students with disabilities.

•	 Restrictive Canvas activity tracking or text 
analysis raise concerns over student privacy, 
academic freedom or institutional bias in 
detection algorithms.

•	 Even small false positive rates could see genuine 
students blocked from classes.

•	 Resource burdens implementing multifaceted 

approaches at scale.
•	 Academics may face difficult tradeoffs balancing 

integrity safeguards against detrimental impacts 
on student inclusion, rights, equitable access to 
education—or time taken from teaching and 
research duties.

•	 Institutions must seek to enhance integrity 
through prevention suited to their contexts while 
minimizing any unintended exclusions  
or inequities.

SUMMARY
Bots posing as students to fraudulently enroll 
and obtain aid are a rapidly growing problem, 
overburdening faculty/administration. Recent 
reports show millions of  dollars in potential aid 
misallocation. Multifaceted prevention is urgently 
required, combining robust access controls with 
ongoing detection reviews to devote resources to 
assisting real students, not increasingly advanced Bots 
intent on deception. ■

Note: This article was the result of a collaboration 
between the human author and an AI program, 
Claude, claude.ai.
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CCA Highlights Contingent 
Faculty at NEA Higher  
Education Conference 
By Gabriella Landeros

F R O M  M A R C H  14 - 17,  2 0 2 4 , CCA 
attended NEA’s Higher Education (HE) Conference 
in Atlanta, GA, which offers members the opportunity 
to submit proposals and present workshops; network 
with colleagues from across the country; attend 
sessions on professional development, organizing, 
racial justice, collective bargaining and others; hear 
from NEA’s top officers, and participate in the 
National Council for Higher Education (NCHE) 
membership meeting.

During the conference, CCA Vice President Randa 
Wahbe and Elizabethada (Liz) Wright from Minnesota 
presented New Business Items (NBIs) 9 and 10 that 
were adopted at the 2023 NEA RA. Both NBIs focus 
on HE inequitable working conditions and other 
contingent faculty issues. These NBIs and contingent 
faculty issues were discussed in several NEA HE 
sessions throughout the conference. For your 
reference, here is more information on each NBI:

9. HIGHER EDUCATION WORKING 
CONDITIONS (WRIGHT)
NEA shall work with the NEA National Council for Higher 
Education (NCHE) to develop a plan to help address the 
working conditions, compensation and benefits of  the lowest-paid 
employees in higher education, who are often paid poverty wages 
and who labor in precarious positions despite their advanced 
degrees. NCHE will give its members a regular update on the 
progress on this NBI.

10. CONTINGENT FACULTY (WAHBE) 
NEA shall use existing resources to work with state affiliates 
who represent higher education faculty and staff  to create 
and support organizing campaigns that address contingent 
faculty issues including, but not limited to, wages, benefits and 
working conditions. NEA will use these resources to coordinate 
contingent faculty organizing campaigns to increase membership, 
identify leaders and successfully negotiate contracts or advance 
policy to achieve contingent faculty parity regarding benefits, 
compensation, dignity and respect. NEA will use the learnings 
in capacity building to inform future campaigns.

CCA is working closely with NEA to make these 
NBIs a reality for contingent faculty nationwide. 
Through CCA’s advocacy, there has been growing staff   
and support at the national level. 

In connection with the work entailed in the two 
NBIs, Wahbe and Wright along with CCA Board 
Member John Martin facilitated two sessions around 
contingent faculty: The Fight for Contingent Faculty: 
Promoting, Protecting and Strengthening Higher Education 
and Contingent Faculty Networking Session. 

The Fight for Contingent Faculty: Promoting, Protecting and 
Strengthening Higher Education focused on efforts that 
have taken place in California and through NEA NBIs 
9 & 10 around contingent faculty issues. The Contingent 
Faculty Networking Session continued the dialogue that 
had begun in the previous day’s session and collected 
contact information from contingent faculty, including 
graduate students, who were in the room.

“CCA works on your behalf  not just on a local 
and state level but on a national level. An injury to 
one truly is an injury to all. Strengthening working 
conditions for part-time/adjunct/contingent faculty 
strengthens higher education for all of  us,” said 
Wahbe. 

Karen Beck, part-time professor at Rio Hondo 
Community College and CCA member since 2005, 
also attended this year’s conference. She serves on 
the NEA Artificial Intelligence Policy Task Force and 
co-presented on AI in Education with a focus on HE 
on behalf  of  that task force. Beck said, “Our work 
with CCA and attendance at CCA conferences is very 
important. It is also important for CCA members, FT, 
PT (and other contingent workers), to become more 
active as members of  our associations, CTA and NEA. 
We need to be involved, show an active, engaged 
presence and network with colleagues beyond CCA, at 
both the state and national levels.”

Martin said, “This is my first time being at an 
NEA HE conference, and so I was very impressed 
by the quality of  the speakers and subject matters. 
I appreciated many of  the NEA HE participants 
focusing on higher education issues, and I found more 
of  them interested in what’s happening with part-time 
faculty. I encourage everyone to attend NEA HE 
conferences so you can connect with people from all 
over the country. I hope to return next year.”

“We must actively, consistently and completely 
commit to advocating and working for equity for all, 
including contingent workers,” said Beck. ■ 

From left to right: Randa Wahbe and Liz Wright

Together, we are 
all more powerful 
than when acting 
as separate unions/
associations. Now, 
more than ever, we 
need to pull together 
to protect education 
from extreme 
agents who seek to 
undermine our goals 
to provide education 
for everyone. We all, 
in K-12 and HE, need 
to be active both on 
behalf of the students 
we serve and for all 
who are proud to work 
in education and want 
that work to continue. 
 
KAREN BECK 
Rio Hondo Community College

”
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To qualify, simply do these three things for two
consecutive months, starting the month following 
your account opening:*
1) Make purchases of $400 or more using a Provident debit 

and/or credit card**
2) Have direct deposits or automatic credits of at least $500
3) Enroll in online banking and e-Document 

with a valid e-mail address
Mention promo code 9166
providentcu.org/cta   
(800) 632-4600 
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your account opening:*

Make purchases of $400 or more using a Provident debit 
and/or credit card**
 Have direct deposits or automatic credits of at least $500
Enroll in online banking and e-Document 
with a valid e-mail address

Mention promo code 9166
providentcu.org/cta   

632-4600 

To qualify, simply do these three things for two
consecutive months, starting the month following 

Make purchases of $400 or more using a Provident debit 

 Have direct deposits or automatic credits of at least $500
Enroll in online banking and e-Document 

Earn $300
with a new checking account*

$300 Checking Bonus: You must be a new member, 18 or older and reside in California. You are not eligible if you are a current owner or signer on a Provident Credit Union personal or business account or if you have been an owner or signer 
on a Provident Credit Union personal or business account within the last two years. One New Account Bonus per household/business. To be eligible, you must open one of the following checking accounts: Super Reward Checking, Provident 
Checking or Simply Free Checking; all other checking accounts are not eligible for the bonus. New Account Bonus offer may expire anytime. This offer cannot be combined with any other offers. The minimum balance for the Membership 
Savings account is $5.00 You must fund your Checking account within the first 60 days of account opening with a minimum deposit of $25. If you fail to fund your Checking account within the first 60 days you are no longer eligible for the 
New Account Bonus and your account(s) will be closed. * In order to qualify for your New Account Bonus your account must be active and in good standing for two consecutive months following the month that your account is opened. All 
qualifying purchases and transactions referred to as “per month” or “monthly” only count towards the requirement of the month in which they POST, which will be on a business day (Monday – Friday) and may take one or more business days 
from the purchase/transaction date. Your account is deemed active by: (1) making purchases of $400 or more using a debit and/or credit card** per month, AND (2) performing monthly direct deposits or automatic credits of at least $500 into 
your checking account, AND (3) enrolling in Provident’s online banking service and e-Documents with a valid e-mail address. If your account remains inactive after 90 days from account opening you are no longer eligible for the New Account 
Bonus. Your account is in good standing if you: (1) demonstrate responsible account management—such as making regular deposits to bring your account to a positive end of day balance at least once every 30 days (including the payment 
of all credit union fees and charges); (2) avoid excessive overdrafts suggesting the use of Courtesy Pay as a continuing line of credit; (3) there are no legal orders, levies or liens against your account. New Account Bonus: We generally pay 
the New Account Bonus by crediting your Provident Credit Union Checking account. If Provident funded your savings account at account opening, you will receive the difference between your initial $5.00 Savings account bonus and the stated 
bonus within 120 days of account opening. We may report the value of the New Account Bonus to the IRS and any applicable taxes are the responsibility of the member. ** Automatic or electronic payments using your checking account and 
routing number are not considered purchases. By providing your payee with your debit or credit card number, your posted automatic payments will be counted as eligible purchases. Some bill payments will meet the monthly requirement for an 
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In late December of last year, United Faculty of North Orange 
County Community College District (UF) won an Unfair Labor 

Practice case against the North Orange County Community College 
District. UF proved that the district violated the Educational 
Employment Relations Act by retaliating against UF’s lead negotiator 
and by interfering with EERA-protected rights.

In case you missed the story in the California Educator, please scan 
the QR code or visit: cta.org/educator/posts/legal-victory-holds-
administrators-accountable. 

Breathe easier  
with the only  
Life insurance 
endorsed by CTA.

Be in theBe in the 
moment. 

Know that the ones you love most are  
protected with coverage from The Standard.
 CTA-endorsed Life 

insurance helps protect 
your loved ones if 
something happens to you.

 Access helpful tools now with 
Travel Assistance* for travel-related 
emergencies and Life Services Toolkit* 
to help with estate planning, will 
preparation and more.

* Travel Assistance and Life Services Toolkit are provided through an arrangement 
with service partners that are not affiliated with The Standard. These services are 
not insurance products.

For costs and further details of the coverage, including exclusions, benefit waiting 
periods, any reductions or limitations and the terms under which the policy may be 
continued in force, please contact Standard Insurance Company at 800.522.0406. 
Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR 97204     
GP190-LIFE/S399/CTA.3        SI 23136-CTAvol (8/23)

For opportunities to apply with no health questions asked, visit: 

CTAMemberBenefits.org/Life
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