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UNDERSTANDING PROFESSIONAL FITNESS 

Failure to disclose any required information concerning your professional fitness to teach in California is 
falsification.  

If a teacher falsifies an answer to a fitness question on the state application for a credential, the
Commission on Teacher Credentialing (CCTC) may reject or deny your application or take
disciplinary action against your credential.
If a teacher falsifies an answer to a fitness question on a distric  application for employment, the
district can dismiss you.

Fitness questions: 
1. Aside from information that may be shown below, have you ever held any credential or license
authorizing service in the public schools in another state?

2. Aside from information that may be shown below, have you ever been:  dismissed;  non-reelected;
suspended without pay for more than ten days;   retired;  resigned from; or   otherwise left school;
because of allegations of misconduct or while allegations of misconduct were pending?

3. Aside from information that may be shown below, have you ever been convicted of any felony or
misdemeanor in California or any other place? (You may omit misdemeanor marijuana-related
convictions that occurred more than two years prior to this application, except convictions involving
concentrated cannabis, which must be disclosed.)

4. Aside from information that may be shown below, are you currently the subject of any inquiry or
investigation by a state or federal law enforcement agency or a licensing agency in California or any other
state?

5. Aside from information that may be shown below, have you ever been the subject of an inquiry or
investigation by a:  state law enforcement agency;  federal law enforcement agency;  licensing agency in
California;  licensing agency in any other state;  regarding alleged misconduct that involved children or
took place on school property?

6. Are any criminal charges currently pending against you?

7. Is any disciplinary action now pending against you in any school district or with any other school
employer?

8. Have you ever had any credential, including but not limited to, any Certificate of Clearance, permit,
credential, license or other document authorizing public school service for teaching:  revoked;  and/or
otherwise subjected to any other disciplinary action (including an action that was stayed) for cause; in
California or any other state or place?

9. Aside from information that may be shown below, have you ever had any professional or vocational
(not teaching or educational) license:  revoked;   and/or otherwise subjected to any other disciplinary
action (including an action that was stayed) for cause;  in California or any other state or place?

10. Aside from information that may be shown below, have you ever had any application for a credential,
including but not limited to, any Certificate of Clearance, permit, credential, license, or other document
authorizing public school service or teaching: denied;  and/or rejected for cause;  in California or any
other state or place?
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IEP BEST PRACTICES
Here are some ways you can make the IEP process

more meaningful & productive.

Know Your 
Student C ol laborate!

Know Your Rights &  
Responsibilities

FAQ

1

2
3

4

General Ed teachers- Stay for the entire meeting if possible. Many
services, goals, and accommodations that are discussed take
place in your classroom and you need to give valuable feedback.
This also falls under the general educaton teachers' responsibility
to assist in the development of the entire IEP. See CA EC 56341.

Ask for training (supports & services) if you feel you need it to help
you fully implement a child's IEP. CA EC Sec. 56345(a)(4)

If you feel an IEP isn't working, you may call for a review IEP. Be
prepared to document the accommodations and any other
research-based practices you have been using with that student.
If an IEP isn't working, ask the special education teacher on your
campus for additional ideas or other accommodations you can try.
CA EC Sec. 56343

You must be knowledgeable of the IEP contents and your
responsibilities to assist the student in meeting their goals. If you
don't have access to this, ask your Special Ed teacher for a copy
and keep it in a secure location. CA EC Sec. 56347

5
You have the right to speak up to assist a parent or guardian of a
special education student to obtain servces and
accommodations for that student. This means that no district
employee may directly or indirectly use their influence to
intimidate, threaten, coerce a teacher in order to prevent you
from helping that person. CA EC Sec. 56046 (a)

WHAT IF I CAN'T MAKE THE MEETING?
The parent and district can agree in writing to dismiss the attendance of an
IEP member, in whole or in part, however, the member still needs to submit IEP
feedback in writing prior to the meeting. (Cal. EC Sec. 56341 (f) & (g).

WHAT IF I DON'T AGREE?
Even if you don't agree with everything in the IEP, you still
need to sign that you were in attendance. If you feel
strongly about noting this in the IEP, ask to have your
concerns documented in the notes. You could also ask for
a trial run of certain accommodations to see if they work
and then re-convene the meeting in two to three months to
review how progress is being made.

 Remember, the purpose of the IEP is to help the student.

USEFUL RESOURCES:
BEHAVIORAL SUPPORTS: www.pbisworld.com, www.pbis.org 
ACCOMMODATIONS: www.pent.ca.gov, www.udlcenter.org 
ADVOCACY: www.disabilityrightsca.org
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IMPORTANT POINT!
Sometimes a few

changes in our

behavior can change

the way others act

and react.

Smi ! It pu  ev ne at e s  in a po t a y te
si i n. If yo  fo  yo l  to fe  t e em o  an
no  ju  pu  on a s o , t i  wi  re e t e s es  an
em o l bu n of fa g yo  em o s.

TI - Al a s s a t t e me g b  as g if an
ha  a co l  wi  t e ti . Thi  pu  t e p e s
of  pe  w o mi t ha  to le  e r  an  al
al s fo  w i t  pe s o  to le  b  pa t  an
di r  of I P te  me r .

AG - An ag  ca  al  he  ma  ti
co l s. Pos  it up on t e wa  if yo  ne  to. Thi
ca  be al  us  fo  pa t  to k o  w a  to ex t
in t e me g. As  t e I P te  me r , es al
pa t , if t e  is an h  el  t e  wo  li  to
ad  to t e ag  be  ge n  s a t .

RI T - Mak  an ef t to hi l t a fe  ke  pi
of t e p o d a  sa ar  fo  pa t . Jus
be e yo  ha  pa t  t e  ri t , do 't me
t e  al s k o  t e  or ma  re  t e  af  t e
me g. Thi  al  s o s yo 're wi n  to be a pa n
wi  t e .

TA G NO - As  an r te  me r in
ad c  to he  ta  no . The ca  ma r s o d
le  t e me g w e v  po b . In t e ca  of a
t i n a , as  t e s o l p c o g  to le  t e
me g an  of  to ta  t e no  if yo  ar  t e
ca  ma r. If yo  ca , p o c  t e I P as yo  t e
so t a  t e p o s  is t a s n .

IEP Facilitation Tips
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