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ov. Gavin Newsom’s proposed 2022-23 
budget provides a total of  $12.7 billion in 
Proposition 98 funding and property taxes 

for community colleges, an increase of  $560 million, 
or 4.6 percent, compared to 2021-22. This increase 
would drastically improve affordability and enrollment, 
making the community college system more equitable 
for students to finish college. Specific spending 
proposals include:

• APPORTIONMENTS — The budget includes 
an increase of  $409.4 million in Prop. 98 funding 
for a 5.33 percent cost-of-living adjustment 
(COLA) for apportionments and $24.9 million 
ongoing Prop. 98 funding for 0.5 percent 
enrollment growth.

• STUDENT CENTERED FUNDING FORMULA 
(SCFF) — The SCFF’s hold harmless provision, 
which ensures community 
colleges receive the greater 
of  the formula’s core funding 
computation or their 2017-
18 funding level annually 
adjusted by a cost-of-living 
adjustment (COLA), is 
currently set to expire after 
2024-25. To prevent fiscal 
declines between 2024-25 
and 2025-26, the budget 
proposes to create a funding 
floor for districts that allows 
all districts to transition to 
the core formula over time. 
The proposal allows funding 
rates to continue to increase 
by the statutory COLA, but 
removes its application to 

the hold harmless provision commencing with 
2025-26 and permanently extends the revised 
hold harmless provision. The administration 
also supports the recommendation made by the 
Student Centered Funding Formula Oversight 
Committee to integrate an unduplicated first-
generation student metric within the SCFF’s 
supplemental allocation once a reliable and stable 
data source is available.

• DEFERRED MAINTENANCE — The 
governor’s budget provides $387.6 million 
one-time Prop. 98 funding to support deferred 
maintenance and energy efficiency projects at 
community colleges, of  which $108.7 million is 
from 2022-23, $182.1 million is from 2021-22, 
and $96.8 million is from 2020-21.

• PART-TIME FACULTY HEALTH INSURANCE 
— The governor’s budget 
includes an increase of  $200 
million ongoing Prop. 98 
funding to augment the Part-
Time Faculty Health Insurance 
Program to expand health care 
coverage provided to part-time 
faculty by community  
college districts.
• STUDENT ENROLLMENT 
AND RETENTION — The 
2021-22 budget included $120 
million one-time Prop. 98 
funding for community colleges 
to address student enrollment 
and retention, due to the 
enrollment declines during the 
pandemic. The proposed 2022-
23 budget includes an additional 

$150 million one-time Prop. 98 funding to 
continue to support community college efforts 
and focused strategies to increase student 
retention rates and enrollment

• HEALTH CARE VOCATIONAL EDUCATION 
— The budget proposes an increase of  $130 
million one-time Prop. 98 funding, of  which $30 
million is for 2022-23, $50 million is for 2023-24, 
and $50 million is for 2024-25, to support health 
care-focused vocational pathways for English 
learners across all levels of  English proficiency, 
through the Adult Education Program.

• CALIFORNIA COMMUNITY COLLEGES 
(CCC) TECHNOLOGY MODERNIZATION 
AND SENSITIVE DATA PROTECTION 
— The budget includes an increase of  $100 
million Prop. 98 funding, of  which $75 million 
is one-time and $25 million is ongoing, to 
address modernization of  CCC technology 
infrastructure, including sensitive data protection 
efforts at the community colleges.

• EMERGENCY FINANCIAL ASSISTANCE 
GRANTS — The budget provides an increase 
of  $20 million one-time Prop. 98 funding to 
support emergency student financial assistance 
grants to eligible undocumented students.

• PATHWAYS GRANT PROGRAM FOR 
HIGH-SKILLED CAREERS — The governor’s 
budget provides an increase of  $20 million 
one-time Prop. 98 funding for a grant program 
that incentivizes public-private partnerships that 
prepare students in grades 9-14 for the high-
skill fields of  education and early education; 
science, technology, engineering and mathematics 
(STEM); and health care. 

• CCC TEACHER CREDENTIALING 
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“The proposed budget 
is a clear indicator that 
community college 
investment continues to 
be a top priority for our 
state. We are proud of our 
continued partnership 
with Gov. Newsom in 
ensuring fair and equitable 
access to a community  
college education.”

—CCA President Eric Kaljumägi
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I’m running for Assembly to pursue my wife Marcella’s dream to build a better future for our children and families.  I’ll 
work hard to create new jobs, improve our schools, keep our communities clean, green and safe and make sure every 
Californian has access to affordable healthcare. I would be honored if you would join me.
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We Support TOM CALDERON for State Assembly!
Association for Los Angeles Deputy Sheriffs  (ALADS)
California Association of Highway Patrolmen (CAHP)
California Correctional Peace Officers Association 
(CCPOA)
California Police Chiefs Association
California Professional Firefighters (CPF)
Los Angeles County Firefighters (IAFF Local 1014) 
Montebello Firefighter Association (CPF Local 3821)
Police Officers Research Association of California 
(PORAC)

California School Employees Association (CSEA)
International Association of Machinist and Aerospace 
Workers Local Lodge 1484
International Brotherhood of Electrical Workers (IBEW) 
Local 11
International Union of Operating Engineers (IUOE) 
Local 12
International Union of Painters and Allied Trades 
(IUPAT) District Council 36
Sheet Metal Workers Local 105 
Sheet Metal Workers Local 675
Teamsters Joint Council 42
Transportation Communications Union
United Association (UA) Local 78

California Latino Legislative Caucus
Los Angeles County Young Democrats

Superintendent of Public Instruction Tom Torlakson 
Superintendent of Public Instruction Jack O’Connell 
(retired)
Board of Equalization Chairman Jerome Horton

State Senate President Pro Tem Darrell Steinberg  
State Senator Ron Calderon
State Senator Lou Correa
State Senator Kevin de Leon
State Senator Dr. Ed Hernandez

State Senator Ted Lieu
State Senator Carol Liu
State Senator Gloria Negrete McLeod
State Senator Curren Price
State Senator Michael Rubio
State Senator Juan Vargas

Assemblymember Michael Allen
Assemblymember Marty Block
Assemblymember Steven Bradford
Assemblymember Charles Calderon
Assemblymember Nora Campos
Assemblymember Gil Cedillo
Assemblymember Joe Coto (retired)
Assemblymember Mike Gatto
Assemblymember Isadore Hall  
Assemblymember Ben Hueso
Assemblymember Ricardo Lara 
Assemblymember Henry Perea
Assemblymember Manuel Perez 
Assemblymember Norma Torres 

Bell Gardens City Councilmember Priscilla Flores
Bell Gardens Mayor Pro Tem Sergio Infanzon 
Central Basin Municipal Water District Board President 
Ed Vasquez
Central Basin Municipal Water District Board Member 
Art Chacon
Central Basin Municipal Water District Board Member 
Rudy Montalvo
Montebello City Councilmember Alberto Perez (retired)
Montebello Unified School District Board President 
Hector Chacon 
Montebello Unified School District Board Member 
David Vela
Upper San Gabriel Valley Municipal Water District Ed 
Chavez

Y

I’m running for Assembly to pursue my wife Marcella’s dream to build a better future for our children and families.  I’ll 
work hard to create new jobs, improve our schools, keep our communities clean, green and safe and make sure every 
Californian has access to affordable healthcare. I would be honored if you would join me.

Tom Calderon Bio Final.indd   84/18/12   4:59 PM

CCA is an internal affiliate of  CTA, dependent 
on CTA staff  and working within CTA’s governance 
structure. However, we have our own board, our own 
council, our own committees, and our own budget. 
We work at a statewide level in a number of  areas, 
including advocacy, equity and diversity, legislation, 
membership development support, part-time issues, 
and policy. While our bylaws and standing rules 
provide over 60 pages of  detail, I’d like to summarize 
CCA within a few paragraphs.

CTA is a PK-14 organization, and over 96 percent 
of  CTA’s members are PK-12. Thus, CCA’s leaders 
often have to explain and advocate for community 
college faculty within CTA itself. To accomplish this, 
VP Randa Wahbe and I interact with the CTA Board 
of  Directors on a regular basis, and we work with the 
CTA State Council delegates from higher education 
to promote an understanding of  the needs of  college 
faculty at State Council meetings.

Actually, most of  the higher education positions 
that come to State Council originate with one of  
CCA’s committees. Legislation that primarily affects 
California Community Colleges is routed by CTA 
to CCA’s Legislation and Advocacy Committee for 
review before being considered at State Council. 
Similarly, most CTA policies that deal with higher 
education originate with CCA’s Policy Committee. 
CCA is a proud component of  CTA!

Although we share (with one exception) physical 
districts led by school boards/boards of  trustees, 
the community colleges are organized at the state 
level separately from PK-12 districts. That is why VP 
Wahbe and I monitor the CCC Board of  Governors 
and interact with the leaders of  other statewide 
college-centered organizations. CTA’s seat on the 
state chancellor’s Consultation Council is traditionally 

held by the CCA president, and I advocate for faculty 
in that venue as well.

While some of  the working conditions we 
encounter are similar to those in PK-12, the 
community college system’s dependence on a large 
number of  part-time faculty and the fact that most 
of  our students are adults creates an environment 
that’s quite different. This is why CCA has its own 
Part-Time Faculty Issues Committee (PTFIC), 
Faculty Equity and Diversity Committee (FEDC), 
and Membership Development Committee. This is 
also why CCA provides a community college-specific 
training strand at the CTA Presidents Conference.

Finally, CCA communicates specifically to 
community college faculty and offers multiple 
workshops and conferences each year that utilize 
CTA staff  to train your local’s officers, negotiators, 
upcoming leaders and committee chairs. Your local 
union leaders use these events to network with other 
community college union leaders and to learn how 
to improve and maintain your salaries, benefits and 
working conditions.

If  you would like to learn more about CCA, I 
encourage you to browse our website, cca4us.org. 
Even better, talk to your local president about being 
a delegate to one of  our upcoming conferences. ■

CCA: Working for 
your interests
By CCA President Eric Kaljumägi

Every now and then, someone tells me that while they know about the value 
of NEA’s federal advocacy and while they are well aware of CTA’s work within 
California, they don’t know what CCA does. Sometimes they aren’t even clear 
on what CCA is.



 CCA is an internal 
affiliate of CTA, 

dependent on CTA staff 
and working within 
CTA’s governance 

structure.

“ “

http://cca4us.org
http://cca4us.org
http://www.twitter.com/cca4us
mailto:cca4us.org?subject=


PARTNERSHIP PROGRAM — The budget 
includes an increase of  $5 million one-time 
Prop. 98 funding to support the CCC Teacher 
Credentialing Partnership Program.

• AFRICAN AMERICAN MALE EDUCATION 
NETWORK AND DEVELOPMENT 
(A2MEND) STUDENT CHARTERS — The 
governor’s budget provides an increase of  $1.1 
million ongoing Prop. 98 funding to support 
the expansion of  A2MEND student charters to 
additional community college districts.

• SUPPORT FOR UMOJA PROGRAM STUDY 
— The budget includes an increase of  $179,000 
one-time Prop. 98 funding to support a study of  
the Umoja program practices, which promote 
student success for African American students.

• CCC FACILITIES — The governor’s budget 
provides $373 million one-time Prop. 51 
bond funding for the construction phase of  
17 projects anticipated to complete design by 

spring 2023, and the working drawings phase 
of  one project. This allocation represents the 
next installment of  the $2 billion available to 
community colleges under Prop. 51.

Additionally, the budget includes several investments 
to align with the California Community Colleges 
multiyear roadmap, including:

• $100 million ongoing Prop. 98 funding for 
students newly eligible for the Student Success 
Completion Grant due to expanded Cal Grant B 
and Cal Grant C eligibility for community  
college students.

• $105 million one-time Prop. 98 funding to 
support the systemwide implementation of  a 
common course numbering system.

• $65 million one-time Prop. 98 funding for 
community colleges to implement the transfer 
reform provisions required by Chapter 566, 
Statutes of  2021 (AB 928).

• $25 million one-time Prop. 98 funding to assist 

community colleges with the procurement 
and implementation of  software that maps 
intersegmental curricular pathways to help 
students choose their pathway, facilitate 
streamlined transfer between segments, and 
reduce excess units taken on the path to degree 
or program completion.

• $10 million ongoing Prop. 98 funding to 
support the sustainable implementation of  
Equal Employment Opportunity program best 
practices to diversify community college faculty, 
staff  and administrators.

• $10 million ongoing Prop. 98 funding to 
augment resources provided to community 
college financial aid offices.

• $10 million ongoing Prop. 98 funding to expand 
the availability of  foster youth support services 
offered by the NextUp program from 20 districts 
to 30 districts. ■
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Provident Credit Union’s 
Mortgage Program
Find your home and save.
3 Exclusive 0.125% mortgage rate discount for CTA members 
3 $100 discount on a standard mortgage loan for CTA members
3 Receive $250 towards closing costs from Provident Credit 

Union1

3 Exclusive Movable® feature2

3 Experienced and knowledgeable Provident Mortgage 
Consultants to guide you

       1) Online at providentcu.org/cta   
       2) Call (800) 632-4600   
       3) Visit your local branch

Three ways 
to apply:

1) One-time credit of the additional $250 off closing costs on new mortgages is based on: (1) you having one of the following Provident products: home equity loan/line of credit, auto/boat/RV/
motorcycle loan, checking, or term share certificate/IRA and (2) you must sign up for our automatic payment option when you sign your formal loan documents. Qualifying product must be in 
existence at the time of loan underwriting.

2) Single family/owner-occupied condos, homes and second homes in California only. The Movable® option is available on 5/5, 7/23 & 10/10 fixed adjustable mortgage loans. Other restrictions may 
apply. Membership required. Subject to final approval. 

 NMLS #412725  ©PCU 09/2021

2021_09_Mortgage Loan_CTA+Prov_9.85X7.345_Advocate_Ad.indd   12021_09_Mortgage Loan_CTA+Prov_9.85X7.345_Advocate_Ad.indd   1 9/16/21   9:22 AM9/16/21   9:22 AM

more funding

Settlement Makes Part-Time Faculty  
Eligible for Loan Forgiveness
By Gabriella Landeros

The California Attorney General’s Office reached 
a settlement with the U.S. Department of  Education 
(ED) relating to the Public Service Loan Forgiveness 
Program. The lawsuit was in reference to the ED’s 
failure to implement Temporary Expanded Public 
Service Loan Forgiveness correctly, which violated 
the federal Administrative Procedure Act. Thanks 
to this win, many faculty will now be able to receive 
loan forgiveness. In addition, due to Assembly Bill 
463, California Education Code Section 87489 has 

been added to provide direction to college districts. 
Many part-time faculty will now fall under this 
settlement given that 3.35 hours of  credit per hour 
of  classroom time will qualify for service under the 
Public Service Loan Forgiveness Program. This is 
a huge win for part-time faculty. Since they need 
advanced degrees for the profession, and since they 
have staggered schedules and low salaries, part-
time faculty are the hardest hit with loan debt. Visit 
studentaid.gov/pslf  to find out if  you qualify.

87489 (e) (1): For the purpose of  qualifying for the Public 
Service Loan Forgiveness Program, a community college district 
shall, in completing the employer portion of  the employment 
certification form, credit a faculty employee with at least 3.35 
hours worked for each hour of  lecture or classroom time. This 
paragraph does not supersede any higher adjustment factor 
established by a collective bargaining agreement or employer 
policy in recognition of  the amount of  out-of-class work that 
is associated with instruction, including, but not limited to, 
performance of  office hours. ■

http://studentaid.gov/pslf
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This month, we are proud to promote the CTA 
Rental Car Program and the CTA Disaster  
Relief  Fund. 

Need a car to get away? Is your car in the shop? 
The CTA Rental Car Program through Enterprise 
Rent-A-Car provides vehicle rentals at CTA 
discounted prices. For more information about the 
CTA Rental Car programs, please visit  
CTAMemberBenefits.org/enterprise. 

Questions? Email CTA Member Benefits at 
memberbenefits@cta.org or call 650-552-5200.

The CTA Disaster Relief  Fund is a separate, 
special fund for all members through voluntary 
contributions from members and through CTA 
fundraising throughout the year. The fund, 
administered by CTA Member Benefits, is endowed 

to provide financial assistance to members who have 
experienced significant losses due to natural or other 
disasters in California. The grants include: 

• STANDARD GRANT: Members may receive 
up to $1,500 for significant economic hardship 
related to damage to their primary residence, 
displacement, or disruption in required utilities.

• CATASTROPHIC DAMAGE GRANT: 
Recipients of  the Standard Grant may be 
eligible for up to another $1,500 if  damages  
exceed $50,000.

• TEMPORARY DISPLACEMENT GRANT: 
A grant of  up to $500 may be available for 
members who are displaced from their primary 
residence as a result of  a disaster, but do not 
meet the requirements for a Standard Grant.

• SHORT-TERM DISPLACEMENT GRANT: 
A grant up to $1,000 may be available for 
members who are displaced (under mandatory 
evacuation) from their primary residence as the 
result of  a disaster (effective on or after Nov. 
18, 2021), but do not meet the requirements 
for a Standard Grant. Members eligible for 
the Short-Term Displacement Grant will not 
receive both the Temporary Displacement 
Grant and the Short-Term Displacement Grant.

• SCHOOL SITE GRANT: Members may receive 
up to $500 for damage to their classroom or  
school site. ■

CALL TODAY FOR YOUR FREE, 
NO-OBLIGATION QUOTE.

That’s why we’re working with California Teachers Association 
to provide access to auto and home insurance designed 
exclusively for you and your fellow educators. It’s our policy to 
do more for the people who give more. Starting with you.

$25 
FREE 

with Auto 
Quote!

Exclusive Member Benefits  |  Payment Skip Options  |  $0 Deductible Waiver

And... for the opportunity to provide you a no-obligation  
quote, California Casualty will give you a $25 Gift Card 
— limited offer while supplies last.

Gift card offer not availble in AL, AR, FL, GA, LA, NC, ND, MD, MS, SC, TN, TX, UT and WV.

Auto and Home Insurance

CA Lic#0041343   ©2020 CCMC   Insurance not available in AK, HI, MA, MI, NY, WI. Coverages described 
are subject to availability and eligibility. Restrictions apply. See website for complete details.

1.866.268.1754
WeProtectEducators.com/CTA

OUR PROMISE
SUPPORT THOSE WHO  
SUPPORT OUR CHILDREN

CCA WINTER CONFERENCE
Virtual

The CCA Winter Conference is just around the corner, and it will 
be virtual! The conference, which is free to all CCA members, 
takes place Feb. 11–13.  

If you booked your hotel or flight, please cancel and check in 
with your CCA chapter president and CTA contact staff if you 
have any questions.  

This conference focuses on advocacy to build power, defend 
members, and continue the fight for the colleges that all 
students deserve. Scheduled workshop topics include 
grievance training, state budget, and professional development. 

We can’t wait to see you there!

cta.org/event/22cca-winter

FEB. 11–13

Your CCA Membership Includes  
Strong Benefits 
As an affiliate with the California Teachers Association and the National Education Association,   
CCA provides members a vast range of benefits.


For more info regarding the  
Disaster Relief Fund or to  
apply online, please visit 

CTAMemberBenefits.org/DRF. 


Questions? Email CTA  

Member Benefits at  
memberbenefits@cta.org  

or call 650-552-5200.

💻
For other benefits that  

come with your CCA  
membership, please visit 
cta.org/memberbenefits. 

http://CTAMemberBenefits.org/enterprise
mailto:memberbenefits%40cta.org?subject=
http://cta.org/event/22cca-winter
http://CTAMemberBenefits.org/DRF
mailto:memberbenefits%40cta.org?subject=
http://cta.org/memberbenefits


1 Travel Assistance and Life Services Toolkit are provided through an arrangement with service partners that are not affiliated 
   with The Standard. These services are not insurance products. 

For costs and further details of the coverage, including exclusions, benefit waiting periods, any reductions or limitations and  
the terms under which the policy may be continued in force, please contact Standard Insurance Company at 800.522.0406.

Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR 97204    GP190-LIFE/S399/CTA.3     SI 21765-CTAvol (8/21)

Tea parties. Story hour. Sing-a-longs.You’re likely too  
busy to research and find a Life insurance plan that  
works for you. That’s why CTA offers CTA-endorsed  
Life insurance from The Standard.  
 
When you protect your loved ones with one of  
our plans, you also get instant access to  
Life Services Toolkit1 to help with estate planning, 
will preparation and more as well as  
Travel Assistance1 for travel-related  
emergencies.

For coverage as strong as the bonds you share, turn to CTA-endorsed Life insurance.

Visit CTAMemberBenefits.org/Life.

Embrace the best parts of life with CTA Member Benefits!

We focus on what’s We focus on what’s 
important so you  important so you  
can do the same.can do the same.

Standard Insurance Company  
1100 SW Sixth Avenue 
Portland OR 97204

www.standard.com

GP190-LTD/S399/CTA.1 
GP190-LIFE/S399/CTA.3 
SI 13565-CTAvol 
05/16 60K

For more than 100 years we have been dedicated to our 
core purpose: to help people achieve financial well-being 
and peace of mind. We have earned a national reputation 
for quality products and superior service by always striving 
to do what is right for our customers.

Headquartered in Portland, Oregon, The Standard is a 
nationally recognized provider of group Disability, Life, 
Dental and Vision Insurance. We provide insurance to nearly 
23,000 groups covering more than 6 million employees 
nationwide.24 Our first group policy, written in 1951 and still 
in force today, stands as a testament to our commitment to 
building long-term relationships.

For more information about CTA-endorsed Disability and 
Life Insurance from The Standard, call our dedicated CTA 
Customer Service Department at 800.522.0406 (TTY),
7:00 a.m. to 6:00 p.m. Pacific Time, Monday through Friday.

24 As of December 31, 2015, based on internal data developed by 
Standard Insurance Company.

Dear Colleague,

Each year, you and all California Teachers Association members dedicate your 
time and energy to preparing the children of California for the future. You are 
often asked to develop creative approaches to new and unique challenges.  

With the passion and commitment you bring to your students, it can seem like 
there isn’t enough time to look after your own needs. 

To help you get the protection you deserve, CTA offers Voluntary Disability and 
Life Insurance through Standard Insurance Company (The Standard). These 
plans were specifically designed to meet the needs of CTA members. They offer 
high-quality coverage that you and your loved ones can depend on.  

CTA endorses only one provider of Disability and Life Insurance – The Standard. 
They’ve been protecting their customers for more than 100 years and are 
highly regarded for their service and integrity. With their history of strength and 
reliability, we are confident The Standard is a partner you can trust. 

This brochure contains information about Disability and Life insurance from The 
Standard, and the forms you need to enroll. More details and convenient online 
enrollment are also available at CTAMemberBenefits.org/TheStandard.

We take pride in offering benefits that members like you value. That’s why over 
76,0001 of your peers have chosen to protect their way of life and families with 
The Standard. Please consider taking a moment to get the peace of mind you 
deserve.

Sincerely, 

Eric C. Heins
President, CTA

Eric C. Heins
President, CTA

1 As of 3/31/2016, based on data developed by The Standard.
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Chaffey College counselor and 
professor Jackie Boboye has changed 
how she grades students, and she has 
been vocal in advocating to change the 
traditional grading system in community 
colleges. She has changed how she 
grades students in her Essential Student 
Success class and her Career and Life 
Planning course. 
Since she is 
preparing students 
for the future, 
she wants them 
to be inspired 
and excited about 
learning, instead of  
devastated  
by setbacks.

The pandemic 
brought it all 
home: Her 
students are caring 
for loved ones and are sometimes sick 
themselves. They have housing and 
internet problems and are  
super stressed.

“In the past, students had to provide 
documentation for late work if  there 
was sickness or a death in the family,” 
says the Chaffey College Faculty 
Association member. “With the 
pandemic, that has changed. I’m more 
flexible about late work, as long as 
students communicate with me.”

She doesn’t assign many tests or 
quizzes anymore. Instead, she’ll ask 
students to read a chapter and create 
their own quiz and answer their own 
questions — or create a summary.

“I want students to be more engaged 

and be able to express what they have 
learned. They can’t redo assignments. 
But I offer them extra credit by taking 
workshops online, and participating 
in conferences, which allows them to 
demonstrate research and learning tying 
into their career goals.”

Grades are important, but learning 
is even more 
important,  
she believes.

“I love to see 
them succeed, and 
then come back 
and share their 
success stories with 
other students. It’s 
why I love what  
I do.”

CCA Vice 
President Randa B. 
Wahbe says being 

more responsive to students' needs 
fosters inclusivity and equity.

“The pandemic has taken an 
emotional and mental toll on all 
of  us, creating challenges that we 
didn't anticipate. Giving students 
opportunities to retake tests, update 
essays, and demonstrate they understand 
the material, could make the difference 
in whether a student continues their 
academic journey. It's a kindness 
that can have lasting benefits for our 
students and reflects that we care about 
their success,” says Wahbe. ■

Remaking the Grade:  
CCA Member Spotlight  

Chaffey Professor Considers a 
More Equitable Way to Assess 

Student Learning  
By Sherry Posnick-Goodwin

 Jackie Boboye, counselor and professor at Chaffey College

“I love to see them 
succeed, and then 

come back and 
share their success 
stories with other 

students. It’s why I 
love what I do.”

—Jackie Boboye 
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F O R  T H E  M T .  S A N  A N T O N I O  College Faculty Association (Mt. 
SAC FA), multiple side letter agreements during COVID-19 were negotiated. 
Side letter agreements focused on health and safety, increased workload, and 
inadequate district communication. Advocacy for online instruction continues 
as district administration strives for a large on-campus return. Counselors 
and librarians pushed hard to maintain the same rights for remote work, and 
they won this right through winter 2022.  There is another demand to bargain 
for spring and ongoing remote options for all faculty, as it was a learning 
experience during the pandemic that students greatly preferred remote 
access to office hours, counseling appointments, and library support services.  
Remote options save driving, reduce the number of  cancelled appointments, 
and support students’ childcare needs.  Throughout the pandemic, faculty 
attended multiple board meetings to voice their concerns about various issues, 
including mask mandates, accommodations and leaves processes, and disparate 
treatment of  faculty groups. 

Additionally, for the pandemic-related remote costs not covered by other 
side letters, Mt. SAC FA was able to negotiate a one-time payment for two 
semesters of  approximately $6,000 for full-time faculty and $3,000 for part-
time faculty.  Within the negotiated agreement, part-time faculty who had their 
entire schedules dropped due to enrollment were able to receive alternative 
assignments from spring 2020 through fall 2021.  

“Showing up and speaking up often resulted in stronger health and safety 
measures in the classroom and support centers, and these actions brought 
recognition of  the faculty member's increased workload throughout the 
COVID pandemic. Mt. SAC FA gained recognition for their faculty's increased 
workload and strengthened health and safety measures by implementing a 
multi-pronged approach supported by CTA labor relations and organizing 
consultants,” said Mt. SAC FA President Emily Woolery. 

CCA on the Front Lines of Health & Safety 
Chapters Across California Keeping Health and Safety a Top Priority 
in Negotiations

Across California, CCA members have continued to go above and 
beyond for members to ensure health and safety remain top priorities in 

negotiated memorandums of understanding amid the Omicron surge.

Submission by Mt. San Antonio College Faculty 
Association President Emily Woolery

MT. SAC FACULTY ASSOCIATION

 Mt. SAC FA members holding signs at a board of trustees meeting

 Mt. SAC FA counselors, classroom faculty, and librarians

“Mt. SAC FA gained recognition for 
their faculty's increased workload and 

strengthened health and safety measures 
by implementing a multi-pronged approach 

supported by CTA labor relations and 
organizing consultants.”

—MT. SAC FA President Emily Woolery
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This offer is unique to this solicitation. Our credit card offers may vary and this offer may not be available elsewhere, 
such as, if you visit ctamemberbene� ts.org. You can take advantage of this offer when you apply now.

For more information about the rates, fees, other costs and bene� ts associated with the use of the credit card, call the toll-free 
number above or visit www.newcardonline.com and refer to the disclosures accompanying the application. Residents of the US 
and its territories only. See full disclosure for details. Federal law prohibits students from receiving a premium.

Restrictions apply, see amazon.com/gc-legal.

This credit card program is issued and administered by Bank of America, N.A. Visa and Visa Signature are registered trademarks 
of Visa International Service Association, and are used by the issuer pursuant to license from Visa U.S.A. Inc. Bank of America 
and the Bank of America logo are registered trademarks of Bank of America Corporation. The Contactless Symbol and 
Contactless Indicator are trademarks owned by and used with permission of EMVCo, LLC.

©2021 Bank of America Corporation  3916994        CC051221     MB1221-AD-CTAADV

 CONTACT US TO LEARN MORE OR TO APPLY TODAY:
call 888.758.7946 or visit newcardonline.com Mention Priority Code BAAEXH

The CTA® Customized
Cash Rewards Visa Signature®

Credit Card

Earn 2% and 3% cash back on the fi rst $2,500 in combined grocery store/ 
wholesale club/choice category purchases each quarter, then earn 1% thereafter. 

YOUR CARD. YOUR REWARDS. YOUR WAY.

1%
everywhere, every time
UNLIMITED CASH BACK

2%
at grocery stores and 
wholesale clubs

AUTOMATIC CASH BACK

Gas • Online Shopping • Dining
Travel • Drug Stores
Home Improvement & Furnishings 

3%
in the category of your choice
CUSTOMIZED CASH BACK Amazon.com 

Gift Card Bonus
after you make at least $500 
in purchases within the first 
90 days of account opening 

(students not eligible)

PLUS, A

$200
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A F T E R  T H E  D I S T R I C T  offered 3 percent 
of  the 5.07 percent cost-of-living adjustment (COLA) 
in negotiations, the College of  the Canyons Faculty 
Association (COCFA) started organizing protests 
before two board of  trustees meetings, and nine 
faculty submitted written comments or spoke at 
board meetings. Faculty rallied around the need for 
full COLA to keep pace with increased costs for 
basic items, health and welfare. There were significant 
organizing activities with messaging and social media 
campaigns around the need for an equitable raise that 
included full COLA at 5.07 percent, not a watered-
down amount, in order to keep faculty in a competitive 
wage for the economy. There was informational 
picketing at the board of  trustees meeting, and the 
board did authorize district management to offer full 
COLA (5.07 percent), plus a bit more for health and 
welfare, to total 5.26 percent.

Nicole Faudree, president of  COCFA, noted the 
strength of  the faculty even during the pandemic. 
“Faculty understand that we have to fight for 
everything financial with our district. Since being 
successful at impasse three years ago, faculty are ready 
to stand up for what is right and what they deserve. 

Faculty did this even while most were working 
remotely,” she said. 

There was negotiating for improved HVAC, masking, 
testing, and clearance procedures for vaccination/clear 
testing in spring 2021, summer 2021, and fall 2021. 
The district’s consultant was shadowed by officers; 
the space measurements to determine the number of  
socially distanced students were eventually challenged 
by COCFA, and the union prevailed. In addition, the 
district was forced to hire a new HVAC consultant to 
ensure proper safe ventilation after COCFA highlighted 
errors in an original report. Counselors, through 
negotiations, were given the option of  reconfiguring 
counseling space, and remote counseling was extended 
in locations where there were too many employees and 
counselors to socially distance. 

Memorandums of  understanding (MOUs) from 
spring 2021, summer 2021 and fall 2021 captured 
reimbursement for extra time, work, and costs 
associated with remote work for full-time faculty. This 
was above the already negotiated Wi-Fi and computer/
supply budgets. Each faculty was paid an additional 
$1,000, and department chairs were paid $500 for 
extra-contractual work. ■

“Faculty understand 
that we have to fight for 
everything financial with 
our district. Since being 
successful at impasse 

three years ago, faculty 
are ready to stand up for 

what is right and what 
they deserve. Faculty did 
this even while most were 

working remotely.”

—COCFA President Nicole Faudree
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 College of the Canyons Faculty Association members


