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Human Rights Department

The Human Rights Department unites all aspects of
both unionism and public education, and supports the
CTA Mission Statement and Strategic Plan. 

The department is an integral part of CTA and the
union movement. Human rights issues are at the core of
all components of public education, including student
learning and achievement, school culture, teacher
quality, and parent and community engagement.

https://www.cta.org/about-us/strategic-plan/


Do tell!

What is a 
Cadre Trainer?

Strong adult learning, teaching, and facilitation
skills
Advocate for educators, students, and the
community
Understand CTA mission, focus, and vision,
Have training and content expertise in racial and
social justice issues,
Are committed to delivering an authentic,
inspiring & transformative program for CTA
members!

The Human Rights Cadre Training Program supports
CTA members who are passionate about developing
racial and social justice perspectives of other CTA
members. Locals can work with their CTA Primary
Contact Staff and Human Rights Regional Staff to
learn how to bring cadre trainings to your local, and
build them into your equity plans.

Our trainers have:

How to play

We have almost 50 cadre
trainers this year!

Human Rights Department



Cadre Training Program

Transformative Social Emotional Learning

Transformative SEL examines and addresses root causes of inequity, in order to
develop collaborative solutions that lead to personal, community, and societal
well-being. It emphasizes the development of identity, agency, belonging,
curiosity, and collaborative problem solving.

Racial Justice Advocacy

The Racial Justice Advocacy content area seeks to provide and promote
education and action to dismantle systemic racism in education and within our
communities. Our trainers endeavor to highlight the lived experiences of the
global majority in a racialized society while offering ways to be change agents
and promoters of social justice and racial equity. In exploring racial justice, we
wish to amplify the intersections of race, gender, language, sexual orientation,
class, ableism, etc. to promote liberation for all through continued action. 

LGBTQ+ Leadership Advocacy

LGBTQ+ Leadership Advocacy is dedicated to LGBTQ+ members and allies by
uplifting members, students, and communities by working toward LGBTQ+
liberation, with a focus on intersectionality. The trainings will give a clear
definition of LGBTQ+ safe spaces and how to create and maintain them to
prevent and end violence. This work is dedicated to creating these spaces for
our members to foster joy, community, and empowerment.

Black, Indigenous, People of Color (BIPOC) 
Leadership Advocacy

The BIPOC Leadership Strand critically looks at union structures, prioritizes BIPOC
voices and perspectives, and navigates barriers preventing BIPOC engagement. By
cultivating a shared space where BIPOC thrive, we ensure our collective power.

Women's Leadership Advocacy

In the womxn’s advocacy leadership and rights content area, we will illuminate the
issues impacting self-identified womxn and girls in schools, unions, and communities.
We will focus on gender justice broadly with special attention paid to marginalized
and BIPOC communities, and will offer healing-centered strategies and tools in order
to promote womxn’s rights. 

Overview of Content Areas

Human Rights Department



Human Rights Department

Cadre Training Program
Overview of Available Sessions

Transformative SEL
So, You Think You Know SEL?
Building Authentic Relationships
Empathy and Compassion Dialogues
Overworked, Over-Tasked, Overwhelmed, Over It?

1.
2.
3.
4.

Racial Justice Advocacy
Why "Systemic Racism" is Not Just a Buzzword
How to Create an Anti-Racist Classroom
Moving Beyond Awareness to Allyship: How Educators Can Take Action
Confronting the Rise of White Nationalist Ideology in Schools

1.
2.
3.
4.

LGBTQ+ Leadership Advocacy
Beyond the Textbook: Working with the CA Social Studies Framework
Supporting LGBTQ+ Youth at All Levels
Closets are for Clothes
Supporting Trans Students

1.
2.
3.
4.

Women's Leadership Advocacy
Intro to Women in Leadership: Make Your Seat at the Table
Inclusive Feminism
It's the Right Thing to Do - Period! Period Justice and Supporting the
Dignity of Our Students
What is Rape Culture and What Can We Do as Educators to End It?
The Balancing Act: Parenting & Caretaking While Marginalized

1.
2.
3.

4.
5.

BIPOC Leadership Advocacy
BIPOC Leadership: Is it a Secret?
Hey Siri, What Now? CTA Structures and Resources
Where My People At? Finding and Creating BIPOC Groups
They Did Not Just Say That?! BIPOCs Advocating for Justice

1.
2.
3.
4.
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Cadre Training Program Session Descriptions

Transformative Social Emotional Learning

So, You Think You Know SEL?

Empathy and
Compassion
Dialogues

In this session we will define
empathy through an SEL lens
and explore how
marginalized communities
have been impacted by
sympathetic responses.
Participants will also learn
how empathetic listening can
build authentic relationships
as well as how a collective
healing approach can create
a sense of belonging for all
students.

Overworked, Over-Tasked,
Overwhelmed, Over It?

Teaching is emotional labor and it's
critical that we find ways to cope and
care for ourselves. The term Self-Care
has been thrown around so much lately
that it is easy to disregard it and feel
like it is not something you can fit into
your already busy schedule. But studies
(and your physical health) show your
mental health cannot take a back seat.
Self-care is incredibly beneficial for
your mental & physical health which
affects all areas of your life. Join us as
we discuss how we can work on
lowering stress, improve mental health
and learn practical self-care tips you
can implement today.

Returning to school has been stressful for educators and students. Educators
must learn to manage their stress in order to work effectively with students. This
session will provide the opportunity for participants to explore their personal
experience with stress. Strategies for self-managing stress in both educators and
students will be shared. 
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Cadre Training Program Session Descriptions

Racial Justice Advocacy

Why "Systemic Racism"
is Not Just a Buzzword

In this session/series of workshops,
facilitators aim to unpack the social
construct of “Whiteness” and its
influences over our professional
approaches, decisions, and
demeanors to the faces of our
student bodies. This session will
provide space for participants to
examine not just our internalizations
(conscious or unconscious) of
whiteness but its existence in, but not
limited to, educational practices such
as policies, assessment, curriculum
and/or overall pedagogical decisions.
In addition, participants will be able
to explore practices that support
racial equity. Facilitators will begin
with its historical etymology to its
cause for our denial.

How to Create an Anti-Racist
Classroom

This session is for folx who are aware of racial
injustices and are ready to further break down
internalized colonialism and racism within our
own thinking, practices, and schools.
Facilitators for this session aim to invite
dialogue about our own internalized colonial
mentality and how it can affect our
professional interactions, campus culture, and
our individual students. Topics discussed
include but are not limited to: the
microaggressive nature of Eurocentric
mentality (how it manifests itself in the
classroom), critical race theory, and
formidable ways to disrupt oppressive
structures. Facilitators aim for participants to
leave this session feeling uplifted and
encouraged with action plans while continuing
a self-examination of our contributive
behaviors to racial oppression.

Moving Beyond Awareness to Allyship: How Educators Can 
Take Action

We as educators wear different capes! In this workshop we will share how you can
further develop your social justice activism. Activists that attend this workshop will get
a better understanding of the importance of their growth within the social justice
movement. Over the course of the workshop we will identify some of the key
components of racism, recognize where you are as an activist, cover the differences
between being an ally and a co-conspirator, and discuss how solidarity is a verb.
Outcomes for this workshop are for activists to find ways to take meaningful action in
a safe manner. 

Confronting the Rise of White Nationalist Ideology in Schools

Schools have become battlegrounds and recruitment sites for extremist organizing and
for white nationalist groups targeting young people. Youth and adults are susceptible to
rhetoric from white nationalist groups and conspiracy theories. This session will
empower educators to recognize and respond to white nationalist rhetoric in the
classroom. Participants will leave equipped to help students understand tactics like
scapegoating, false equivalency, conspiracy theories, and hateful ideologies disguised
as humor. They will also gain access to a free toolkit (published by Western States
Center) to support prevention strategies throughout their school and communities.
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Cadre Training Program Session Descriptions

LGBTQ+ Leadership Advocacy

Beyond the Textbook

This session will highlight the
California Equity and Access
Framework for History and Social
Science, as well as inclusive laws
in California schools. The session
will help allies identify age
appropriate resources for all
grade levels K-12 to help
supplement textbooks that may
be outdated or limited in their
scope. This session will also
highlight relevant data about
why this work should be a
priority for California educators. 

Supporting LGBTQ+ Youth 
at All Levels

Looking for ways to ensure that
LGBTQ+ students feel safe, welcomed,
and encouraged to learn? Wanting to
increase LGBTQ+ visibility and
affirmation in your curriculum? This
session will help you be the empathetic
heroes that your students need and
help you create a more inclusive and
equitable experience for all. 

Closets are
for Clothes 

This session is meant for
our LGBTQ+ members
who are not out in the
classroom, but who have
a desire to be and are
just not sure how to do
it. In addition, we
welcome allies who
want to do the
important work of
supporting LGBTQ+
colleagues and students.
We will also equip
participants with laws
and tools to combat
LGBTQ+ hate.

Supporting Trans Students

Have you struggled with the best ways to
support your trans and gender-
nonconforming students? Come explore a
variety of issues to improve the learning
environment for all students. This unique
training will enhance the participant's ability
to effectively build a safe, supportive, and
inclusive environment for our transgender
and gender-nonconforming students.
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Cadre Training Program Session Descriptions

Women’s Leadership Advocacy

Intro to Women in
Leadership: Make
Your Seat at the
Table

Women belong in all places
where decisions are made.
Let's reflect. Is this true in your
personal and public spheres?
In this workshop, attendees
are invited to do a deep dive
on intimate table topics about
what leadership looks like for
them. Through listening to
each others' experience,
dialoguing, and reflecting, the
objective is to identify what
intentional actions are taken
or not taken to make our
evolving seat at the table.

Inclusive Feminism 

Participants will learn about inclusive feminism
by exploring those left out of mainstream
feminist conversations, challenging gender
binaries, and sharing how to create more
inclusive spaces for all self-identified womxn.

It’s the Right Thing to Do - period! 
Period justice and supporting the dignity of our students

Our schools are structured in ways that can deeply disadvantage students that
menstruate, and educators may be unaware of the issues impacting our students. Many
people in our schools also may not understand how their actions deprive these students
of fair and equal access to care and supplies needed during this time. Period justice is
necessary for the dignity of our students. In this session we will address period injustice,
issues around access to menstrual products, school policies and restrooms, shame, and
ways to help staff respond appropriately to students who menstruate. 

What is Rape Culture and What Can We Do as Educators to End it?

Rape culture is ubiquitous in our society. The oversexualization of women and girls and
the normalization of victim-blaming contribute to this culture. In this session, we will
address how to teach consent from a young age; how to teach consent in the
classroom; and how rape culture works and how you can combat and counter it at
your school. Participants should be aware this session could be triggering.

The Balancing Act: Parenting &
Caretaking While Marginalized

 
Being an educator is already a challenging
career, and when parenting and caregiving
responsibilities are added, it can sometimes feel
impossible to balance. This session provides
historical context and current conditions for
parents and caregivers in California and creates
space for participants to reflect and dialogue.
Let’s learn together about how our union can
support parents and caregivers in the
workplace, our rights and mental health.



Human Rights Department

Cadre Training Program Session Descriptions

BIPOC Leadership Advocacy

BIPOC Leadership: Is
it a Secret?

In this session we will share
ways to center BIPOC (Black,
Indigenous, & People of Color)
voices and perspectives within
the union structure. We will also
discuss how to navigate barriers
that may prevent BIPOC member
engagement. By cultivating a
shared space where BIPOC
members thrive, we ensure our
collective power as a union.

Hey Siri, What Now? CTA
Structure and Resources 

BIPOC Leadership Advocacy, one of
the Human Rights Cadre Training
content areas, critically looks at union
structures, prioritizes BIPOC voices
and perspectives, and navigates
barriers preventing BIPOC
engagement. By cultivating a shared
space where BIPOC thrive, we ensure
our collective power. Join this session
to learn more about this content area
and share with us what resources and
support you’d like to learn about.

They Did Not Just Say
That?! BIPOCs
Advocating for Justice

Not sure where to begin when
advocating for justice? Start here
with a discussion about what you
have seen and heard in your own
local union meetings. Learn tools to
deal with racist comments and to
analyze your own local agenda
items and budget for social justice
and equity issues. Leave with an
action plan to advocate in your own
local and beyond.

Where My People At?
Finding and Creating
BIPOC Groups

Do you need help getting
connected with others who want
to advocate for Human Rights?
We want to reveal to you the
many resources CTA has to help
our BIPOC members get and stay
involved. We will also discuss the
many ways you can start to
create space at your local by
starting a Human Rights
Committee and/ or a Racial
Equity Affairs Committee. 



cta.org/cadre

Bring a 
Cadre Training
to a Local 
Near You 

Brand new cadre trainings are now
available!
Work with your local chapter and
Primary Contact Staff, as well your
Regional Human Rights staff person
Build cadre trainings into your equity
plans for the year  

cta.org/hrrequest

Human Rights Department



C A D R E  T R A I N E R S

Human Rights Department

Region 1

Gabriel S. Alegre

Region 1, San Mateo Elementary TA
Content Area(s): Racial Justice Advocacy
In Public Education 20+ years

Social Justice is a key part of my everyday life. As a BIPOC I am always challenged with equality not just
for myself but for my students as well. Being judged on the basis of skin color, sexual preference,
religious beliefs, disability and other prejudices is just ethically wrong. When I had the opportunity to
join the CTA Cadre Training Program I wasn't sure what to expect. But it had far exceeded my awareness
of social justice and the constant fight the my fellow educators in this program face throughout
California. Joining tis will give me another tool in my toolbox to fight for Social Justice.

Charquita Arnold

Region 1, Griffin EA
Content Area(s): LGBTQ+, Women's
In Public Education 9 years

Deep within my heart, I hope that every educator seeks to contribute to building a fairer and more just
world. The reality is that many of us have been conditioned and socialized into perpetuating the very
oppression we should fight to eliminate. Education truly does provide the tools needed to make schools,
classrooms, and communities more liberated spaces. Quality training can contribute to everlasting
change. Therefore, to interrupt systems of oppression and create transformative spaces for change, I
joined the CTA Human Rights Trainers Cadre. I am proud to be among a diverse group of educators who
share my passion for justice and the actualization of human rights for everyone. 

Lori Caldeira

Region 1, Spreckels TA
Content Area(s): LGBTQ+



C A D R E  T R A I N E R S

Human Rights Department

Region 1

Erin Castillo

Region 1, Fremont Unified District TA
Content Area(s): LGBTQ+

Jayson Chang

Region 1, East Side TA
Content Area(s): Racial Justice Advocacy
In Public Education 6 years

I got involved for very simple reasons. I want to help create an environment that is safe and equitable
for all of our students. This is something I work hard on doing every single day in my classroom and CTA
has been very instrumental in that. Being a part of the Cadre Training Program is my way of giving back
by supporting others just like how CTA has been supportive of my own professional growth as an
educator. 

Angela Der Ramos

Region 1, Alisal TA
Content Area(s): BIPOC
In Public Education 26 years

Because we are not all free and equal…yet.



C A D R E  T R A I N E R S

Human Rights Department

Region 1

Andrea Reyna

Region 1, Ravenswood TA
Content Area(s): LGBTQ+

Vanessa Robinson

Region 1, Greenfield TA
Content Area(s): Racial Justice Advocacy

Korby Saunders

Region 1, Ramon Valley EA
Content Area(s): Social Emotional Learning
In Public Education 20 years

I wanted to be apart of the CTA Cadre Training Program because it is an opportunity to talk to more
teachers about how to support so many people in the margins. I facilitate many trainings around equity
and the LGBTQ+ community in my own district but wanted to in community with educators who are also
fighting to make the education system more responsive and inclusive.
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Human Rights Department

Region 1

Charles Shannon

Region 1, Orinda EA
Content Area(s): LGBTQ+
In Public Education 32 years

As an openly Gay CTA member, I wanted to become part of the CTA Cadre Training Program to help
teachers create schools that are healthy, just, and fully equal for all LGBTQ+ people. Every student has the
right to a safe, supportive, and LGBTQ+-inclusive K-12 education. To advance civil rights and social justice
in our schools and communities, I will inspire, advocate, and mobilize members to work tirelessly toward
LGBTQ+ liberation, with a focus on intersectionality.

Kassandra Talbot

Region 1, La Honda-Pescadero
Content Area(s): Racial Justice Advocacy
In Public Education 6 years

What inspired me to be a Social Justice Human Rights Cadre Trainer was to utilize my skills and
experiences to create a space to disrupt white supremacy with fellow educators. The current political
and cultural climate around Critical Race Theory, Antiracism and Equity is filled with tension and conflict.
Right now is the time to organize and collaborate to transform our schools into a space that serves all
children. 

Rafael Valezquez Cardenas

Region 1, Hayward EA
Content Area(s): Racial Justice Advocacy
In Public Education 11 years

I believe that knowledge sharing and community building are important steps for organizing and building up
fights for justice. I wanted to be a part of the CTA Cadre Training program to share my knowledge and to
learn from other justice minded educators as we collaborate to create workshops for educators and a
supportive community. I hope that these workshops and our network of support can help us and our
colleagues think deeply about our practice and imagine ways to use our agency for a more just world.
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Human Rights Department

Region 2

Ed DeLaVega

Region 2, Bakersfield Elementary TA
Content Area(s): Social Emotional Learning
In Public Education 22 years

I just complete a Strength Test for NEA and my top strength was empathy. I feel that Human Rights are the
soul of CTA and I love that the Cadre Training Program is gathering like minded educators to strengthen
CTA's vision and mission.

Alma Galapon

Region 2, Elk Grove EA
Content Area(s): BIPOC
In Public Education 16 years

I wanted to surround myself and learn from educators who are passionate about all of the areas that we
should be paying attention to like SEL, SOGI, and elevating and amplifying BIPOC leadership. This program
reminds me and helps me to be the teacher that I needed when I was younger. I needed teachers who
looked like me, teachers who listened even when I didn’t say a word, and teachers who saw me as a whole
child with personal experiences and culture that did not mirror that of my peers. Collaborating with my CTA
siblings is energizing and much needed, especially when teaching can be isolating. 

Jackie Howard
Region 2, Twin Rivers UE
Content Area(s): LGBTQ+, Women's
In Public Education 16 years

My dedication to equity began as a member of the LGBTQ community and morphed into something more
when I began teaching in a school where my students were very ethnically diverse, allowing me to witness,
firsthand, the injustices of the system. However, it was not until I began teaching US history that my passion
took on a shift from passive participant to empowered advocate and I realized that justice cannot occur until
we all make it our mission to fight oppression. Initially, because of my political science degree background, I
tried to fight this oppression in the political sphere; but I knew that was not enough. I knew that I needed to
be a part of working to dismantle previous held beliefs within my own profession. Combining my passion for
teaching with my passion for equity, led me to the Human Rights Cadre Trainer role. 
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Human Rights Department

Region 2

Rebecca LeDoux
Region 2, Twin Rivers UE
Content Area(s): Racial Justice Advocacy
In Public Education 16 years

I chose to become involved in the CTA Cadre Training Program because of the increasing intolerance in our
society. I was one of the people that, up until a few years ago, erroneously believed that our society was
making progress in the areas of racism, sexism, homophobia and xenophobia. I've asked myself if, as a
white woman, it was simply more comfortable to believe this. In recent years, it was as though I was shaken
awake - hard. I had to take a deep, uncomfortable, hard look at the truth. Once one looks at the truth they
then need to decide if they can live with the status quo or if they are going to take action. I choose action. It
is my hope, that in some small way, my participation in this program will help bring people together through
understanding, empathy, and ultimately forge partnerships for change. 

Erica Nuss

Region 2, Westside Union TA
Content Area(s): LGBTQ+
In Public Education 12 years

For the past four years I have been a fierce advocate for LGBTQ+ students in the Westside Union School
District. I have taught both 3rd grade and 6th grade, was appointed Minority-At-Large by my Union last
year, and was awarded the We Honor Ours award by our local chapter for my work with equity. I
established the district's first Equity Team for educators and am chairperson of our Social Justice Allies
project. I also started the district's first student driven peer affinity support group. My wife and I live in
Palmdale, California with our four cats. 

Elise Sotello

Region 2, Kern High School TA
Content Area(s): LGBTQ+
In Public Education 21 years

As an LGBTQ+ educator who came out as a lesbian more than a decade into her career, I finally feel
comfortable in my skin and want to assist others to achieve the same. Helping others discover their
authentic selves through education and empowerment is important to me. I strive to help create a better
world for all, while also honoring those who came before me and who will come after. 
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Human Rights Department

Region 3

Kyna Collins
Region 3, UTLA
Content Area(s): Women's
In Public Education 10 years

The Cadre program brings together dynamic educators who are committed to promoting racial and social
justice, liberating classrooms and reimagining educational systems for equitable transformation. Being a
Cadre Trainer means being able to empathize with others, learn from others, and grow as an individual.
Engaging in this work makes me a better educator and human being while propelling the collective work of
our union. Doing this work to influence public education and advocate for our communities is central to our
progress and goals as educators. Cadre Trainers help improve the profession by providing resources,
connecting folx, and engaging in meaningful reflection. 

Georgia Flowers Lee

Region 3, UTLA
Content Area(s): BIPOC
In Public Education 20 years

I am an educator and I view the CTA cadre training program as a very necessary educational vehicle. Even
though we live in a diverse society, many of us live in our own silos. We may intentionally or unintentionally
surround ourselves with people who look, speak and think the way we do. Offering information that allows
our colleagues to see and open up to people, cultures and communities they may not otherwise interact with
can only be helpful in building the community I want to live in. The cadre training program, in addition to
calling in those who may not otherwise engage, is also creating a beautiful space for those who are or want
to do the work of creating inclusive, loving communities that further racial, social and gender justice.

Erin Githens

Region 3, UTLA
Content Area(s): LGBTQ+, Racial Justice Advocacy
In Public Education 3 years

"Abolition is about presence, not absence. It's about building life affirming institutions." -Ruth Wilson Gilmore 
As a growing abolitionist, I am excited by the idea of holding space and holding change within our dynamic
movement. Our larger society is putting pressure on educators, students, and communities to move on from
the trauma caused by the ongoing COVID-19 pandemic and white supremacy. I knew serving as a CTA Cadre
trainer would allow me help create brave spaces, establish accountability and commit to community action
for our members to create new "life affirming institutions." Glad to be apart of this ongoing work.
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Human Rights Department

Region 3

Gina Gray

Region 3, UTLA
Content Area(s): Women's
In Public Education 5 years

I am excited to join the CTA Cadre Training Program. As a Black woman educator I feel it is important to
elevate our voices within CTA. This opportunity allows me to work with other Cadre Trainers as we
prepare to engage CTA members in equity focused seminars to transform teaching practices and policies,
to improve outcomes for all students.

Margaret Hicks

Region 3, Palmdale Elementary TA
Content Area(s): Social Emotional Learning, Women's
In Public Education 14 years

The CTA Cadre Training Program, is truly a program for the people, by the people. It is a chance to co-create
with educators across California and build bridges where there are gaps and truly develop an educational
ecosystem where all members thrive. The Cadre Training Program addresses the social justice issues that we
all face as educators/community members, but sometimes are not covered in traditional trainings. 

Mel House

Region 3, UTLA
Content Area(s): Racial Justice Advocacy
In Public Education 24 years

When it comes to racial justice, white folks need to step in and call other white folks in, to move the
needle. I feel that intersectionality really aids in this process, as I have come out twice - once as LGBTQ,
and then again as non-binary. Through telling my story as a non-binary human, I can open the door to
deeper discussions about race. The racial justice work has been borne for far too long on the backs of
BIPOC individuals. Again, it's time for more white people to step up and step in. 



C A D R E  T R A I N E R S

Human Rights Department

Region 3

Yvonne Miranda
Region 3, Antelope Valley TA 
Content Area(s): Racial Justice Advocacy
In Public Education 6 years

From the moment I decided to enter the field of education, I knew I would only be successful as a teacher if I
promoted a classroom where every student was treated with dignity and respect for their whole being and
they were honored in that way through my delivery of content and practices of inclusion. After some years
trying to live by this standard, I feel confident that I have tried each and every day to teach in that manner,
and I now want to help guide others on their path to do the same. As a teacher, I know how much more
valuable and relevant trainings are to me when they are led by fellow teachers, which was further motivation
to become a trainer myself.

Shandreka Rankin
Region 3, Hesperia TA
Content Area(s): Women's
In Public Education 14 years

I desired to be a member of the CTA Cadre Training Program because I am a change agent who is
committed towards creating a more equitable experience for all students and educators. This program
allows me to unlearn problematic practices pushed upon us by systems not created for people like me.
With my new understanding, this program also creates space for change agents like me to share our
learning knowledge, experiences, and research as it relates to topics most District shy away from. As a
transplant to the state of California, this space feels like home and reminds me that my voice is valued
and necessary to create change.

MaryKay Scheid

Region 3, Ontario-Montclair TA
Content Area(s): Women's
In Public Education 22 years

For years, I have been inspired by the passion and energy of the trainers I have been privileged to see in
CTA trainings. These trainings helped give me the confidence to voice my truth, challenged me to see
things differently, and moved me to greater activism. I want to ensure more of our members have the
opportunity to participate in affirming and enlightening professional development.
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Human Rights Department

Region 3

Region 3, Rio Hondo College FA
Content Area(s): BIPOC
In Public Education 23 years

I want to be a part of the CTA Cadre Training Program to help dispel myths, misunderstandings and
ignorance about the Social Justice movement within Public Education. Further, I look forward to
working with colleagues to promote legislation which moves Public Education forward progressively
benefitting society. 

Region 3, UTLA
Content Area(s): BIPOC
In Public Education 19 years

It is hard to believe that we still have so far to go as people when it comes to respecting the human
rights of each other. Many people would do better if they new better. They can only know if there are
people and programs that educate around the history of oppression and how we as educators can
choose to uplift and support our students and colleagues instead of follow the historical trend of
oppression of BIPOC people. I am proud to be a part of the Cadre Training Program that has committed
to do this work. 

Julius B. Thomas

Jennifer Villaryo
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Human Rights Department

Region 4

Christina Alaniz

Jackie Cope

Region 4, Hemet TA
Content Area(s): BIPOC
In Public Education 8 years

I wanted to be apart of the Human Rights Cadre Training Program because I fully believe in the mission of
CTA. I want to help teachers and students who are underrepresented in our communities. As a Washoe
person, I have struggled to find myself in our complex society. I hope to help others in their identity journey. 

Lisandra De Gomez

Region 4, Chula Vista Educators
Content Area(s): BIPOC
In Public Education 18 years

Unions have been designed to create the best educational experience for our students. Therefore, it is our
responsibility as CTA members to advocate for social, economic and racial justice for our students and
members since it directly impacts learning and working conditions. I joined the CTA Cadre Training
Program to help educate and empower our locals and CTA to advocate for social justice in our classrooms,
California and beyond.

Region 4, Palm Springs TA
Content Area(s): Racial Justice Advocacy
In Public Education 8 years

As a Native American woman, I understand the challenges many of our students are facing, but are unable
to speak up about. I know the challenges of overcoming generational trauma and why it is so important to
educate others about the Human Rights issues that affect our children, families, and their communities.
These are some of the reasons why I wanted to be a part of the CTA Cadre Training program. As a Cadre
trainer, I offer a California Indian perspective which allows me to best advocate for our Native
communities while breaking harmful stereotypes and depictions of Native people.. 
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Human Rights Department

Region 4

Meg E'amato
Region 4, Corona-Norco TA
Content Area(s): LGBTQ+
In Public Education 24 years

In Italian, “e amato” means “is loved.” Meg dedicates her life to making sure everyone she encounters knows that they are
loved. Meg diligently worked to earn a Bachelors of Liberal Studies from La Sierra University, a Masters of US History from
Claremont Graduate School, and a Masters in Educational Administration from Cal State San Bernardino in order to better
serve the community that she loves In her current role as Vice President of the Corona-Norco Teachers Association, Meg
loves supporting her fellow educators by being an honest and dedicated advocate for them and the students they educate.
As a teacher for 23 years, Meg proves her endless love for her students by helping them to find their voice, strength, and
passion. Meg shows her love for others through her commitment to diversity and inclusion when she presents interactive
trainings that use her personal story to reach the hearts of participants throughout the Inland Empire. Most importantly,
Meg loves her wife Stephanie and their three children, Elora, Hayden, and Tanner.

Salina Gray

Region 4, Moreno Valley EA
Content Area(s): Social Emotional Learning
In Public Education 25 years

Salina Gray, PhD, has spent 25 years teaching in traditional public, charter and graduate schools. In 2014,
she received her doctorate from Stanford University in Curriculum and Instruction in Science Education. Her
work focuses on healing, equity and social justice. She is the coauthor of a published framework called 'The
(W)holistic Science Pedagogy'.

Jessica Holmes

Region 4, Tustin EA
Content Area(s): Racial Justice Advocacy
In Public Education 7 years

While working in TUSD, I have become more active in my role as Union Rep, SEL Champ, and Reimagining
Committee within my school site. As well as joining the Human Rights committee with our Union. I wanted
to broaden my work beyond my school and district and felt that by joining CTA’s Human Rights Cadre
Program, I’d be able to learn from teachers who have ventured on this journey long before me and gain
powerful insight that I could bring back to my school, union, and district, to help better us as a community.
As well as continue my growth and work outside of the walls of my district. I wanted to make an impact
with not only my coworkers, but fellow teachers in surrounding communities.
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Frank Mata
Region 4, Corona-Norco TA
Content Area(s): Racial Justice Advocacy
In Public Education 18 years

Upon first encounter, it was obvious to me that CTA's Cadre program aims to provide the imperative space educators
need to address not just the social issues of our times, but also the internalized sense of supremacies that ironically
reinforce our oppressive structures. CTA's Cadre program is the courageous attempt to decolonize the mindsets that
inherently put educators in these crucial paradoxes-- professionally and personally. Selfishly, I wanted to be part of
this experience to expose myself to a community that I believe to be at the forefront of issues so often feared and
even willfully neglected. My motivation to be part of this is definitely not just for the experience of facilitation, but
more so being part of a discourse that prides itself in acceptance and criticality that authentically aims to unpack our
own oppressive internalizations. 

Penny McNeil

Region 4, San Diego County of Educators
Content Area(s): Racial Justice Advocacy

C. Scott Miller
Region 4, Santa Ana TA
Content Area(s): LGBTQ+
In Public Education 32 years

I began my LGBTQ+ advocacy journey with CTA during the 2008 Proposition 8 campaign. Prior to this, I was a site
representative, local segment director, and local officer fighting for the rights of all members. Being an OUT educator, I
could no longer stand idle while attacks were being made on LGBTQ+ members and students. I was appointed and later co-
chaired CTA’s GLBT Issues Advisory Committee, launched the CTA LGBTQ+ Issues Conference, served on the CTA Safety in
Schools LGBTQ+ Grant Committee, and now serve on the CTA LGBTQ+ Conference Planning Committee. Currently, I am an
Equality California Board Member, developed the EQCA Safe & Supportive Schools Index, reviewed CA Social Science
textbooks, and was an advisor on the CADoE LGBTQ+ Resource website. I also serve as Treasurer of the NEA LGBTQ+
Caucus and served on NEA’s SOGI Committee for seven years. 
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Monica Rice

Region 4, Beaumont TA
Content Area(s): BIPOC
In Public Education 20 years

We know that every student is unique. Every student has their own experiences and culture that shape who
they are. It shapes how they learn and grow. The same is true for our educators. We all are unique. For far
too long we have not heard from our own marginalized educators. CTA is working to give voice to all our
members. I applied to the cadre training team because I want to be a part of this transformative work.

Region 4, Anaheim Secondary TA
Content Area(s): Women's
In Public Education 22 years

Education IS human rights. To change systemic injustice, we must start with educating our members
and students. 

Karen Ridley

Juli Stowers

Region 4, Saddleback Valley EA
Content Area(s): LGBTQ+
In Public Education 25+ years
As a teacher, I know that many school districts don’t provide the proper training to help us support LGBTQ+
youth. As a mother of two LGBTQ+ children, I am acutely aware of what these children need to succeed and
to feel safe in a classroom and school community. LGBTQ+ youth are more prone to homelessness,
depression, suicide, and bullying. As a CTA cadre trainer, I feel that I can provide unique insight into how
educators can create and provide a safe space for our LGBTQ+ students -- so that our LGBTQ+ youth can
thrive.
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Erika Zamora
Region 4, Alvord EA
Content Area(s): Social Emotional Learning
In Public Education 21 years

I truly believe the Cadre Training Program is a valuable and critical part of CTA’s commitment to racial
and social justice equity. It is vital that educators are aware of the issues that concern our school
communities and most importantly that they have resources on how to ensure equity and access to all.
Being a Cadre trainer is an honor because we are sharing information with educators, we are
collaborating with people who believe in the mission of CTA, we are learning from experts that are in the
classrooms and in the offices of our schools. I wanted to be a part of this program because it allows me
to continue to advocate for our students, colleagues and the communities we serve. 
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