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ith the June 8 primary election 
right around the corner, it is of 
the utmost importance that we 

choose the best candidates who support 
public education and understand the need 
for effectively funding our state’s schools. 
California educators have paid dearly over 
recent years, with more than 16,000 edu-
cators laid off last year and another 26,000 
receiving pink slips this spring. Countless 
dedicated professionals have been left in a 
state of limbo, along with all of Califor-
nia’s students — the ones who end up pay-
ing the price for the bad decisions being 
made by our elected leaders.
 It’s more important than ever that all 
CTA members exercise their right to vote 
in June. Tom Torlakson — CTA’s recom-
mendation for state superintendent of 
public instruction — is an excellent exam-
ple of the type of leader we need guiding 
California’s public school system out of 
the deep crisis we find ourselves in today. 
With experience as a science teacher and 
coach, Torlakson has worked in Califor-
nia’s schools and sees the very real chal-
lenges our classrooms face day in and day 
out with issues like swelling class sizes and 
the proliferation of corporate charter 
schools that have no accountability to the 
community.
 The situation with funding our schools 
is truly dismal — and stands to get even 
worse if we don’t choose the right candi-
dates this election year. We desperately 
need leaders who can get the job done. 
Torlakson has a proven track record of de-
livering on education issues and bringing 
about real results and positive effects for 
students and teachers. He sponsored CTA’s 
Quality Education Investment Act, which 
provides $3 billion to help lower-perform-
ing schools. He opposed the flawed Race 
to the Top (RTTT) program, which re-
quires states to adopt specific standards 
and expand accountability measures such 

as paying and evaluating teachers based 
on student test scores, and also seeks to 
impose more stringent sanctions against 
lower-performing schools. Spearheaded 
by Gloria Romero — who is running 
against Torlakson for superintendent of 
public instruction — the state’s effort to 
conform to RTTT is one of many ill-con-
ceived issues she has backed that have ad-
versely affected public education. Romero 
has also supported efforts to weaken the 
state’s Class Size Reduction Program and 
voted to take away funding from public 
schools and give it to corporate charter 
schools that have a track record of exclud-
ing some students, especially those with 
special needs and English learners.
 California needs a state superintendent 
who is going to be pro-public schools and 
pro-student. Torlakson understands that 
it is best to have a collaborative environ-
ment where teachers and educators are 
given buy-in and are part of the dialogue 
about reform. Being an educator himself, 
Torlakson realizes that educators should 
have a say in the advancement of the pub-
lic education system. He knows that re-
forms work best when they are done at the 
local level to best meet the needs of stu-
dents in each neighborhood. 
 The June primaries represent an ex-
traordinary opportunity for educators to 
positively influence the critical issues 
that will affect the future of our class-
rooms for years to come. If we neglect to 
vote for pro-education candidates, the 
future funding and supportive resources 
for our state’s public schools are bound to 
be even worse off than they are today. 
Tell your friends, neighbors and family 
members to get out and vote. The future 
of education and of California’s students 
is at stake in June.
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¿Por Qué No?
¡Sí Se Puede! [Yes we can! Why not?], words inspired by César Chávez, 

encourage us to remember that, together, we can achieve great things.
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NEA Investment Services has the tools 
to help you put your financial house in order.

This spring, make even more 

choices about your finances.
educated

For a smart start to spring, visit neamb.com/money

What better way to start the season—and April’s upcoming National Financial Literacy
Month—than by doing some financial “spring cleaning” with the investment and 
retirement resources available to you at neamb.com/money.

• Enter to win Quicken software to easily manage and grow your investments.

• Take a 5-Minute Retirement Checkup to make sure you’re on track for retirement.

• Visit our exciting new Money Talk blog written by a Certified Financial Planner.TM

Enter to win 
Quicken

Premier 2010
April 1-15

$89 value
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When t he West C ontra C osta 
Unified School District adopted 
standards-based grades for ele-
mentary s chools, report c ards 
b e came m ore  co nf us ing  f or 
teachers, students and parents, 
says Gig Jenkins, a second-grade 
teacher a t  G rant E lementar y 
School in Richmond. 
 Numbers replaced letter grades, with 
1 s howing t hat a s tudent n eeds im -
provement; 2 showing the student ap-
proaching the standards; 3 showing the 
student m eeting b enchmarks;  a nd 4 
showing that the student is advanced. 
Instead of being graded overall on sub-
jects ,  s tudents  a re g raded o n m any 
standards within core subjects.
 Jenkins was part of a committee that 
helped create the report cards measur-
ing s tudent progress toward meeting 
state s tandards. With s o m any s tan-
dards, not all were included. 
 “We used our district ‘power stan-
dards,’” recalls Jenkins, a m ember of 

t h e  U n i t e d 
T e a c h e r s  o f 
Richmond. “Our 
c o m m i t t e e 
looked at report 
cards from oth-
er districts with 
standards-based report cards and cre-
ated our own.”
 The report cards are confusing and 
are n ot p articularly p arent-friendly, 
says Jenkins. “Many people, including 
myself,  b elieve t he s tandards-based 
language of the report cards is geared 
more toward guiding teachers than in-
forming parents.”
 Parents are baffled by such things as 
a math standard that evaluates students 
on their ability “to use the commuta-
tive and associative r ules to simplify 
mental calculations,” or a language-arts 
standard that determines whether stu-
dents “decode phonetic patterns — plu-
rals and diphthongs.”
 “When they f irst came out, I b asi-
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cally would spend all my time in par-
ent-teacher co nferences  exp laining 
what t his s tuff m eans,” s ays Jenkins. 
“Now many parents and s tudents are 
just looking for numbers and not look-
ing at s tandards in dividually. I f s tu-
dents get mostly 2’s and 3’s, they know 
they are doing okay.” Report cards, she 
adds, need to be modified so that they 
are easier to understand and less time-
consuming for teachers to f ill out. It 
takes hours to complete the legal-sized 
report cards.
 Teresa Basin, a second-grade teacher 
at R ail  R anch E lementary S chool in 
Murrieta, a lso f inds s tandards-based 
report cards to be extremely time-con-

above: Second-grade teacher 

Gig Jenkins at Grant Elementary 

School in Richmond — a school 

that has replaced letter grades 

with numbers. left: Second-

grade students at Grant 

Elementary School.

8-21 May.2010.indd   10 5/24/10   8:05:45 PM



may 2010 | www.cta.org  11

suming. A recent redesign of her dis-
trict’s report cards has helped. But re-
port cards are still t ime-intensive for 
teachers to fill out, with 18 standards 
for math and 22 standards for English.
 “The new report cards are hopefully 
more user-friendly for parents,” says 
B a s i n ,  a  m e mb e r  o f  t h e  M u r r i e t a 
Teachers Association. “We’ll f ind out 
how u ser-fr iendly t hey a re in a f ew 
weeks w hen w e h ave p arent-teacher 
conferences.”
 The s chool’s  g rading r ubr ic  wa s 
changed f rom 1-4 t o 1-5, w ith a n ew 
category to indicate that students are 
advanced. The numbers now correlate 
with standardized test s cores, with 1 
standing f or “ far b elow b asic”; 2 f or 
“below basic”; 3 for “basic”; 4 for “pro-
ficient”; and 5 for “advanced.”
 Students are graded separately on 
“effort” in e very subject, so they can 
be acknowledged for trying to master 
the material. “You might have a child 
who is a 2 — or below basic — in read-
ing,  b ut  hi s  ef fort  i s  ex cel lent ,”  ex -
plains Basin. “He tries his best every 
day, does his homework and does his 
reading logs.  Th at’s dif ferent t han a 
child who needs improvement but is 
not putting any effort out. I think that 
kids try harder when they are graded 
on ef for t  a nd h eld acco untable  f or 
their learning.”
 To m ake s tandards-based r eport 
cards easier for parents to understand, 
members o f the L a C añada Teachers 
Association give the very f irst report 
card “face to face” during conferences, 
so they can explain exactly how chil-
dren are evaluated and what the stan-
dards mean. 

right: Teresa Basin, a Murrieta 

Teachers Association member and 

second-grade teacher, works with 

Juan Arreguin and Jamie 

Johnston. inset: Kyle Larson and 

Alyssa Gomez at Rail Ranch 

Elementary School.
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 Susan Bornhurst, a first-grade teach-
er at La Cañada Elementary, believes 
that flaws with the state standards also 
are reflected in standards-based report 
cards, which she describes as “a mi le 
wide and an inch deep.”
 “Some o f t he s tandards o n r eport 
cards we cover too broadly ; some are 
too vague; some are broken down too 
much; and others are left out complete-
ly,” she says. “I don’t really like it and 
think we n eed t o look a t s tandards-
based report cards more carefully.”
 When schools go to standards-based 
report cards that mirror testing results, 
it can be more difficult for students to 
raise their grades through traditional 
avenues such as extra credit, homework 
and class participation. Parents may be 
mystified as to how t heir child com-
pares with his or her classmates. While 
standards-based grades are increasing 
in e lementary s chools,  hig h s chools 
don’t u se t hem, sin ce co llege accep -
tance i s u sually b ased on a s tudent’s 
grade point average.

left: Student Nancy Penaloza at  

Temecula Valley High.

Should Schools be more consistent

in grading students?
 Some universities, including Stanford Law School, 
Yale University and UC Berkeley’s Boalt Hall School 
of Law, have dropped letter grades and shifted to 
other forms of evaluation, such as “honors,” “pass,” 
“restricted credit” or “no credit.” The goal is to 
eliminate students from “class shopping” or choosing 
teachers known for being easier on grading. Some 
schools, l ike UC Santa Cruz, have abandoned the 
“pass/fail” system and brought back traditional 
grades. 
 The Los Angeles Times recently reported that 
Douglas Reeves, an expert on grading systems, 
conducted an experiment that demonstrated how 
subjective grading can be. He asked more than 10,000 
educators in the United States, Australia, Canada and 
South America to determine a final semester grade for 

Beaumont Teachers Association member and 10th-grade English 

teacher Jessica Breed at Beaumont High School.
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A grading system without D’s
 High schools in Temecula got rid of 
D’s about a decade ago, and have A, B, 
C and F grades only. The decision was 
made by the school board without any 
teacher input, says Larry Thompson, a 
member of the Temecula Valley Educa-
tors Association. And the reasoning be-
hind t he de cision,  s ays t he En glish 
teacher, was extremely flawed.
 “The s chool b oard s aid, ‘ By G od, 
we’re going to raise the bar and the stu-
dents will work harder and scores will 
go up,’” he recalls. “They thought ev-
erybody would beat a path to our door 
because w e s et  a n ew s tandard.  B ut 
nothing like that happened.”
 What did happen was an exodus of 
s ome  s tu d e nt s  b e fore  g r a du at i on . 
“We’ve had an explosion in our alter-
n at i v e  e du c at i on  p ro g r a m s ,”  s ay s 
Thompson. “I think much of it can be 
laid directly at the doorstep of the no-
D policy.” 
 The  di st r ic t  i s  n ow co nsider ing 
bringing back the D and is asking for 
teacher in put t his  t ime.  T hompson 
serves as a member of the “D Commit-
tee.” Students, for the most part, would 
welcome back the D with open arms.
 “I’m in favor of bringing back the D,” 
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right: English teacher Jean Latzke at Beaumont 

High School; Temecula Valley Educators 

Association member Larry Thompson.

a student who received the following grades for assignments in 
this order: C, C, MA (missing assignment), D, C, B, MA, MA, B 
and A. The educators surveyed gave the hypothetical student final 
grades ranging from A to F because they used different criteria for 
grading.
 Getting educators on the “same page” with grades is 
challenging but possible, says Jessica Breed, a 10th-grade English 
teacher at Beaumont High School, where department members 
jointly decided that teachers should all grade on the same criteria.
 “There were big differences among teachers on how many 
points timed essays were worth, how much homework was 
worth and whether late work should be accepted,” says Breed, 
a member of the Beaumont Teachers Association (BTA). “Some 
teachers were accepting late work until the final day of the quarter 
and some wouldn’t accept work that was even an hour overdue.”
 After lots of meetings, a uniform grading policy was 

implemented for English and math teachers. In the English 
Department, for example, teachers decided major assignments 
were worth 90 percent of earned credit the first day late and 50 
percent of earned credit the next four days.
 “I think it’s fair when teachers grade the same,” says 10th-
grader Kaitlyn Nelson. “Nobody has easier or harder teachers this 
way and everybody knows what to expect.”
 “Before, if one teacher accepted late work and another didn’t, 
it would turn into a big thing,” relates classmate Krystal Johnson. 
“It’s a pretty good system now.”
 Breed says teachers are more empowered when they are 
unified. But she doesn’t foresee a universal grading system 
happening in California anytime soon.
 “It was such an effort just getting 15 people to compromise in 
our department,” she says. “I can’t imagine getting agreement on 
a consistent grading policy statewide.” 

says 12th-grader Karissa Simmons. “We 
have to face t he fac t that not a ll s tu-
dents a re g oing t o co llege. S ome a re 
struggling with high school, and some 
will go to a vocational school or into 
the workforce. Some students I k now 
have quit school over this.”
 Thompson says that some students 
have tried harder to avoid failing, but 
the policy mostly caused grade inf la-
tion, w ith a C b ecoming t he n ew D. 
“There was no data that I can see indi-
cating t hat D s tudents m agically b e-
came C students.”
 Grade inflation also occurred when a 
middle school in Beaumont eliminated 
D’s, says Jenn Latzke, now an English 
teacher at Beaumont High School. 
 “It became almost like pass/fail,” says 
Latzke, a BTA member. “I often felt con-
flicted when grading. I felt that students 
were not doing well enough to be given 
a C a nd not doing poor enough to be 
given an F, so I had difficulty deciding 
which grade to give them based on their 
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college or life.
 Several professors at Sierra College, a 
community college in Rocklin, were un-
aware of the “no-D” policy at the local 
high schools and said they now under-
stand why some of their students expect 
extra chances.
 “Learning t his p roduced a n ‘aha!’ 
moment for me,” says history professor 
Lynn Medeiros, a member of the Sierra 
College F aculty A ssociation (SCFA). 
“Last s emester I h ad a s tudent s ay, ‘ I 
missed these questions; when can I re-
take the midterm?’ I said there was no 

re t a k i n g  m i d t e r m s .  S h e 
asked if she could just retake 
the questions she missed and 
I said no.”
 Medeiros s ays s tudents 
who h ave a sked t o r etake 
tests and rewrite papers have told her 
they should be entitled to do so as part 
of the “learning process.” But college, 
she says, has stricter standards. 
 “It’s a lways a do uble-edged sw ord 
when it comes to helping students who 
are struggling with something and facil-
itating a process to test whether they 

know it or not,” says Jay Hester, also a 
history p rofessor a t t he co llege a nd  
SCFA m ember. “ If y ou r each a p oint 
where y ou h ave a sys tem t hat a llows 
them another method of getting a good 
grade other than being tested on the in-
formation and k nowing t he in forma-
tion, you have a problem.” 

above: Rocklin Teachers 

Professional Association member 

and Whitney High School science 

teacher Rachel Kanowsky. left: 
Student Ryan Harper.
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 When she began teaching six years 
a g o,  K r i s t e n  B ow e r s  f o u n d  i t  e x -
t r e m e l y  c h a l l e n g i n g  t o  c o v e r  t h e 
state  s tandards,  teach l i terature re-
quired by her district ,  and a lso pre-
pare her students for the state’s  exit  

exam and standardized tests. 
 “I was under a lot of pressure,” re-
calls Bowers, a teacher at South Hills 
High School and a member of the Cov-
ina U nif ied E ducation A ssociat ion, 
“and there was a di sconnect between 
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the materials that I used to prepare my 
students for tests and the materials I 
needed to teach literature.”
 Unable to find resources integrating 
content standards with literature, she 
created her own literary guides and es-
say w riting guides. S he s hared t hem 
with colleagues, who loved the materi-
als. She created her own company, Sec-
ondary Solutions, in 2005, and one year 
later began selling materials online via 
www.teacherspayteachers.com (TP T), 
boosting h er s ales a nd r ecognition. 
Last year she earned $40,000 from TPT, 
making her the top-selling teacher in 
the nation. 
 Bowers is a n ew breed of educator 
that  s ome c a l l  a  “ teacher preneur.” 
Thanks to t he Internet, t eachers c an 
now sell materials that previously could 
only be shared with a few colleagues. 
While the practice has raised some eye-
brows, teacherpreneurs say the advan-
tages go beyond monetary value.
 “It has definitely made me a better 
teacher,” says Justin Lim, a reading in-
tervention teacher at Rosemead High 
School, who sells materials on the TPT 
site. That’s because, as a seller, he has 
received a lot of feedback from teachers 
who have purchased or previewed his 
materials.

EDUCATORS TURN GOOD IDEAS 
INTO TIDY PROFITS

left: Reading intervention teacher Justin Lim at 

Rosemead High School.

for sale
Lesson pLans

Story by Sherry Posnick-Goodwin  •   Photos by Scott Buschman
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was so much online, and also so little,” 
says Edelman. “But I knew there were 
mil l ions o f t eachers cr eating les son 
plans e very d ay and t hat very few of 
these were on the Web. Most were just 
sharing w ith lo cal  co l leagues.  Th ey 
didn’t  h ave m uch in centive t o p ost 
them, and that’s where the idea of TPT 
came from.”
 TPT handles all transactions, for a 
fee, and pay sellers on a quarterly basis. 
Presently 10,000 teachers from the U.S., 
Canada,  A ustral ia  a nd B ritain h ave 
seller accounts, with 6,000 of them con-
sidered active contributors. Most mate-

 “Others cr itiqued my materials on 
the  w ebsite  a nd s aid  m y q uest ions 
didn’t encourage critical thinking skills. 
So I took a lo ok at how I asked ques-
tions o f my s tudents, a nd t hen w ent 
back a nd t weaked my m aterials.  For 
me, it was a learning experience as well 
as a sharing experience.”
 He decided to become a seller after 
purchasing materials on TPT from oth-
ers.  “ What I f ound wa s m uch b etter 
than some of the materials I had seen 
from professional curriculum writers,” 
Lim comments. “Often those materials 
were tough to implement or unrealis-
tic. What teachers wrote and sold was 
much more practical.”
 He now s ells products on TPT in -
cluding w orksheets a nd P owerPoint 
presentations pertaining to short sto-
r ies  co mmonly a ssigned in En glish 
classes. He earns about $300 a month 
and uses t he ext ra cash to buy c lass-
room supplies he previously paid for 
with his salary.
 “It’s n ot e asy m oney,” h e s ays.  “ It 
takes a lot of time to do this. You have 
to lo ok at m aterials f rom a t eacher’s 
point of view in addition to the point of 
view of the students in your class. But I 
would def initely encourage others to 
try it. There are a lot of rewards.”
 TPT wa s cr eated in 2006 b y P aul 
E de lman,  a  f or mer  midd le  s cho ol 
teacher in New York City. The idea took 
hold because he was always surfing the 
Web looking for new ideas to try in his 
classroom.
 “It was mind-numbing because there 
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rials are cheap (under $5), while a few 
sell for as high as $50.
 In addi t ion t o o f fer ing p otentia l 
buyers a preview of materials and the 
opportunity to p ost reviews and rat-
ings,  b uyers c an a lso ask t he s el ler 
questions via e-mail.
 “It’s truly an open market place with 
quality controlled by user ratings and 
comments,” says Edelman. “But we do 

above: Kristen Bowers, a South Hills High School 

teacher and member of the Covina Unified Education 

Association, who sells her lesson plans online.

for sale
Lesson pLans
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give enough tools for buyers to make 
good purchasing decisions, so in that 
way the best materials and best teacher 
authors rise to the top.”
 “It’s added a whole new dimension 
to teaching careers,” continues E del-
man. “ Teachers have a lways been fo-
cused on creating the best curriculum 
they c an. But now t hey are spending 
more time on lesson planning because 
they are offering i t to t he world and 
putting a price tag on it.”

The ethics of selling
 Because the teaching profession has 
always been known for sharing and col-
laboration, there are bound to be some 
who feel that selling materials “cheap-

ens” t he profession. However, i t wa s 
difficult to find any CTA members who 
agreed with that sentiment. 
 Susan Mercer, Santa Ana Educators 
Association president, has been selling 
on TPT since 2006. Her products, iden-
tified by a frog logo, introduce pre-al-
gebra concepts, provide an alternative 
to rote memorization in textbooks, and 
address the needs of a ll s tudents, in-
cluding English learners and those in 
special education. 
 “I believe it is entirely ethical to sell 
teacher-generated materials on the In-
ternet,” says Mercer, a curriculum math 
specialist. “I have spent countless hours 
developing and writing the units. I did 
this on my own time and used my own 
computer. Teachers don’t have the time 
to reinvent the wheel. If they can buy a 
product that has been successfully used 
by others, why not? This is no different 
from attending a professional confer-

ence or workshop to get ideas and ma-
terials.” 
 Her district adopted her curriculum 
as supplemental materials, and teach-
ers have been using them for more than 
five years in nine middle schools. Mer-
cer a llows her di strict to share t hem 
with t eachers f or f ree,  b ut r equires 

above: Susan Mercer, president of the Santa Ana 

Educators Association and a curriculum math 

specialist.

below: Student Zain Circourel at Marin Elementary 

School; Kerry Dunigan, Albany Teachers Association 

member and a teacher at Marin Elementary School.
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those outside her district to purchase 
them.
 “Teachers are not highly paid,” says 
Bowers. “This is a great opportunity for 
them to be valued for their extra work. 
In other professions, if someone works 
over t ime,  t hey g et  p aid  f or  i t .  B ut  
teachers don’t. We’re just asking for a 
little compensation.” 
 Kerry Dunigan, a teacher at Marin 
Elementary School, was so incensed by 
the thought of districts claiming own-
ership rights — or forbidding teachers 
from s el l ing c urriculum — t hat s he 
wrote a scathing letter to the New Yo rk 
Times on the subject.
 “Try as I might, I cannot recall tak-
ing a vow of poverty when I became a 
teacher,” writes Dunigan, a member of 
the Albany Teachers Association, who 
does not sell lessons herself. “Nor can I 
remember ever being compensated for 
the hundreds — perhaps thousands — 
of hours I’ve put in on weekends, eve-
nings and vacations. Teachers continu-
ally develop and tweak lessons, often 
on their own time and without the use 
of di strict resources, to reach an in -
creasingly di verse a nd s ophisticated 
population of learners. The fact that we 
are willing to pay for lessons superior 
to the curriculum bought by our school 
districts doesn’t cheapen what we do; it 
raises  i t  t o  a  n ew le vel  o f  co mmit-
ment.”

A question of ownership
 Beth Decker, an English teacher at 
Liberty High School in Brentwood, was 
asked to teach a class designed to help 
freshmen transfer into high school. She 
agreed, despite a l ack of curriculum. 
Outside of t he s chool d ay she de vel-
oped lesson plans that incorporate real-
world concepts — including career and 
college planning, self-awareness and fi-
nances — to help foster success in high 
school and adulthood, titled Get Real! 
A R eality P roject f or Teenagers .  H er 
work has been recognized by George 
Washington U nivers ity ’s  F reshman 

Sharing 
free lesson plans

at CTA.ORG

Transition Initiative as a c urriculum 
that correlates with their standards de-
signed t o a ssess f reshmen transition 
programs. Decker shared her curricu-
lum with district colleagues teaching 
the class for free. 
 “Everything had to be photocopied, 
which presented problems,” says Deck-
er, a member of the Liberty Education 
Association. “Students don’t see it as a 
legitimate class when they don’t have a 
book. Th ey take it  m ore l ightly,  o f-
ten losing assignments, and part of the 
value of the class is having the materi-

als to reflect on later.”
 After comparing the cost of self-pub-
lishing with the cost of photocopying, 
she decided to self-publish because it 
was cheaper and more convenient. In-
stead of appreciation, her district re-
fused to buy the materials, implying that 
it would be a conflict of interest. To date 
the district has still not purchased suf-
ficient materials for the course. At one 
point, h er admini strators questioned 
Decker’s ownership o f Get R eal! ,  b ut 
now acknowledge that Decker does, in 
fact, own the materials.

 CTA’s Lesson Plan Share Center on the new 
www.cta.org is a great place for teachers to share 
exclusive curriculum with one another, rate and write 
reviews on the curriculum, and join in discussions 
on the most talked-about and effective lesson plans 
being used by CTA members. The plans in the 
center, created by educators for educators, were 
designed to assist members in sharing and 
developing new, interesting curriculum.

 

South Tahoe Educators Association member Krissi 
Russell uses the Lesson Plan Share Center and 
finds it an excellent way for members to connect 
easily and share knowledge.
 “The share center is fabulous,” says Russell. “I 
think it’s a great way to provide lessons and access 
to teachers for making their job easier.”
 Russell, a Spanish teacher at South Lake 
Tahoe Middle School, was inspired to create 
lesson plans and share them at www.cta.org after 
she wrote a book about animal safety called In the 
Meadow (Don’t Feed Our Bears).  
 It all started about five years ago when her son 
Caleb was selling lemonade in front of their house 
one summer day. “I walked out onto the porch, 
and there was something big walking toward my 
son,” recalls Russell. “It was a bear walking down 
the street within 10 feet of my son.”
 The bear ignored the lemonade stand and 
ambled into a neighbor’s yard, where it pulled 
down a bird feeder and helped itself to some 
birdseed. After that, Russell wrote a song about 

the incident, which later became her book, a 
lesson on the importance of not feeding wild 
animals. Russell saw the potential for using the 
song as a tool to educate the public about the 
importance of keeping wildlife wild. She sang her 
song at campgrounds and in schools and around 
the community. 
 “I guess the teacher in me decided I had to 
educate people about this,” says Russell. “When 
wild animals find easy food in the form of garbage, 
pet food, birdseed or food left out for them, they 
become lazy about looking for their own.”
 She then created interactive K-3 lesson plans 
with grade level specific extension activities, 
aligned with content standards, to teach 
environmental lessons. She has uploaded some of 
her lessons to the Lesson Plan Share Center for 
other members to use. 
 CTA seeks to improve student learning by 
making this center available exclusively to 
members for sharing and integrating Web-based 
lessons into instructional practice.  

To view the great selection of lesson plans 
available, visit www.cta.org/Professional-
Development/Lesson-Plan-Share-Center. Choose 
from different grade level blocks, K-12, or browse 
all the lesson plans for subjects or curriculum 
materials of interest.

8-21 May.2010.indd   19 5/24/10   8:06:33 PM

http://www.cta.org
http://www.cta.org
http://www.cta.org
http://www.cta.org/Professional-Development/Lesson-Plan-Share-Center
http://www.cta.org/Professional-Development/Lesson-Plan-Share-Center


20  California Educator | may 2010

 Historically, t eachers h ave a lways 
owned the rights to their own curricu-
lum, s ays E lizabeth Townsend-Gard, 
associate professor and co-director of 
the C enter f or I ntel lectual P roperty 
Law and Culture at Tulane Law School 
in New Orleans and lega l adviser for 
TPT and Edelman. 
 The law states that anything created 
within t he “scope o f employment” a t 
one’s job is owned by the employer. For 
example, if an accountant writes a novel 
after hours, it is not within the scope of 
employment, but if that accountant cre-
ates an accounting software program for 
use at work, it could be considered the 
property of the firm where 
t hat  a c c o u nt ant  i s  e m -
p l o y e d .  H o w e v e r,  s a y s 
Townsend-Gard, there has 
traditionally “been an ex-
ception for teachers.”
 “Nobody c ared b efore 
because t eachers w eren’t  
making m oney. B ut n ow, 
because  o f  t he  I nternet , 
they can. The law is blur-
r ier  n ow,  a nd t he  co ur t 
hasn’t established wheth-
er the teacher exception 
st i l l  exi sts .  B ut  i t’s  im -
portant that the teacher 
e x c e p t i o n  s u r v i v e .  I f 
schools own teacher-cre-
ated c urriculum, i t  w il l 
mean less autonomy for 
t e a c h e r s .”  T o w n s e n d -
Gard adds that any mate-
r ia ls  cr eated o utside o f 
the scope of employment 
by teachers — o r others 
— are automatically the 
creator’s copyright.
 NEA’s Office of General Counsel warns 
that the Copyright Act of 1976 stipulates 
that materials created by teachers in the 
scope of their employment are “works for 
hire” and owned by the school — and that 
this could also include materials created by 
teachers on their own time and equipment, 
since it falls under the category of “job du-

ties.” F or t his r eason, NEA s upports 
amending the Copyright Act of 1976 to of-
ficially recognize the teacher exemption.
 Edelman believes the teacher exception 
will eventually be tested in court, and that 
the ruling will be in teachers’ favor. “When 
teachers change jobs or go from one dis-
trict to another, they take their lesson plans 

above: Students at Liberty High School in 

Brentwood using Beth Decker’s workbook.

insets: Jaqueline Campbell (top), fifth-grade 

teacher at York Elementary School; Beth Decker, 

English teacher at Liberty High School.
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Ways to evaluate 

online 
curriculum

 Whether purchased or for free, it’s not 
always easy to differentiate good online 
materials from mediocre. Glowing reviews 
may be accurate — or could be biased.
 “It’s important to have criteria for 
evaluating these materials,” says Jacqueline 
Campbell, a fifth-grade teacher at York 
Elementary School and adjunct faculty 
member for National University’s Graduate 
School of Education. “There are so many 
materials out there on the Web that it can be 
overwhelming to try and select the best 
resources.”
 To prepare her student interns for 
choosing the best lesson plans on the Web, 
Campbell assigns them the task of analyzing 
various online lesson plans. “It’s a real eye-
opener,” says the Hawthorne Elementary 
Teachers Association member. “But it’s 
good because they pick up lots of ideas.” 
 Here are some of the criteria Campbell 
has her students look for:

> Does the lesson plan offer various 
activities that differentiate instruction so 
that it can meet the needs of all students 
with diverse learning styles, whether they 
are visual, kinesthetic or auditory 
learners?

> Does the lesson “scaffold” vocabulary to 
help English learners or struggling 
students by including simplified language, 
visuals and graphics, and hands-on 
learning opportunities? 

> Does the lesson tap into students’ prior 
knowledge and experience, enabling 
them to make connections between what 
they already know and the new material? 

> Does the lesson offer whole-group as well 
as small-group instruction?

> Are there provisions for teacher-directed 
instruction, guided practice and 
independent practice? 

 “As teachers, we are always looking for 
creative strategies and tweaking lesson 
plans that will best meet the diverse needs 
of our students,” says Campbell, who 
presented a workshop titled “Fabulous Tips 
and Fun Tricks for Teaching Math” at this 
year’s CTA Good Teaching Conference. “Our 
profession is rewarding, demanding and 
challenging, so it’s important to provide the 
best learning materials for all students.”  

with them,” he reasons. “That’s a p retty 
good measure of who owns the materials.”
 However, this is not always the case. 
When a teacher recently transferred to a 
different school within the San Jose Uni-
fied School District, administrators de-
manded that the teacher leave behind all 
lesson plans and materials. The teacher 
refused and sought advice from CTA’s le-
gal staff. As a result, new contract lan-
guage was negotiated. Bargaining such 
language is always advisable, notes NEA.
 “We came to an informal understand-
ing with our district about how situations 
like this should be handled,” says Patrick 
Bernhardt, a m ember o f t he Sa n J ose 
Teachers Association’s bargaining team. 
“The di strict wa nted cer tain s pecific 
things to remain behind, and we decided 
that if t here was a leg itimate need for 
these things to remain, they would.”
 But SJTA members saw the possibility 
for future disputes and decided to bargain 

for “intellectual property” rights. SJTA 
members studied a similar provision in 
the contract for United Teachers Los An-
geles members and came up with their 
own version for their contract. (To view 
SJTA’s contract language, visit us online at 
www.cta.org/Professional-Development/
P u b l i c a t i o n s / E d u c a t o r - M a y - 1 0 / 
SJTA-Web-Exclusive.)
 “Having that contract language clari-
fies things,” says Bernhardt, a math and 
history teacher at Pioneer High School. “It 
helps, because there is some ambiguity in 
existing law about teacher rights and mat-
ters of intellectual property. Many teach-
ers generate work products that may not 
be explicitly required by their job, but 
they create them because they are invested 
in their students.”  

above: San Jose Teachers Association member 

Patrick Bernhardt at Pioneer High School.
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School librarian positions severely slashed

 How can I access a database for 
a research paper?
 Where can I find animals on 
the endangered species list? 
 What’s a good science fiction 
novel for English class? 
 These are the kinds of questions 
students ask library media teachers 
— or school librarians —every day. 
But with cutbacks, school librari-
ans themselves are becoming an 
endangered species, much to the 
detriment of students throughout 
the U.S. and California.
 California ranks 51st in the na-
tion — behind Puerto Rico — with 
one librarian to 5,124 students, far 
below the national average of one 
library media teacher to 870 stu-
dents, according to the California 
Department of Education. Only 
about 24 percent of schools in the 
state have a credentialed library 
media teacher on campus part 
time or more, with most of them 
working in high schools. But that 
figure will drop, as school districts 
increasingly shelve school librarian 
positions to balance the budget.
 Research has shown that in the 
absence of poverty, the quality of 
the school library is the best pre-

dictor of reading scores. Douglas 
Achterman of the University of 
North Texas confirmed that school 
libraries positively impact student 
achievement in a 2008 dissertation 
titled Haves, Halves and Have-Nots: 
School L ibraries a nd S tudent 
Achievement in California. 

Working behind the scenes
 Librarians may be known for 
shushing patrons, but they are 
getting increasingly vocal about 
the importance of quality school 
libraries staffed by qualified pro-
fessionals. (A credentialed teach-
er librarian has both a California 
teaching credential and a Cali-
fornia teacher librarian services 
credential.)
 Cathy Collins, a library media 
teacher a t Montgomery H igh 
School in Sa nta Rosa, believes 
school libraries are “the g reat 
equalizer” for students who lack 
books and computers at home. 
Because librarians work “behind 
the scenes,” the public may not 
understand the important role 
they play in education, says Col-
lins. This includes helping devel-
op an appreciation for literature, 

helping students locate and eval-
uate print and online information 
sources, collaborating with teach-
ers on lesson plans and research 
projects, and much more.
 “School librarians are respon-
sible for teaching information lit-
eracy and technology skills that 
assist our students in becoming 
globally competitive in the job 
market,” says Collins, a member 
of the Santa Rosa Teachers Asso-
ciation. “By devaluing informa-
tion and technology skills librar-
ians teach, we directly impact our 
students’ future marketability in 
the workplace. For this reason, it 
is heartbreaking to see positions 
being cut left and right.”
  Her district is considering 
eliminating seven school librari-
an positions, but so far has only 
eliminated one full-time and one 
part-time. C ollins de cided to 
teach overseas next year because 
she feared being jobless.
 Many school districts through-
out the state expect classified em-
ployees or “clerks” to take on re-
sponsibilities once held by library 
media teachers, which is a mis-
take, says Collins.
 “The roles of clerks and librar-
ians are both important — and 
sometimes o verlap — b ut w e 
need to have both in order to have 
a strong library program in any 
school operating to full potential,” 
she says. “There are some schools 
where classified staff only work 
part time or a few hours a week in 

libraries. It seems an incredible 
waste of resources to me to spend 
millions of dollars on our school 
library facilities and materials, 
but neglect the most important 
components of school libraries — 
certified librarians and classified 
staff.”
 Students appreciate having 
someone li ke C ollins h elping 
them in the library. 
 “Without her, it would be a lot 
more difficult to know what to 
look for,” says Julia Gass, a senior. 
“A librarian can make recommen-
dations to help you find what you 
need; otherwise the information 
might be here, but you wouldn’t 
know how to find it.” Seven and a 
half teacher librarian positions in 
Riverside Unified School District 
were eliminated to balance the 
budget this year. Among those re-
ceiving a p ink s lip wa s D ella 
Skannal of Sierra Middle School.
 Skannal, a member of the Riv-
erside City Teachers Association, 
fears the loss of school librarians 
will leave members of the “Google 
Generation” without the skills 
they need for information literacy 
and academic success. A March 
21 editorial in t he Los Angeles 
Times describes the phenome-
non: “ Today’s s tudents sif t 
through an infinite number of 
options: books, Internet sources, 
academic databases. Much of the 
time they opt for Google, which is 
like being tossed into the ocean 
without a paddle.”
 “Most students feel the first 
place they should look for some-
thing is Google,” says Skannal. 
“But Google is simply a search 
engine, and we need to make 
sure the websites they are explor-

LEFT: Library media teacher  

Cathy Collins at Montgomery High 

School in Santa Rosa helps student 

Meg Healy find books on college 

scholarships.
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ing are authoritative, authentic 
and reliable places for informa-
tion. W hen s tudents g o t o 
Google they may find 10,000 hits 
on a topic and encounter infor-
mation overload and things that 
are of no value whatsoever for 
their project and paper. Librari-
ans help students understand 
how to find information, evalu-
ate information and utilize that 
information.”
 While students may prefer 
technology to books, Skannal 
encourages reading for pleasure. 
“Sometimes they will come to 
me and say, ‘I want a book,’ and 
I help them pinpoint the genre 
they mig ht b e in terested in,  
such as adventure or science fic-
tion. I will go through lists of 
books the students might like 
and recommend s ome b ooks 
they might enjoy. Lots of stu-
dents just go by the cover of a 
book, and I encourage them to 
read t he summary and s ee if 
they might like the content.”
 Ellen Shimamoto, a teacher li-
brarian a t Ga brielino H igh 
School, finds it ironic that her dis-
trict reduced its middle school li-
brarian from full time to half time 
— after building a brand-new li-
brary on the site. Fortunately, she 

says, the San Gabriel School Dis-
trict has not eliminated any li-
brarian positions completely.

Information literacy curriculum
 The San Gabriel Teachers As-
sociation member received an In-
novation Award from the Califor-
nia School Library Association for 
integrating information literacy 
skills with classroom curriculum 
for f reshmen t aking a c areer 
course. As part of the class, stu-
dents spend 12 days in the library 
learning strategies in r esearch, 
Web e valuation, t aking n otes, 
avoiding plagiarism and using da-
tabases. Then they pick a career 
they are interested in and research 
the pathway to that career. They 
are asked to look 10 years into the 
future and write a letter and résu-
mé for a job in a f ield they have 
supposedly prepared for. At the 
end of the course they are “inter-
viewed” for the job to see if they’ve 
done their research.
 Shimamoto, who enjoys col-
laborating with classroom teachers 
for the course, says students learn 
invaluable s kills t hey c an u se 
throughout high school and col-
lege. “Kids will come back and say, 
‘Now I know why you taught us 

Continued on page 37

 Elsewhere in California:

•  In the Tracy Unified School District, students are using 
Facebook in hopes of saving school libraries and librarian 
positions. 

• Members of the Parent Faculty Association at Foothill Middle 
School in the Mount Diablo Unified School District organized 
a massive fundraising effort to keep the library staffed an ad-
ditional day with a full-time certified librarian. 

• School libraries are set to disappear in California’s Belmont-
Redwood Shores School District as it plans to close all media 
centers; as a result, students will reportedly no longer be al-
lowed to check out school library books.

• In Modesto, the school board voted to cut 8.5 library media 
teachers and eight library assistants.

22-40 May.2010.indd   23 5/24/10   8:18:30 PM

http://www.apu.edu/education
mailto:graduatecenter@apu.edu
http://www.cta.org


sona Teachers Association, Region 3.
 Grades 9-12: Ricardo Torres, student of Lora 
Royster, Anaheim Secondary Teachers Association, 
Region 4; Francisco Juarez, student of Sonia Me-
lendez, Baldwin Park Education Association, Region 
3; Carlos Lopez, student of Staci Reinalda, Moreno 
Valley Educators Association, Region 4; Jonathan 
Jacinto, student of Jeanne Brostrom, Baldwin Park 
Education Association, Region 3; Brittney De La 
Torre, student of Jane Altenau, Baldwin Park Educa-
tion Association, Region 3; Charae McConnell, 
student of Joy Cornish-Bowden, Tracy Educators As-
sociation, Region 2; Libby Bertelson, student of 
Joy Cornish-Bowden, Tracy Educators Association, 
Region 2; Valerie Gapasin, student of Joy Cornish-

Bowden, Tracy Educators Association, Region 2; 
Danielle Cuddy, student of Blanca Wellington, Na-
pa Valley Educators Association, Region 1; Cristina 
Gonzalez-Elias, student of John Robrock, San 
Benito Joint Union High School Teachers Association, 
Region 1; Arlyne Arias, student of Maria E. Vega, 
Napa Valley Educators Association, Region 1; Maria 
Salcido, student of Sandra Barnard, McFarland 

Menifee Teachers Association; Annalisa Willis, 
daughter of Tyra Willis, Association of Cypress 
Teachers; Jessica Reede, daughter of James W. 
Reede Jr., California Faculty Association; Hay-
ward Cox, son of Altina Cox, Bakersfield Ele-
mentary Teachers Association; Fernanda 
Miranda-Celestino, daughter of Lucia H. 
Miranda-Celestino, Associated Chino Teachers; 
and Stacey Ochoa, daughter of Susan L. Ochoa, 
Association of Cypress Teachers.
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 Six dependent children of CTA members, two 
Student CTA members, and four CTA members 
have been selected for awards of $3,000 to $6,000 
under CTA’s Martin Luther King Jr. Memorial 
Scholarship program for ethnic minority mem-
bers, funded by voluntary contributions from the 
CTA membership and the CTA Foundation for 
Teaching and Learning.
 Dependent children receiving scholarships 
are: Timothy Rogers, son of Vonda Rogers, 

2010 Martin Luther King Jr. Scholarship recipients

2010 César E. Chávez Award recipients
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 Student CTA members receiving scholarships 
are: Areli Dohner-Chavez, California State 
University, Stanislaus; and Danielle Hamel, 
California State University, Sacramento.
 CTA members receiving scholarships are: 
Ana-Maria Frenes, Stockton Teachers Associa-
tion; Rika Hirata, East Side Teachers Associa-
tion; Sue Key, Torrance Teachers Association; 
and Aaron Klafter, Torrance Teachers Asso-
ciation.

 CTA’s César E. Chávez Memorial Education 
Awards Program provides recognition for students 
and their teachers who demonstrate an understanding 
of the vision and guiding principles by which César E. 
Chávez lived his life. 
 This year, 63 winners — 38 visual arts projects and 
25 written essays — have been selected to receive rec-
ognition plus $1,000 for both students and CTA mem-
bers. Group entries will share the award. 

 In the visual 
arts category, the 
winners are: Grades 
Pre-K–K: Susana 
Vera, student of 
Linda Fresquez, 
Tracy Educators 
Association, Re-
gion 2;  Jorge 
Cardenas, stu-
dent of Socorro 
S c o w,  F r e s n o 
Teachers Associa-
tion, Region 2; 
César Tronos-
co, student of Nan-
cy Glenn, San Ber-

nardino Teachers Association, Region 4; Shaley 
Cruz, student of Nancy Glenn, San Bernardino 
Teachers Association, Region 4.
 Grades 1-2: Daniel Nunez, student of Latasha 
Pipkin, United Teachers of Richmond, Region 1; 
Marciela Macia, Leopoldo Ramirez, Xyrell 
Perez and Ryan Beeson, students of Kathy Olsson, 
Empire Teachers Association, Region 2; Kristian 
Domingo, Dallanara Calvario and Santos 
Romero, students of Robert Ellis, United Teachers of 
Richmond, Region 1.

César Chávez artwork recipient for grades 3-4: Victor 

Aguilar, student of Manny Lopez, Oakland Educators 

Association.

César Chávez artwork recipi-

ent for grades 9-12: Ricardo 

Torres, student of  Lora 

Royster, Anaheim Secondary 

Teachers Association.

 Grades 3-4: Josue Castillo, student of Tanya 
Manabat, Lawndale Teachers Association, Region 3; 
Victor Aguilar, student of Manny Lopez, Oakland 
Education Association, Region 1; Kimberly Vil-
laseñor, student of Diane Doris Kissas, Montebello 
Teachers Association, Region 3; Maggie Fields, stu-
dent of Rosemary Crespo-Storelee, Livermore Educa-
tion Association, Region 1.
 Grades 5-6: Vanessa Argumedo, student of 
Shannon Hess, Sylvan Educators Association, Region 
2; Kenny Gomez, student of Kathleen White, San 
Jose Teachers Association, Region 1; Isaiah An-
drews, student of Kathleen White, San Jose Teachers 
Association, Region 1; Kimberly Tercero, student 
of Robert Hudson, Hemet Teachers Association, Re-
gion 4; Heidi Loebel, student of Robert Hudson, 
Hemet Teachers Association, Region 4; Riley Hum-
phrey, student of David Humphrey, Sylvan Educa-
tors Association, Region 2; Bailey Clayton, stu-
dent of David Humphrey, Sylvan Educators Associa-
tion, Region 2.
 Grades 7-8: Elliott Chung, student of Karen 
Bomar, Glendale Teachers Association, Region 3; Em-
ily Lewis and Dalton Mills, students of Lisa Ditt-
man, Guerneville School Teachers Association, Region 
1; David Crenshaw, Jacob Stolting and Uriel 
Valentin, students of John Silva, Guerneville School 
Teachers Association, Region 1; Connor Smith and 
Mitchel Reesink, students of Kari Johnson, Guern-
eville School Teachers Association, Region 1; Cassidy 
Rosales, Princeveer Buttar and Louis Ram-
pone, students of Mary Bracken, Guerneville School 
Teachers Association, Region 1; Luis Monje, stu-
dent of Roxi Romo, Bakersfield Elementary Teachers 
Association, Region 2; Shahid Osuna, student of 
Kelly Larned, Associated Chino Teachers, Region 3; 
Jeremy Gallardo, student of Jodene Paris, Wil- Continued on page 38
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2010 CTA Scholarship recipients
 CTA’s Board of Directors has awarded scholar-
ships to 50 dependent children of CTA members, 
four Student CTA members, and seven CTA 
members under the CTA Scholarship Program.
 Arielle Dennis, daughter of Riverside City 
Teachers Association member Maria Crombie, 
won the Ralph J. Flynn Memorial Scholarship for 
the highest-scoring applicant ($5,000). Kelly 
Rodriguez, daughter of Alvord Educators As-
sociation member Karen Rodriguez, won the D.A. 
Weber Memorial Scholarship for a student at-
tending continuation high school ($5,000).
 Recipients of the 2010 CTA Scholarship for 
Dependent Children ($5,000) are: Nicole Bris-
tol, daughter of Sandra Bristol, La Mesa Spring 
Valley Teachers Association; Lindsey Lewis, 
daughter of Debra Lewis, Muroc Education As-
sociation; Parker Lewis, son of Michelle Lewis, 
Tracy Educators Association; Michael Diaz, son 
of Tony P. Diaz, Teachers Association of Long 
Beach; Megan Calzia, daughter of Elaine Calz-
ia, Fall River Teachers Association; Jelena Cyr, 
daughter of Lejla P. Cyr, Livermore Education As-
sociation; Leah Avila, daughter of Irma Avila, 
Fresno Teachers Association; Caleb Barnes, son 
of Daniel H. Barnes, Westside Union Teachers 
Association; Christina Cunha, daughter of Al-
lyn C. Cunha, Stockton Teachers Association; 
Bethany McHenry, daughter of Janet McHenry, 
Sierra-Plumas Teachers Association; Rachael 
Dodd, daughter of Margaret Page, United Teach-
ers Los Angeles; and Manuel Crosby, son of 
Carol A. Beck-Crosby, Calaveras Unified Educa-
tors Association.
 Also, Freeman Butler, son of Cynthia W. 
Butler, Palmdale Elementary Teachers Associa-
tion; Derrick Contreras, son of Susan Contre-
ras, Fresno Teachers Association; Victoria 
Chau, daughter of Cindy Chau, Modesto Teach-
ers Association; Clara Chrisco, daughter of Su-
san W. Chrisco, Chico Unified Teachers Associa-
tion; Ashlee Evonc, daughter of Josephine 
Evonc, San Ramon Valley Education Association; 
Amanda Chase, daughter of Bruce R. Chase, La 
Mesa Spring Valley Teachers Association; Han-
nah Cooper, daughter of Jill Rae Zieglar Cooper, 
Windsor District Educators Association; Domi-
nique Curran, daughter of Nancy R. Curran, 
Panama-Buena Vista Teachers Association; 
Courtney Kewley, daughter of Marianna Kew-
ley, Cajon Valley Education Association; Kait-
lyn Spore, daughter of Jeri P. Spore, Saddleback 

Valley Educators Association; Kevin Brice, son 
of Sherril J. Brice, San Dieguito Faculty Associa-
tion; and Elena Losada, daughter of Antonio 
Losada, San Juan Teachers Association.
 Also, Amber McIntire, daughter of Cindy L. 
McIntire, Gridley Teachers Association; Felipe 
Cardenas, son of Carla M. Cardenas, Sweetwa-
ter Education Association; Kelley Brady, son of 
Kaureen A. Brady, Panama Buena Vista Teachers 
Association; Trisha Morrissey, daughter of 
David Morrissey, Panama Buena Vista Teachers 
Association; Emily McQuaid, daughter of Laurie 
Larson-McQuaid, Arcadia Pupil Support Services 
Association; Genevieve Boykins, daughter of 
Rita M. Boykins, Associated Chaffey Teachers; 
Logan Brodnansky, daughter of Rebecca J. 
Brodnansky, Lakeport Teachers Association; 
Thomas Butterweck, son of James & Cynthia 
Butterweck, Fontana Teachers Association; 
Catherine Chiang, daughter of Emily Chiang, 
Teachers Association of South Pasadena; Sean 
Civale, daughter of Anne Carlin, Manhattan 
Beach Unified Teachers Association; Khrista 

Delucchi, daughter of Dorothy Platz, Escalon 
Unified Teachers Association; and Rachel Bon-
ifacius, daughter of Annette Bonifacius, Gridley 
Teachers Association.
 Also, Kerry Collins, daughter of Kathleen 
Collins, Capistrano Unified Education Associa-
tion; Alessandro Folchi, son of Erin Folchi, 
Sierra-Plumas Teachers Association; Devon Eng-
land, daughter of Dina Kubba, Capistrano Uni-
fied Education Association; Margaret Marat-
sos, daughter of G. Putnam Cook III, Fallbrook 
Elementary Teachers Association; Tyler McGee, 
son of Debra McGee, Apple Valley Unified Teach-
ers Association; Steven Pham, son of Minh 
Pham, Twin Rivers United Educators; Tyler 
Steimel, son of Julie Steimel, Brawley Elemen-
tary Teachers Association; Debbie Jong, daugh-
ter of Chih-Yun T. Jong, Arcadia Teachers Asso-
ciation; Erin Phillips, daughter of Susan Becker 
Phillips, Monterey Bay Teachers Association; 
Aaron Borgeson, son of Dale Borgeson, Te-
mecula Valley Educators Association; Christine 
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abovE: CTA President David A. Sanchez at last year’s Summer  

Institute at UCLA.

Be a lifelong learner: Attend CTA’s Summer Institute

CTA’s Summer Institute 2010 
will be held Aug. 1-6 at 
UCLA’s Conference Center. 

This event offers a variety of ses-
sions designed to assist chapters 
in day-to-day representation, 
help teachers build leadership 
skills, and improve teaching and 
learning. This year’s offerings 
include:

 Legal Track —The Legal 
Department is expanding its of-
ferings at Summer Institute this 
year to two separate partial-
week tracks.
 Track 1 (Sunday–Tuesday) — 
This track will focus on “group” la-
bor and employment issues, in-
cluding basic union and employee 
rights under the Educational Em-
ployment Relations Act, the legal 
framework around bargaining, 
unfair practice issues, duty of fair 
representation issues, and Brown 
Act open meeting issues. Topics 
will include: the rights of members 
to union representation; duty of 
fair representation — what are the 
best practices to follow to protect 
your chapter from DFR liability; 
which union activities are protect-
ed by labor laws and other statutes, 
and which are not; what is the legal 
framework for bargaining; what 
actions by the district can be suc-
cessfully challenged by filing an 
unfair practice charge; and how 
can you use the open meetings law 
effectively.
 Track 2 (Wednesday–Friday) 
— The second track will focus 
on “individual” labor and em-
ployment issues, including the 
rights of individual union mem-
bers under the antidiscrimina-
tion statutes, the rights of educa-
tional employees to a safe and 
healthy workplace, the discipline 
and dismissal procedure under 
the Education Code, and cyber-

law, texting and Facebook issues. 
Topics will include: employment 
discrimination and sexual ha-
rassment; disability discrimina-
tion and reasonable accommo-
dation; discipline and dismissal; 
leave of absence issues; school 
health and safety issues; cyber-
law, texting, MySpace and Face-
book — what are best practices 
in a hyperconnected world.

 Negotiations and Organi-
zational Development 
Strand —The NOD Strand in-
cludes the following tracks.
 Emerging Leaders — De-
signed to arm members with the 
information, resources and skills 
needed to become effective orga-
nizers and future leaders in their 
local chapter, this track includes 
the basic concepts of unionism 
and advocacy, association history 
and structure, and effective orga-
nizing techniques. The session is 
intended for all association mem-
bers who are beginning their ac-
tivism in their local union.
 Essential Bargaining Skills — 
In this highly interactive session, 
designed to guide participants in 
the use of a 10-step process to 
ensure a successful bargaining 
experience, participants will 
form bargaining teams, bargain 
an agreement, and work through 
extensive coaching and debrief-
ing sessions to determine which 
strategies were successful.
 Advanced Bargaining Skills 
— This track is designed for 
those who have completed the 
Essential Bargaining Skills track 
or who have at least three years 
of experience on a local bargain-
ing team, or who have previously 
completed the Essential Bargain-
ing Skills track and at least one 
year of experience on a local bar-
gaining team. Those who don’t 

meet the prerequisites of this 
track will not be admitted. This 
track provides skills and knowl-
edge that will improve the asso-
ciation’s final contract settle-
ment. Participants will learn 
about developing effective bar-
gaining strategies and tactics, 
writing effective contract lan-
guage, identifying key elements 
of the district budget, defining 
and negotiating issues, compos-
ing effective bargaining commu-
niqués, balancing the bargaining 
goals of complex constituencies, 
and utilizing CTA’s research da-
tabase in an effective manner.
 School Finance — Designed 
for leaders and bargaining team 
members who want to become 
more knowledgeable about school 
finance and school district bud-
gets, this session includes tracking 
the trends of budget priorities, 
calculating the cost of a bargain-
ing proposal, determining a dis-
trict’s ability to pay, and develop-

ing comparability data to support 
bargaining objectives. 
 Healthcare Benefits and Is-
sues — This full-week session fo-
cuses on bargaining health ben-
efits in order to increase the 
quality of care and reduce costs. 
This workshop will also inform 
members about current local, 
state and national medical health 
care reform measures, current 
activities of CTA coalitions, and 
Medicare benefits for retirees. 
Participants should be prepared 
to discuss their Summary Plan 
Descriptions, contract language 
and other information pertain-
ing to their locally bargained 
medical benefits program.

 Member Benefits Strand 
— This partial-week strand (Sun-
day–Tuesday), presented by CTA 
Member Benefits and NEA Mem-
ber Benefits, will offer participants 
survival tips on how to manage 
stress, save money, utilize their ben-
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efits, and better connect to the local, state, and 
national associations. The strand is designed for 
chapter presidents, local site reps, membership 
chairpersons and membership recruiters. 

 Community Outreach Strand — 
Recognizing that organizing is the basis of 
community outreach, this strand (Wednes-
day–Friday) will explore a variety of strate-
gies and tools for tapping into the “power of 
community,” geared for all educators, ESP, 
higher ed and Student CTA chapter mem-
bers. Topics will include: sharing commu-
nity connections; meeting external organi-
zations; open forum/relational meetings; 
community outreach electives; chapter out-
reach planning; and World Café — a group 
approach to problem-solving. 

 Instruction and Professional De-
velopment — The weeklong IPD Strand 
will focus on shared school leadership and 
whole system change. Priority will be given 
to those who register as school teams. Fea-

tured speakers include Michael Fullan and 
Anthony Muhammad.

 Communications Strand — This 
strand includes separate two-day tracks. Par-
ticipants can choose two: 
 Chapter Newsletters from A to Z — Par-
ticipants learn to create and produce local as-
sociation newsletters, from writing articles 
and selecting stories to laying out pages with 
digital photos. The session includes a tuto-
rial in desktop publishing. Participants will 
get practical experience producing the offi-
cial Summer Institute newsletter. Please 
bring your own digital cameras.
 Online Activism: Engaging Your Members 
Through Your Website and Social Media — 
Today’s chapter leaders must have a working 
knowledge of everything from websites to 
Twitter to reaching members so they can 
communicate and access information. Dur-
ing this two-day session participants will 
learn how to create and use their chapter 
website to their best advantage, in addition 

to exploring the latest tools in social media, 
from flip-video to Facebook. Participants 
should be comfortable using technology and 
taking and downloading digital photos. 
 Effective Communications: Using News 
and Public Speaking — The focus is on crisis 
communications in this pivotal election year 
— learning how to use the media to mobilize 
and push back successfully. This session covers 
the essential elements of effective communica-
tions with members, the media and the general 
public. This includes the basics of speech writ-
ing and how to be an effective and confident 
spokesperson for your organization, holding a 
news conference and creating an effective chap-
ter media relations program.

Sherry PoSnick-Goodwin

Register now for your track of choice at www.
cta.org/conferences. Enrollment is on a first-
come, first-served basis, and many strands 
fill up quickly. For more information, contact 
the CTA Conference Coordination Center at 
(650) 552-5355.
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Oakland teachers’ one-day strike yields contract

Fed up with being the lowest-
paid educators in Alameda 
County, Oakland educators 

mobilized their community with 
a successful one-day strike April 
29 that motivated the school dis-
trict to return to the bargaining 
table after it had just imposed its 
final contract offer of no raises 
for teachers through 2012.
 “We would rather be teaching 
than striking, but we needed to 
show the district how serious our 
concerns are,” said Betty Olson-
Jones, president of the 2,800-mem-
ber Oakland Education Associa-
tion (OEA). “A quality public edu-
cation is a civil right. The future of 
this district is in doubt and teach-
ers had to take a stand for our stu-
dents and our community.”
 If it holds up, the district’s un-
fair im posed co ntract w ould 
sharply increase class sizes and 

possibly e limi-
nate the adult ed-
ucation program. Oakland teach-
ers would receive a mere 1.75 per-
cent raise over an eight-year pe-
riod from 2004 to 2012. Starting 
pay for educators in Oakland is 
about $39,000, co mpared t o 
$50,000 in San Francisco.
 The 38,000-student district is 
supervised by a state-appointed 
trustee and one of the highest-
paid superintendents in Alame-
da County. Oakland teachers are 
exasperated because of the reces-
sion and state cuts taking their 
toll, and because the district re-
ceives much more than the aver-
age district in per-pupil funding, 
yet spends far less on teachers. 
This creates a teacher turnover 
rate of about 20 percent.
 Oakland teachers also want 
the district to stop spending on 
outside co ntractors a t a  ra te 
twice that of the average school 
district, and to cease spending 
voter-approved parcel tax funds 

on consultants and 
bureaucracy, instead 
of on reducing class 
sizes and retaining 
educators.
 Contract talks re-
sumed May 13, a nd 
five more dates were 

scheduled, jump-starting negotia-
tions that broke off in December 
after almost two years of frustrating 
meetings. As painful as the strike 
was for OEA members, 91 percent 
of them walked picket lines and 
stayed out of their classrooms. The 
week after the strike, a strong ma-
jority of  Oakland educators af-
firmed their solidarity by voting to 
authorize their leaders to call an-
other strike, if necessary.
 “I think the strike was the right 
thing t o do, b ecause O akland 
needs to become more competi-
tive to retain its quality teachers,” 
said Peter Mates, an A lameda 
County Teacher of the Year who 
was also picket line captain at his 
Bret Harte Middle School. “Our 
parents were very supportive.” 
 To show solidarity with teach-
ers, parent Kristin Miller-Nicholas 
kept her two daughters out of class 
at Joaquin Miller Elementary and 
spent the morning on the picket 
line with her school’s educators. 
“Our teachers are under-respected 
and underpaid,” she said, calling 
the strike “a statement that needs 
to be made.” Her parents were 
teachers in Michigan, so she un-

derstands the sacrifices teachers 
make. “Oakland has the money. 
It’s just a matter of them prioritiz-
ing where the money goes.” 
 As three television news trucks 
covered predawn picketing at 
Oakland H igh S chool, A my 
Wilder, a special education teach-
er, tried to keep warm. She was 
there to “demonstrate to my stu-
dents that their education matters 
to me,” and to tell the district that 
it “needs to shift its priorities to 
fund our students’ education ap-
propriately.”
 Eleanor Alderman, a teacher at 
ACORN Woodland Elementary, 
walked her picket line and said the 
stress of having to hold three jobs to 
pay her mortgage is hard on her. 
Born and raised in Oakland, she 
works weekends as a waitress in 
Berkeley and as a nanny for a cou-
ple in Oakland — in addition to 
full-time teaching. 
 “I absolutely believe in living in 
the city that you teach in,” said Al-
derman. “There’s no way I could 
survive on just my teacher salary 
and pay my mortgage.” 
 CTA B oard m ember Er ic 
Heins, a teacher in nearby Pitts-
burg Unified, pledged the resourc-
es of CTA to OEA at a noon rally 
and march held during the one-
day strike in downtown Oakland 
— with 2,000 t eachers, parents 
and students. “An injury to one is 
an injury to all,” Heins said to ap-
plause. “Keep up the fight.”

mike mySlinSki

For updates on the Oakland show-
down, see www.oaklandea.org. Vid-
eo of the strike can be seen at www.
cta.org/About-CTA/News-Room/
Media-Center/Media-Center.

LEFT: Oakland Education 

Association members hold a one-

day strike April 29. insET: CTA 

Board member Eric Heins speaks to 

the crowd at a noon rally.

LEFT: Betty Olson-Jones, president 

of the 2,800-member Oakland 

Education Association, rallies 

members at the successful one-day 

strike.
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CTA, Ed Coalition battle proposed cuts of $3.8 billion
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CTA a nd t he E ducation 
Coalition are mobilizing 
more than a million teach-

ers, education support profes-
s i o n a l s ,  p a r e nt s ,  s c h o o l 
employees, school board mem-
bers, administrators, and other 
school s upporters t o def eat 
Gov. Arnold Schwarzenegger’s 
newest budget proposal of over 
$3.8 billion in additional cuts 
to public education.
 A key element of the coali-
tion effort is securing signa-
tures  f rom l awmakers  o n 
“commitment  c ards”  t hat  
commit l awmakers t o v ote 
a g a i ns t  a ny  n e w  c ut s  t o 
school funding and to honor 
the agreement they reached 
and the governor signed into 
law last year. The Education 
Coalition h as b een p osting 
the names of lawmakers who 
have already signed the com-
mitment cards on a new web-
site, www.promisetostudents.
com, and CTA chapter presi-
dents and legislative contact 
teams are hard at work seek-
ing additional signatures. 

 The co alition i s engaged 
in in tensive ef forts ur ging 
lawmakers  t o  h onor t heir 
2009 commitment. Schools 
have a lready suffered more 
than $17 b il lion in c uts — 
roughly 60 percent of all the 
reductions — leaving public 
education in a state of severe 
crisis. Lawmakers are charged 
with reviewing the governor’s 
plan a nd p utt ing t ogether 
their  o wn s pending p lan, 
which goes back to him f or 
his signature. 
 “Schools around the state 
have been devastated by the 
cuts  t hat  h ave a lready hi t 
them,” s ays CTA P resident 
David A. Sanchez. “The new-
est cuts will force more lay-
offs, larger class sizes, fewer 
nurses and counselors, and 
other  r educt ions  t hat  a re 
harming a generation of our 
students.”
 The  g over nor ’s  n e west 
round of cuts, announced on 
May 14 a s p art o f t he M ay 
Revision, a n u pdate o f t he 
governor’s January spending 

plan proposal, includes t he 
education cuts he proposed 
in J anuary. I t  a lso r educes 
school f unding b y a nother 
$1.4 b il lion b y e liminating 
the s tate’s  c hi ld c are p ro-
grams,  w hich  a re  f unded 
through the state’s constitu-
tional school funding mecha-
nism,  P rop osit ion 98 .  B y 
eliminating these programs, 
the governor is effectively re-
ducing t he a mount o f  t he 
Proposition 98 guarantee to 
schools f or y ears t o co me. 
The b igger p oint i s  t hat i t 
harms kids.

Timeline for action
 Lawmakers a re w orking 
against a June 15 constitution-
al de adline f or s ending t he 
governor their own final bud-
get proposal. The state consti-
tution requires the governor to 
make his line-item vetoes and 
then sign the f inal plan into 
law prior to the July 1 start of 
the new fiscal year. 
 In recent years, those bud-
ge t  d e a d l i n e s  h ave  b e e n  
missed much more often than 
met. Often, the budget agree-

ments haven’t b een reached 
until l ate in t he s ummer or 
early in the fall.
 At press t ime, CTA presi-
dents f rom around t he s tate 
were getting ready to converge 
on the state Capitol as part of 
the May 25 Presidents Lobby 
Day. During that event, they 
wil l  b e m aking l awmakers 
aware of the effects that the al-
ready adopted cuts are having 
on their lo cal s chools. They 
will b e urging lawmakers to 
reject any further reductions 
for schools and colleges.
 
Solutions for budget  
shortfall
 CTA f irmly believes that 
the governor and lawmakers 
have t he r esponsibi l ity  t o 
f ind n ew s tate r evenues t o 
support  v ital  s er vices,  i n-
cluding schools. At the same 
t ime,  t he  a ssociat ion h as 
been s upporting ef forts t o 
close loopholes for both state 
corporate income and prop-
erty t axes,  w hich h ave a l-
lowed U.S. and multinational 
companies to escape paying 
billions of dollars in their fair 
share o f  t he cos ts  o f  s tate 
programs. CTA has collected 
enough signatures to qualify 
the R epeal  C orporate  T ax 
Loopholes initiative for the 
November ballot. However, 
legislators c an a nd s hould 
take care of this injustice be-
fore November as part of the 
budget solution.

len Feldman

LEFT: CTA Board Member Elana 

Davidson at a Capitol news 

conference in May expressing the 

Association’s support for AB 2492.
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CTA and NEA r epresenta-
tives are pressing Congress 
for the approval of a $23 bil-

lion measure aimed at protecting 
students from the devastating 
effects of massive budget cuts. 
With California schools having 
already suffered more than $17 
billion in slashes and facing more 
than $4 billion in additional cuts 
proposed in Gov. Schwarzeneg-
ger’s May Revision, the federal 
Keep Our Educators Working 
Act would provide schools in 
California and across the nation 
with funds to stave off some of 

the most draconian cuts.
 The bill, a targeted state fiscal 
stabilization plan authored by Sen. 
Tom Harkin (D-Iowa), would 
help prevent massive class size in-
creases and a significant reduc-
tion in individual attention for 
students. In California, more than 
26,000 teachers have received lay-
off notices, with the state facing a 
$19.1 billion revenue shortfall, ac-
cording to the governor’s Depart-
ment of Finance.
 “CTA/NEA Board members 
lobbied hard in Washington, D.C., 
in April in support of this legisla-

tion by Senator Harkin and in sup-
port of efforts by Senator Harkin 
and U.S. Representatives George 
Miller [D-Calif.] and David R . 
Obey [D-Wis.] to have these provi-
sions placed in an emergency ap-
propriations bill,” says CTA Presi-
dent D avid A. Sa nchez. “ The 
Obama administration is fully in 
support of this vital legislation. Ad-
ministration representatives under-
stand how badly these cuts will 
harm our students and our schools. 
They also know these cuts will rip-
ple through the rest of the econo-
my, making economic recovery 

harder to achieve for everyone.”
 According to NEA statistics, as 
many a s 300,000 e ducators 
throughout t he United S tates 
could lose their jobs without in-
clusion of the Harkin amendment 
in pending emergency funding 
measures.
 NEA President Dennis Van 
Roekel asks, “How can we give our 
children a world-class education 
when teachers and other educa-
tion personnel are in unemploy-
ment lines instead of in classrooms 
and schools?” 

LEN FELDMAN

Keep Our Educators Working Act before Congress

SB 955 seeks to eliminate due process rights
CTA is battling to defeat an 

opposed bill that could gain a 
second life because of a legis-

lative m aneuver b ut r emains 
stalled in the Senate. SB 955, by 
Sen. Bob Huff (R-Diamond Bar), 
which seeks to create an unfair 
system that takes away due process 
rights from teachers, should have 
gone to the Senate Labor Commit-

tee — but instead, Senate President 
Pro Tem Darrell Steinberg (D-Sac-
ramento) has routed the bill to the 
Senate Rules Committee to keep it 
alive. In the ordinary course of 
business, SB 955 would have head-
ed to the Senate Labor Committee 
where it would have received a fair 
hearing. More than 1,600 CTA 
members have already contacted 

their legislators urging them to kill 
this harmful bill.
 SB 955 represents an ongoing 
effort by anti-teacher forces to sim-
ply blame teachers for the ills of 
public schools, without acknowl-
edging years of chronic under-
funding resulting in larger class 
sizes, fewer teachers, nurses, coun-
selors and education support pro-

fessionals, and the elimination of 
vital programs that keep students 
engaged in school. 
  In his State of the State speech 
in January, under the guise of re-
sponding to the state’s fiscal crisis, 
Gov. Arnold Schwarzenegger re-
suscitated his attack on teacher 
rights as a diversion from the press-
ing issue of funding our public 
schools. In April, the governor re-
cruited Sen. Huff to carry his anti-
teacher agenda, and S en. Huff 
quickly enticed Sen. Gloria Rome-
ro (D-Los Angeles) — a candidate 
for superintendent of public in-
struction — to back his bill. 
 With the help of the governor, 
SB 955 narrowly cleared the Senate 
Education Committee with votes 
from Sens. Huff, Romero, Abel 
Maldonado, Mark Wyland and 
Elaine Alquist. 

LEN FELDMAN

Call S en. S teinberg a t (916)  
651-4006 and tell him to stop blam-
ing teachers and start finding real 
solutions to fund our schools and 
students. For updated information 
about SB 955, visit www.cta.org.

Reasons to stop SB 955
• SB 955 is an outright attack on teachers and ignores real problems facing our schools. It’s outrageous 

that some lawmakers are scapegoating teachers during these tough economic times and robbing 
them of due process rights, while at the same time — because of $17 billion in budget cuts the last 
two years — neighborhood schools are eliminating entire programs and teaching positions, and in 
some cases closing doors for good.

• SB 955 won’t save the state one dime or do anything to improve student learning. Instead of blam-
ing teachers, the governor and lawmakers should be working with educators to support public 
schools and provide all students with a quality education.

• We need to attract and retain the best candidates in teaching. SB 955 will discourage college grad-
uates from going into the teaching profession because it creates an unfair system with no due pro-
cess rights. The bill also opens the door to arbitrary and discriminatory treatment of teachers.

• SB 955 is unnecessary. There is already a process to remove ineffective teachers. During their first 
two years of employment, teachers can be fired for any reason. In their third year, teachers have a 
right to a hearing before being laid off. This process allows districts to consider student needs when 
making layoff decisions.

• California’s parents and teachers want the governor and the Legislature to focus on solving real 
problems — like soaring class sizes, inadequate resources, and the elimination of music, art, and 
vocational education programs — to ensure our children have a real chance at a brighter future.
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Attacks on defined-benefit retirement plans increasing

A hot topic of discussion 
of l ate, public p ension 
s y s t e m s  h a v e  b e e n  

under in tense s crutiny a nd 
unwarranted attack by legis-
lators and c andidates a like. 
Much o f t he t alk h as b een 
centered around the sustain-
abi l i ty  o f  def ined-benef it 
retirement pensions, such as 
CalPERS and CalSTRS.
  S teve Poizner a nd M eg 
Whitman — both running for 
governor of California — are 
becoming increasingly vocal 
in t heir o pposit ion t o de-
fined-benefit plans, arguing a 
need to switch public employ-
ees f rom t heir c urrent de-
fined-benefit retirement plans 
to 401(k)-type defined-con-
tribution p lans. Th e c andi-
dates claim that the switch to 
401(k) systems would be more 
cost-effective f or t he s tate. 
But in actuality, the reverse is 
true. To deliver the same level 
of retirement benefits to an 
individual — a decent, livable 
wage — a def ined-benef it 

plan saves almost half the cost 
of  a  def ined-contr ibut ion 
plan (see sidebar).
 Historically, defined-bene-
fit plans are much more effi-
cient, secure and predictable 
vehicles o f r etirement t han 
401(k) co ntribution p lans. 
Defined-benefit systems are 
able to pool resources to max-
imize in vestment r eturns, 
while def ined-contribution 
plans leave individuals bur-
dened w ith admini strative 
fees and many hidden costs. 
Research shows that many in-
dividuals s truggle w ith t he 
t ask  o f  m anag ing  m one y 
through a 401(k), either draw-
ing down funds too quickly 
and running out of money, or 
holding on to funds too tight-
ly and enjoying a lower stan-
dard of living as a result.
 Gov. Arnold Schwarzeneg-
ger recently took sides in the 
debate through the actions of 
his economic adviser, David 
Crane, who commissioned a 
study conducted by students 

at S tanford University t hat 
calls f or a switch o f p ublic 
employee pensions from a de-
fined-benefit plan to a 401(k) 
plan. The study throws away 
decades of investment and ac-
counting practices, and con-
cludes that the rate of return 
assumptions for California’s 
pension sys tems s hould b e 
close to 4 p ercent — a lmost 
half o f t heir c urrent le vels, 
which h ave b een ac hieved 
over t ime, des pite t he e co-
nomic downturn. 
 The r eal p urpose o f the 
study is to create an alarmist 
perspective that running a de-
fined-benefit plan is simply 
too costly and must be elimi-
nated in favor of a defined-
contribution plan. The gover-
nor should be seeking ways to 
ensure t hat a ll C alifornians 
have a secure retirement. 
 Instead of commissioning 
students to study eliminating 
re t i rement  b enef i t s ,  t he y 
should instead study what the 
cost will be to provide for the 
hundreds of thousands of se-
niors with a 401(k) who may 
soon be facing the unfortu-
nate predicament of lacking 
the resources to retire.
 On the legislative front, a 
Senate committee met in May 
to discuss SB 919 (Hollings-
worth), which was recently in-
troduced as a measure spon-
sored by the governor. The bill 
seeks to create a two-tier re-
tirement system for public em-
ployees who utilize CalPERS 
by significantly reducing the 
current benefit structure for 
new employees. It would re-
quire s chool em ployees t o 
work an additional 10 years to 
age 65 in order to receive the 
standard 2 percent formula. 

 These tactics create a divi-
sive atmosphere and penalize 
individuals for deciding to en-
ter into a public service career. 
 Public employees have been 
working diligently with their 
local government counterparts 
to find ways of cutting costs, 
which have resulted in salary 
cuts, furlough days and a mul-
titude of other creative cos t 
savings. SB 919 would bypass 

Defined-benefit plans are more 
cost-effective

The cost of a defined-benefit plan is 46 percent lower 
than a defined-contribution plan that provides the same 

level of retirement benefits.

Longevity risk pooling

saves 15%
Maintenance of balanced 
portfolio diversification

saves 5%
Superior investment returns

saves 26%
Source: “A Better Bang for the Buck: ˜  e Economic E°  ciencies 

of Deÿ ned-beneÿ t Pension Plans” by Beth Almeida and William 
B. Fornia, FSA — 2008.

the local government process 
in favor o f p erceived s hort-
term gain that is not actuari-
ally proven.
 The i ssue o f s ecuring a n 
adequate retirement for edu-
cators will be an ongoing dis-
cussion a s p oliticians s eek 
new ways to cut state costs at 
the exp ense o f i ts w orkers. 
CTA is diligently working on 
behalf of educators — a long 
with a broad coalition of la-
bor organizations including 
teachers, nurses, firefighters, 
police, correctional officers 
and state workers — to pro-
tect the secure and fair retire-
ment of public employees.

JENNIFER BAKER, DAVE EARL CARPENTER

Example of CalSTRS 
retiree payout:

Retiree age:

60
Final average salary:

$50,000
Years of service:

24
Monthly 

retirement benefit:

$2,000 
($24,000 per year,

replacing 48 percent 
of final average salary)
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Most CTA members probably know 
about the magnitude 7.2 earthquake 
centered across the U.S.-Mexico bor-

der not far from the Imperial County town 
of Calexico on Sunday afternoon, April 4. In 
fact, if you live anywhere in Southern Cali-
fornia, you probably felt it to some degree. 
But what you may not know is that the dam-
age prevented the district’s nearly 10,000 
students and about 450 members of Associ-
ated Calexico Teachers (ACT) from return-
ing to class for almost six weeks — and left 
many unable to retrieve schoolbooks, sup-
plies and personal items contaminated by 
asbestos fibers.
 “The earthquake and its aftermath certain-
ly made all our lives more difficult these last 
few weeks,” says ACT President Carmen Du-
razo, “but damage to buildings and materials 
is inconsequential compared to the countless 
injuries and potential loss of life that could 
very well have occurred had the earthquake 
happened on a school day. We are thankful not 
only for that, but also for the opportunities the 
disaster has given our community to display 
unity and collaboration in recovering from the 
damage and disruption.”
 Initial earthquake damage included con-
crete soffits falling from the underside of ve-
randa covers at numerous building sites; dam-
age to electrical wiring and ceilings; leaking 
gas lines at some sites, and mildew and asbes-
tos contamination from broken water fixtures; 
and shaken ceiling tiles. Continuing after-
shocks and subsequent high winds in the days 
and weeks following the April 4 quake created 
safety hazards too severe for classes to contin-
ue until repairs could be made.
 “ACT members couldn’t get to their class-
rooms or teach their lessons as usual,” says Du-
razo, “but that didn’t keep us from working in 
a variety of ways to help our students and our 
community cope with the effects of the earth-
quake, including doing our best to help the 
students keep from getting too far behind due 
to the missed instruction.”
 Because t he e arthquake d amaged t he 
school district’s communications system, ACT 
Secretary Manuela Fuentes activated the chap-
ter’s e-mail and phone tree system to keep 
members informed. Members assisted in set-

ting up temporary shelter for food sta-
tions for displaced families, and ACT-
member school counselors and psy-
chologists provided invaluable service 
to fearful students and their families.
 ACT members quickly began us-
ing their Snap Book grade book soft-
ware to communicate with students 
about opportunities for volunteer tu-
toring sessions and homework assign-
ments to keep students active. After it 
became evident that the break was go-
ing to extend into weeks, ACT mem-
bers and district personnel put togeth-
er h omework les son 
packets p icked u p b y 
6,314 o f t he di strict’s 
9,332 students — none of 
whom h ad t aken t heir 
California S tandards 
Tests prior to the quake.

Filling the void
 When the earthquake 
kept ACT member Juan 
Orduña and his AP cal-
culus students away from 
their Calexico High School classroom with po-
tential time on their hands, the 32-year teach-
ing veteran quickly filled the void. 
 Communicating w ith hi s s tudents v ia 
phone and the Web, he made sure they had 
their assignments and homework require-
ments. After realizing that the disruption could 
last several weeks, he offered tutoring lessons in 
the community’s library at a variety of times to 
better accommodate the students’ schedules.
 “Because many of the students had to stay 
home to babysit with their younger siblings 
who normally would have been in s chool 
themselves, it wasn’t always possible for them 
to participate in the tutoring sessions in per-
son,” said Orduña, “but those who could not 
were able to drop off their work and pick up 
new assignments.” 
 “I also took advantage of the opportunity 
to take my many years’ worth of hand written 
assignments and notes and enter them digi-
tally as computer files, updating and incorpo-
rating them into current software,” said Or-
duña. “My students and I all worked together 

to bring as much good out of the bad 
situation as we could.”

Need for disaster preparedness
 “One thing the earthquake taught us that 
we’d like to share with our fellow CTA mem-
bers throughout California — since most if not 
all live in an earthquake zone — is that they 
need to make sure that their district’s emer-
gency plan doesn’t have fissures itself!” says 
ACT negotiations chair Enrique Cervantez. 
 ACT members participating in a May 11 
meeting conceded that prior to the earthquake 
they had not been diligent enough about mak-
ing sure that the district had an up-to-date 
emergency plan and that it was following 
through with preparations and provisions. 
 “In this instance, it resulted only in some 
initial irrational responses to the quake that 
probably caused unnecessary delay and dis-
ruption,” says Cervantez, “but had this been a 
true emergency involving injury or death, the 
consequences could have been horrendous.”
 Ten of the 12 Calexico schools affected by 

abovE: Members of Associated Calexico 

Teachers beneath earthquake damaged over-

hang: (from left) Secretary Manuela Fuentes, 

ACT Negotiations Chair Enrique Cervantez, 

ACT member Tino Castro, ACT member Nor-

ma Ortiz, ACT Secretary Sandra Gustufson, 

and ACT President Carmen Durazo.

Continued on page 37

Months after quake, Calexico schools still closed
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VOTE NO ON PROP. 14

• Abolishes the legal requirement that lets you know what party the candidates on the ballot represent.   • Prohibits write-in candidates in general 
elections. Only the top two vote-getters advance to the general election — regardless of political party. So voters in some areas of the state will be 

choosing between two Democrats or two Republicans.  • Reduces voter choice and is backed by Gov. Schwarzenegger and his corporate support-
ers that want to elect candidates who won’t stand up to them or fight for education funding and positive changes in our schools.

VOTER G
UID

E

California EduCator:  Why are you the 
best candidate for state superinten-
dent of public instruction? 
tom torlakson:  I am running for state 
superintendent of public instruc-
tion to fight for our kids. I’m a sec-
ond-generation teacher who wants 
to continue to apply my experience 
as a science teacher and high school 
coach to restore our public schools, 
and the funding they receive, to the 
top ranks in the nation. 

What do you think is the greatest 
challenge facing California schools? 
Our failure to properly fund and 
invest in our schools. It is a dis-
grace that California ranks 47th 
in the nation in per-pupil spend-
ing. I have opposed the recent 
rounds of education funding cuts 
because I know they will impact 
today’s students for a lifetime. 
There must be no more cuts to 
public education. 

What should we be doing in California 
to bring our schools up to the national 
average in funding? 
Getting to the national average in 
the next four or five years is a 
good start, but it should not be 
our final goal. I will fight to bring 
California back into the ranks of 
the top five states. Proposition 98 
is supposed to be the floor, not 
the ceiling, for education fund-
ing. We must expand and 
strengthen the Proposition 98 
guarantees, including earlier pay-
back of the billions taken from 
schools during bad budget years.
I also want to close corporate tax 
loopholes and work to develop 
ways to bring new revenue into 
state and local education budgets. 
We need majority-vote state bud-
gets, majority-vote approval of 
school parcel taxes, and we must 
increase revenues to invest in our 
public schools. 

What do you think the role of charter 
schools should be in California? Do 
you think they should be held to the 
same standards as public schools? 
Charter schools can serve an im-
portant role in our educational 
system, and responsible ones can 
encourage innovative instruction. 
Unfortunately, the charter schools 
movement has fought efforts to 
hold them accountable in the same 
way public schools are held ac-
countable. That’s unacceptable. I 
have supported and authored legis-
lation to improve charter school ac-
countability and transparency. I 
will continue to do so. 

What is the role of community 
colleges in California? 
I know from experience — having 
attended and now teaching at a 
community college — how impor-
tant community college access is 
to many students. We need to op-
pose fee increases and make sure 
our community colleges have the 
funding required to serve every 

eligible California student.

So many focus on what California 
schools are doing wrong. What are 
we doing right?
As I have traveled around the state 
visiting schools, I have been heart-
ened by the successes I have seen 
continue despite the horrible educa-
tion funding cuts. I see teachers and 
the classified school services team 
doing valiant work against all odds. 
While class sizes are rising, while we 
rank at or near the bottom of the 
nation in terms of the number of 
counselors, librarians, and teachers 
available per student, while budgets 
are getting slashed — test scores are 
rising. Teachers are guiding students 
to success despite all of the great hur-
dles put in front of them. I see caring 
and excellent professional work in 
progress at every school I visit. 

Dina martin

To read our extended interview with 
Tom Torlakson, please visit us online 
at www.cta.org/Torlakson.

http://www.cta.org/Torlakson
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Education Support Professionals Conference

N early four years after several thou-
sand education support profession-
als in t he s tate m erged w ith t he 

California Teachers Association to become 
CTA ESP, these members are finding they 
have an even stronger voice in the state’s 
largest professional organization — s o 
much so that “We are One: One Voice, 
One Union” was the theme of CTA’s ESP 
Conference, which drew paraprofession-
als, school secretaries, custodians, mainte-
nance workers, bus drivers and other clas-
sified staff from throughout the state.
 More than 100 ESP turned out for the 
conference at the Westin Hotel in Millbrae 
on May 15 to take part in trainings in top-
ics such as building a s trong leadership 
team, reaching out to the community, nav-
igating through the grievance process, and 
strategically using social media. 
 “It’s w onderful t o b e p art o f s uch a 
strong organization and have the same 

voice,” s aid D oreen 
McGuire-Grigg, con-
ference c hair  a nd 
president of the Lake-
port Unified Classi-
fied Employees Asso-
ciation.
 The co nference 
was held the weekend 
that kicked off Edu-
cation Support Pro-
fessionals Week, lead-
ing to CTA ESP Day 
on May 18. This year, 
education s upport 
professionals w ere 
part of CTA’s TV ad 
honoring e ducators 
throughout the state. 
CTA’s ESP members 
were also the focus of a poster created to 
recognize their work. 
 “I look forward to more of these confer-
ences, learning more and taking it back to 
our members,” said Jacqueline Lee of the 
Association of Classified Employees of 
Culver City. “It’s important to take back 
this information to those who can’t at-
tend.” 
 Vickie Stegemann, a m ember of t he 
Redlands ESP Association (RESPA) and 
manager of the school cafeteria, said that 
after 14 years of being on the job, she is 
ready to step up and become more active 
in the union. 
 “It’s not about one person, it’s for all of 
the children,” she said.

ESP of the Year awarded
 Conference-goers r ecognized D uval 
“Sam” Phillips, who was presented with the 
CTA ESP of the Year award by CTA Presi-
dent D avid A. Sa nchez a nd M ichael 
Downey, the award committee chair.
 A utility maintenance employee in Pot-
ter Valley Community Unified School Dis-
trict, Phillips is also president of the Potter 
Valley Classified Employees Association. 
 “During these tough economic times, 
Sam stands firm in his belief that all mem-
bers are important in the education of all 

students in Potter Valley, and has success-
fully recruited new members to the associa-
tion by explaining to them the benefits of 
membership,” said Sanchez in his remarks.
 Phillips is trained as a special education 
adviser/liaison for the students and parents 
in Mendocino County and has served in 
this advocacy role for over a decade. Phil-
lips also served on the NEA Anti-Bullying 
Work Group, and has worked extensively 
with the Native American tribal commu-
nity in Potter Valley. He also works with 
other tribal leaders and Northern Califor-
nia educators to encourage Native Ameri-
can students to enroll in college, and has 
been taking students to College Motivation 
Days at Mendocino Community College 
and Humboldt State University.

Many ESP layoffs
 Although the atmosphere of the confer-
ence was upbeat and positive, ESP mem-
bers also had stories to share about how 
the state’s budget cuts are affecting stu-
dents in their schools and affecting them 
personally as well.
 “I’ve lost one-fifth of my take-home 
pay due to budget cuts, while I’m watch-
ing my own kids struggle more and more 
because there is no one there to help,” said 

Continued on page 36

CTA ESP of the Year
Duval “Sam” Phillips (left) was presented with the CTA ESP of the 
Year award by CTA President David A. Sanchez and Michael 
Downey, the award committee chair.
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STATUSBILL #

CONSEQUENCES OF 
DROPPING OUT
Block  

AB 374 Would encourage schools to provide at-risk students with a “consequences of dropping out” notice developed 
by the CDE. (Co-sponsored bill)

Vetoed by governor

IMMIGRATION 
INVESTIGATIONS
Mendoza

AB 132 Would limit the extent to which immigration raids disrupt students’ education. Vetoed by governor

50% LAW COMPLIANCE
Torlakson

75/25 FACULT Y RATIO 
COMPLIANCE
Hill

AB 581

AB 1095

Would require annual random audits to ensure district compliance with existing law that requires 50 percent of 
community college funding to be spent on instructors’ salaries.

Would ensure full compliance with law that mandates 75 percent of instruction be performed by full-time fac-
ulty in California Community Colleges within three years of passage.

Dead

Dead

SECOND-GRADE TESTING
Hancock

PART-TIME FACULT Y 
RE-EMPLOYMENT
Fong

RETIREE HEALTH 
BENEFITS
Buchanan

PART-TIME FACULT Y 
HEALTH INSURANCE
Mendoza

CHARTER SCHOOLS
Swanson

SB 800

AB 1807

AB 1814

AB 1892

AB 2320

Would eliminate second-grade tests in the Standardized Testing and Reporting (STAR) program effective July 
1, 2010.

Would require a community college district to place part-time faculty members on a re-employment preference 
list with specified rights of first refusal. (Co-sponsored bill)

Would provide that the Fair Employment and Housing Act does not prohibit an employer from reducing health 
benefits when a retiree becomes eligible for Medicare. (Co-sponsored bill)

Would provide full state funding for the Part-Time Community College Faculty Health Insurance Program.

Would increase the role of teachers in the design, operation and governance of charter schools, and allow only 
school boards to authorize non-statewide charters.

Dead

Assembly Appropriations 

Senate Rules 

Dead (failed to clear policy 
committee by April 23) 

Assembly Appropriations 

CTA-sponsored and co-sponsored legislation for 2009-10

SB 810 Would establish a single-payer health insurance system in California. (Co-sponsored bill) Assembly DeskUNIVERSAL HEALTHC ARE
Leno

Photo by Glen Korengold
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The University of  Values

1.800.NAT.UNIV 
( 6 2 8 . 8 6 4 8 )
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Prepare for a Fulfilling Career in Education. 

As a leader in teacher education in California, National 

University can prepare you for a fulfilling career. Whether 

you’re just starting out or are looking to advance, National 

offers a variety of degree and credential programs.

National University makes it convenient to get your 

degree with one-course-per-month formats; online 

or on campus classes, year-round admissions; and 27 

campuses throughout California. 

Programs available include:

Learn more about how an education from National 

University can help you achieve your goals.

- Teacher Education

- Cross-Cultural Teaching

- Early Childhood Education

- Credentials

- Educational Administration

- Educational Counseling

- Instructional Leadership

- Juvenile Justice Special  

 Education

-  Special Education

- National Board 

 Certification

ESP
Continued from page 35

Sherry Furtado, a member of 
RESPA.
 President S anchez n oted 
the toll that layoffs have tak-
en, w ith t housands o f s up-
port s taff h aving los t t heir 
jobs already.
 “When you cut the jobs of 
ESP, you cut the quality of our 
schools and communities,” he 
said, pointing out that 77 per-
cent of support professionals 
live i n t he s chool di stricts 
where they work. “By living, 
working and volunteering in 
our lo cal communities, you 
enrich our communities and 
our n eighborhood s chools. 
You are p aying t axes in o ur 
communit ies ,  s upp or t ing 
businesses in our communi-
ties, and voting in our com-
munities. Your contributions 
go fa r  b eyond t he s chool 

boundaries.”
 Ultimately, the solution to 
California’s budget woes is po-
litical, said Sanchez. 
 “Every p hone c all, e very 
letter, every e-mail we send to 
our legislators makes a differ-
ence. Every protest and rally 
we stage or attend makes a dif-
ference. Every conversation we 
have with our neighbors makes 
a dif ference. And every vote 
we cast on behalf of public ed-
ucation m akes a dif ference. 
We’re one big union, but we 
are only strong if we act.”

dina martin

Visit w ww.cta.org/About-CTA/
News-Room/Media-Center/
Media-Center to see a video of CTA 
President David A. Sanchez talking 
about CTA’s appreciation for educa-
tion support professionals.
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Librarians

Calexico

how to do this.’”
 People might assume that once 
students go to college they no lon-
ger need a s chool librarian, but 
nothing could be further from the 
truth, says Jeff Rosen, a librarian at 
San Francisco State University who 
is vice president of the school’s Cali-
fornia Faculty Association chapter.

 “The information world stu-
dents encounter today is infinitely 
more complex than when you and 
I were in college,” he explains. “It’s 
a different world. Administrators 
like to think that because every-
thing is online, students don’t need 
librarians anymore. But it is exactly 
the opposite; with everything on-
line it can be a very complex pro-
cess to f ind it. Students need a 

shoulder t o le an o n w orking 
through the maze, and our job is 
more important than ever.”
 Colleges have been cutting back 
on librarians nonetheless. At Ros-
en’s campus five librarians retired 
and were not replaced, resulting in 
20 to 25 percent fewer librarians in 
campus libraries. 
 Academic libraries are caught in 
a paradigm shift, says Rosen. The 
information world is shifting from 
print to electronic, and users want 

information at their 
fingertips electroni-
cally — as well as in 
the print format they 
are accustomed to.
 As co mmunity 
colleges a nd CS U 
campuses have cut 
back o n r emedial 
classes, the need for 
librarians h as in -
creased, h e add s. 
Students arrive with 
lower reading and 
research skills than 
students in y ears 

past, and sometimes need assis-
tance and one-on-one help from 
librarians to pass their classes.
 “The role of the school librari-
an is changing, but it is more im-
portant than ever,” says Rosen. 
“They are very much needed in 
the K-12 world and the world of 
higher education, and will remain 
so in the foreseeable future.”

Sherry PoSnick-Goodwin

Continued from page 23

Continued from page 33
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Online Classes Available!

Accessible and Affordable Online Programs
for K-12 and Postsecondary Educators

New Courses Beginning Every Month—
Most Programs can be Completed in

Under One Year

Interactive, Research-Based Programs
with Practical Classroom Application

Programs include:
• California Clear Credential (Ryan and SB 2042)
• CLAD Through CTEL
• CCTC-Approved Reading Certificate
• Career and Technical Education (CTE)
• College Counseling
• Gifted and Talented Education (GATE)
• Teaching Adult Learners
• Teaching Online
• Professional Development/Salary Point Coursework

For more information about online
programming available at

UC San Diego Extension, please contact
Morgan Appel, Director of Education

at: (858) 964-1064 or mappel@ucsd.edu
or visit:

extension.ucsd.edu/education

Credential, Certificate and
Professional Development

Programs at Your Fingertips!

   

abovE: Library media teacher Cathy Collins helps 

Jeremie Sanem and Julia Gass find resources online.

the earthquake reopened for class 
on Wednesday, May 5, and the re-
maining two more severely dam-
aged schools were back in session 
by May 13. The school year was 
originally supposed to conclude 
on June 8, but the district has initi-
ated the process of requesting at-
tendance allowance from the Cal-

ifornia Department of Education 
for the missed instruction days. 

bill Guy

View our expanded web-exclusive 
story o nline a t  w ww.cta.org/ 
Professional-Development/ 
Publications/Educator-May-10/
Calexico-Web-Exclusive.aspx to 
read more about ACT members 
discussing t he n eed f or b etter  
disaster preparedness measures.
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If any of the stories in the California Educator pique your 
interest, let us know your thoughts and we may publish your 
letter. Please include your full name, local association and 
phone number or e-mail address in the event that we want to 
contact you.

Letters may be sent via mail, fax or e-mail.

address: California Educator Magazine
 CTA Communications
 1705 Murchison Drive
  Burlingame, CA 94010-4583

fax:  (650) 552-5002

e-mail:  editor@cta.org

SEND US YOUR COMMENTS
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Chávez CTA Scholarships
Continued from page 24 Continued from page 25

Teachers Association, Region 2.
 In the written essay category, the winners are: 
Grades 3-4: Ella Gunady, student of Johnna Laird, 
Fremont Unified District Teachers Association, Re-
gion 1; Jeffrey Hernandez, student of Eloisa Arel-
lano, Fresno Teachers Association, Region 2; Danie-
la Hernandez, student of Eloisa Arellano, Fresno 
Teachers Association, Region 2; José Lara, student 
of Leticia Yñiguez-Gómez, United Teachers of Los 
Angeles, Region 3; Aliana Parnell, student of Lau-
rel Cornelson, Moreno Valley Educators Association, 
Region 4; Yessica Mox, student of Joseph Amador, 
Alvord Educators Association, Region 4.
 Grades 5-6: Pedro Velazquez, student of 
Kathleen White, San Jose Teachers Association, Re-
gion 1; Jasmine Lopez, student of Kathleen White, 
San Jose Teachers Association, Region 1; Jessika 
Guizar, student of Karen Klein, Ceres Unified Teach-
ers Association, Region 2; Denise Ward, student of 
Karen Klein, Ceres Unified Teachers Association, Re-
gion 2; Rachel Kim, student of Rob Matlock, Solana 
Beach Teachers Association, Region 4; Dominique 
Aranda, student of Linda Lopez Corley, Santa Maria 
Elementary Education Association, Region 3.
 Grades 7-8: Rebekah Bilek, student of Suzanne 
Dutra, Templeton Teachers Association, Region 3; 
Ashley Ortega, student of Suzanne Dutra, Temple-
ton Teachers Association, Region 3; Rachel Mun-
zar, student of Susan Ze, Livermore Education As-
sociation, Region 1; Gabriela Chan, student of Su-
san Ze, Livermore Education Association, Region 1.
 Grades 9-12: Joanne Belle Ibañez Chua, stu-
dent of Arthur Eddy, Baldwin Park Education Asso-
ciation, Region 3; Allison Rosiles, student of Rob-
ert Davila Jr., Associated Calexico Teachers, Region 4; 
Parampreet Singh, student of Vanessa Jara, Lodi 
Education Association, Region 2; Alison Lenci, 
Sarah Platt and Lauren Vargas, students of 
Joyce Wong, Fremont Unified District Teachers As-
sociation, Region 1; Joshue Leyva, student of John 
Mesicek, Palm Springs Teachers’ Association, Region 
4; Eric Gomez, student of Jeanne Brostrom, Baldwin 
Park Education Association, Region 3; Yahaira 
Mondragon, student of Janet Creech, Sequoia Dis-
trict Teachers Association, Region 1; Lindsay Glass, 
student of Gary Blenner, San Juan Teachers Associa-
tion, Region 2.
 Higher Education: Daniel Bañuelos, student 
of Mary Ann Pacheco, Rio Hondo College Faculty As-
sociation, Region 3.

Forbes, daughter of Carol Forbes, Simi Educa-
tors Association; and Ellen Nulph, daughter of 
Denise Nulph, Turlock Teachers Association.
 The recipients of the 2010 L. Gordon Bittle 
Memorial Scholarship for Student CTA ($3,000) 
are: Michelle Sewell, Sonoma State University; 
Kristy Wallach, California State University, 
Fullerton; Courtney Woods-Ziani, San Diego 
State University; and Kelsey Leachman, Cali-
fornia State University, Sacramento.
 The recipients of the 2010 CTA Scholarship 
for Members ($3,000) are: Lara Shaffer, Hart 
District Teachers Association; Julie Willis, 
United Teachers of Richmond; Brian Olkowski, 
San Ramon Valley Education Association; Alicia 
Weyeneth, Compton Education Association; 
Sabrina Woods, San Diego Education Associa-
tion; Bonnie Stogner, Manteca Educators As-
sociation; and Nelda Christie, Teachers Asso-
ciation of Norwalk-La Mirada.
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Independent Study, Online and 
Scheduled Classes REGISTERING NOW!

Improve Your Teaching through Planningand OrganizationOur popular summerstatewide curriculum class will offer orientations in May & June 2010.
EDU 500P3 or 6 Semester Units

PROJECT

TEACHING,

LEARNING 

AND THRIVING

in the 

Information Age

2-Week Summer Workshops 

in 17 Statewide Locations!  

EDU 501LR

6 Semester Units

• Oregon Shakespeare Festival in Ashland, Oregon!
• Nez Perce Trail in Oregon,

Idaho & Montana & Nez Perce in Yellowstone!
• The Galapagos Islands

Experience!

Adventurous Summer
Travel Courses!

Experiencing
America Series
Independently travel to and study sites in…

New Courses Added!
National Parks including Yellowstone, 

CA Missions and Lighthouses of the West

• Washington D.C.
• California and the West
• The Northwest
• New York
• Philadelphia and Boston

• The Southwest
• The Midwest
•  The Southeast

– Virginia
• The South

Independent

Study Programs!

Art & Music

Coaching

Money Management

Math

Content Speci cs

Reading & Writing

Social Studies & Travel

Methods and

Classroom Management

ESL

Science

Multi-Subject

Technology

Prior district 
approval 
for salary 
advancement
units is 
recommended 
and the 
responsibility
of each student. 
NOTE: One 
Semester Unit is 
equivalent to 
15 hours.

LOOKING FOR SCHEDULED CLASSES?

Sign-up online for local classes in your area at

www.usd-online.org
Click on Scheduled Classes link

Professional
Teachers Online

Program
3 Semester Units

Interactive, small enrollment courses 
designed for experienced teachers.

• Literacy

•  Classroom 
Management
(Elementary 
& Secondary)

• Aligning Standards

•  Teaching 
Social Skills

• Inclusion

•  Working with 
Families

• Differentiation

•  NEW! How To Use 
The Internet In 
Your Classroom

•  NEW!  Smart Use 
of Your Interactive 
Whiteboard in the 
Classroom

•  NEW! Reading 
and Writing in the 
Digital Age

INFORM
Read and re ect on

important books.
We have approved over 150 titles

(many new bestsellers) ranging from 
intriguing current non- ction to classic 

classroom how-to-books!
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Endorsed by:

CTA Members: Save Money on 
Your Next Auto Loan at First Financial!

You’re in the driver’s seat, so why not get started today?
(800) 537-8491        www.ffcu.org

All loans are subject to credit approval and all FFCU policies and procedures. Rates, terms 
and conditions subject to change without notice. Other restrictions may apply. APR=Annual 
Percentage Rate. *5.24% APR is for new auto loans up to 48 months. The rate reflects a 
1.00% APR discount payment through automatic transfer from a FFCU checking account. 
Rate may vary based on credit history and term of loan. Representative example: A $20,000  
new auto loan at a fixed rate of 5.24% APR would require 48 monthly payments of $464.79. 
Rate effective 1/1/10. **Requires application and loan department approval, and is not 
available on loans secured by real estate.  ***Loan Department approval required; deferrals 
may be affected by your credit history and other criteria. Interest still accrues. FFCU is an 
equal opportunity lender. Call for complete details.

Proudly Serving CTA Members for Over 75 Years!

Rates as low as 5.24% APR*

Receive a 1.00% APR discount for automatic 
payments from your FFCU checking account

Receive additional discounts exclusively 
designed for First Financial members

Enjoy Summer Skips** and skip up to 
2 car payments this summer

No payment for first 90 days***

And much more!

Auto Buying Service
Save thousands of dollars 

on your next vehicle 
with this service!

You don’t even have to
visit the dealer!
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