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informational items
If there are any questions regarding the items in this report, please contact the Committee leadership or staff.
1. Joe Bartell, CTA Board of Director, ran the committee election for chair and vice chair. The committee reelected Leonard Goldberg chair and Kevin Welch vice chair for the 2020-2021 school year.

2. Seth Bramble, CTA Legislative Advocate, reported that we are in the second year of the Legislative session and the Governor has until September 30 to sign or veto bills. Lawmakers were asked to reduce the number of bills they will carry when the Capitol took an extended recess to limit the spread of COVID-19. CTA has been processing positions on bills through the interim process per the CTA bylaws due to the cancellation and changes to State Council in the 2019-20 year. Seth provided a Legislative update regarding the following bills:

AB 462 (Rodriguez) – No Position
AB 2219 (O’Donnell) - Support


AB 2365 (Rodriguez) – Support

AB 2510 (Cooley) – No Position

AB 2727 (Grayson) – Oppose

AB 2780 (Holden) - No Position


AB 2998 (Kiley) – Oppose

SB 993 (Senate PERS) – No Position
He explained that the CalSTRS cleanup bill (SB 993) is not moving forward, and as such, CTA is working on cleanup language related to the clarification on paid administrative leave in a budget trailer bill. 

3. Leonard Goldberg, Retirement Committee Chair, reminded the committee that it is very important for members to make an appointment with CalSTRS before retiring. The committee has provided council members with CalSTRS contact information below.  Additionally, in this time of social distancing CalSTRS has made available a series of informational webinars to assist our members that can be found at https://www.calstrs.com/webinars.
Leonard read a beautiful tribute of a long serving member of the Retirement Committee and labor advocate Loretta Toggenburger. Loretta was a tireless advocate for CTA members’ pensions and health care benefits. She will be deeply missed. 
4. Joe Bartell, CTA Board Liaison, reported the State of California is facing unprecedented budget shortfalls due to the impacts of COVID-19. CTA is advocating that the legislature pass a State Budget that includes NO CUTS to public education. He stressed we cannot feasibly be expected to reopen schools while facing tens of thousands of educator layoffs, severe budget cuts in our local districts, and the lack of resources for important and necessary PPE. He encouraged committee members to call 1-855-977-1770 to contact your elected representative and demand that there be NO CUTS to public education in the 2020-21 state budget.

CTA is also advocating that schools not reopen without the proper safety measures in place to keep our students and our educators safe. 

Joe thanked the committee members for everything they have done and continue to do for our students and communities during this difficult time. Their efforts and professionalism has not gone unnoticed. Because of our members our students continued to be cared for and educated. 

5. Toby Spencer, NEA Board Liaison, reported the RA will be held virtually this year. NEA lobbied for the HEROES act as well as other COVID-19 related funds and has now taken the effort to the Senate. 
NEA is moving Senate Bill 521 and HR 141 to fix both Winfall Elimination Provision (WEP) and Government Pension Offset (GPO). Currently the Senate has 38 sponsors and the house has 245, an all-time high. Taken together this is the strongest position that NEA has been in to repeal these harmful laws that hurt our CalSTRS members.
6. Rose Luna and Mitch Olson, Retirement Committee Staff, alerted the committee that Senate talk of allowing states to declare bankruptcy is code for cutting pensions. They also alerted the committee that a current court case is pending a decision in the California Supreme Court.  The case originated in Alameda county and calls into questions the California Rule which holds that pensions cannot be altered and are a vested benefit. 
The staff explained to the committee how the Governor is proposing to reallocate funds that were authorized additional funds in the 2019-20 that were intended to reduce the unfunded liability.  The Governor’s proposal is to use these dollars to further reduce the employer’s contribution in the 2020-21 and 2021-22 for both CalSTRS and CalPERS (see item #10).  

Committee staff reminded the committee that once the State Budget is passed and if the employer and union agree to furlough days, it is important that Collective Bargaining Agreements reflect a different length of year for STRS purposes. They also explained how furlough days will factor into member’s retirement.  
7. Kevin Welch, CalSTRS liaison and Retirement Committee Vice Chair, reported information from the CalSTRS May 2020 virtual board meeting that CalSTRS reports the unfunded liability is up to 66% from 64%. For the current fiscal year, plan funding was flat as of May 2020. Given all the current volatility in the world, this is very good news.   CalSTRS investment team has worked diligently to diversify the fund so that it is in the strongest position possible. CalSTRS is extending its headquarter building and work is continuing to be finished on time. 

Kevin reminded the committee of the importance of reading all reports and publications that CalSTRS provides members, including the Connections Report. These reports give lots of member demographic data and detailed financial reports showing where the fund is invested. 
Through the COVID-19 emergency, regular payments from CalSTRS have continued. Members who are considering retiring can call customer service to schedule a remote retirement session. Finally, as always, CalSTRS staff reminds members to make sure that beneficiaries and contact information are up to date.
8. Jackie Lee, liaison to CalPERS, reported that CalPERS is still doing virtual meetings, but is considering having the July meeting be face to face. One of the founders of Wilshire Associated has resigned from the company which caused concern, but CalPERS staff has been happy with the new leadership so far. CalPERS is trying to offer golden handshake, that excludes State employees, as a possible benefit of the plan. CalPERS had a lower than expected return on investment of 4.1% 
9. Orval Garrison, CTA/NEA Retired, reported that CTA/NEA Retired is bracing for a large influx of retirees. To help manage this influx, CTA/NEA Retired is asking active members to help identify those members who are retiring. Many members of CTA would like to maintain their membership but aren’t often contacted missing out on the opportunity to continue their membership and the benefits that membership provides in retirement.
10. The committee received an update on the CalSTRS Supplemental Benefit Maintenance Account (SBMA). The committee had made a request to CalSTRS to analyze various options for what to do with the excess funds in the account. Committee staff reported that CalSTRS has pushed discussion of the issue to the September CalSTRS Board Meeting.

11. The committee asked for information about offering a Golden Handshake for teachers. Information from CalSTRS on the requirements for a Golden Handshake can be found at https://www.calstrs.com/general-information/retirement-incentive-program.

12. Leadership and staff of the committee have been fielding calls and questions on the Governor’s May revise proposal.  In response to those questions the following information was shared with the committee:
CTA RETIREMENT COMMITTEE – June 2, 2020

Frequently asked retirement question since the May Revise was released:

1. The Governor mentioned he is reallocating money from CalSTRS because of the Budget deficit. Is the Governor borrowing money from our retirement system to pay for some of the deficit/cuts? 

NO.  The Governor’s proposal looks to reallocate additional contribution that were part of the 2019-20 State Budget. The 2019-20 Budget Act included $850 million to buy down employer contribution rates for CalSTRS and CalPERS in 2019-20 and 2020-21.  In addition, $2.3 billion was allocated towards the employer long-term unfunded liability to be paid over a period of four years.  The May Revision proposes to redirecting the $2.3 billion paid to CalSTRS and CalPERS towards long-term unfunded liabilities to further reduce employer contribution rates in 2020-21 and 2021-22. This reallocation will reduce the:

· CalSTRS employer rate from 18.41 percent to approximately 16.15 percent in 2020-21 and from 18.2 percent to 16.02 percent in 2021-22. 

· CalPERS Schools Pool employer contribution rate will be reduced from 22.67 percent to 20.7 percent in 2020-21 and from 25 percent to 22.84 percent in 2021-22.

These dollars were outside of the required contributions, think of it as making extra payments to bring down the balance.

2. I am going to retire next year. What happens if my salary ends up lower than it was this year because of furlough days? Is that going to affect my STRS distribution?

In determining compensation that would be used for retirement calculation, if the member has less than 25 years of service in the system then they would use an average of 36 consecutive* months (3 years) of compensation or if the member has 25 or more years of the service the system would use 12 months (1 year) in the retirement calculation.  If the union and the employer bargain furlough days and apply the corresponding salary reduction, then CalSTRS could use prior year compensation (if it’s higher) to determine the three-year average or single year compensation in the calculation.  

Assuming that a member has 25+ years of service in the system and if the highest compensation year is 2019-20, then that is the compensation that would be used in the retirement calculation.

*Note: 22134 allows in years where State funding to employers is reduced for the retirement system to selected higher years that are not consecutive.

3. The Governor proposed a 10% pay cut to all State employees. Does this include school district employees and our salary?

This applies to employees that are directly employed by the State.  As employees of K-14 education, you are employed by a local education agency (district/college), so the 10% cut does not apply.  The Education Employment Relations Act (EERA) is the law that requires employers to collectively bargain with the exclusive representative (union) over mandatory subjects, such as hours and wages.  The decision to reduce compensation has to be bargained between the union and the employer.

4. I am considering retiring because of what is happening with the budget and COVID-19, how do I calculate how much my monthly CalSTRS or CalPERS benefit may be?

The retirement systems have calculators on their website to estimate retirement benefits.

The calculators for each system:

CalSTRS: https://resources.calstrs.com/CalSTRSComResourcesWebUI/Calculators/Pages/RetirementBenefit.aspx
CalPERS:

https://www.calpers.ca.gov/page/active-members/retirement-benefits/service-disability-retirement/retirement-estimate-calculator
5. I want to retire this year, what do I need to do?

You would need to make an appointment with the retirement system that you are enrolled in.

If you are a member of CalSTRS, you can sign-in to your myCalSTRS account and schedule an appointment or you can reach them at (800) 228-5453:

https://my.calstrs.com/MyCalSTRSWebUI/Root/Pages/Login.aspx
If you are a member of CalPERS, you can sign-in to your CalPERS account to schedule an appointment or you can reach them at (888) 225-7377:

https://www.calpers.ca.gov/page/active-members/retirement-benefits/service-disability-retirement
13. CalSTRS released additional information on fossil fuels and divestment piece.  They’ve created a short and long version.
Short Version: https://www.calstrs.com/sites/main/files/fileattachments/fossilfueldivestmentglance.pdf
Long Version: https://www.calstrs.com/sites/main/files/fileattachments/calstrsperspectiveonfossilfueldivestment.pdf
14. Websites to access retirement information include:  www.mycalstrs.com   www.cta.org   www.leginfo.ca.gov   www.calpers.ca.gov   www.nea.org...www.ctainvest.org  www.nirsonline.org   www.ssfairness.com   www.letstalkpensions.com    
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