










T H E  I M P O R T A N C E  O F  T H E  U . S .  C E N S U S  to the 
well-being of community college students and institutions cannot 
be overstated. Using census data, the federal government allocates 
tens of billions of dollars in education funds to states and locali-
ties annually using formulas that factor in population and poverty 
levels.

The U.S. Census determines political representation in both 
Congress and state houses, as well as disbursement of $675 billion 
in federal funds to state and local governments. California commu-
nity colleges receive about $3 billion annually in federal student 
aid funding, which is connected to the larger picture of how much 
federal aid is available to states, contingent upon population.

The census count happens only once every 10 years, and an ac-
curate census count is the critical first step to helping educators 
address the needs of every student who walks through their doors. 

“Being counted helps ensure that all com-
munities receive their fair share of federal 
and state funding for colleges, schools and 
other critical services,” says CCA President 
Eric Kaljumägi.

In March, every household will receive 
a mailing from the U.S. Census Bureau 
with instructions to visit their website. You 
can also complete the census form by tele-
phone or mail.

“The stakes are high for community col-
leges, their students, faculty and staff,” 
notes Kaljumägi. “When you look at the 
demographics of the students and wheth-
er they’re full-time or part-time, a lot of 
people have full-time jobs and squeeze in 
classes. Being able to provide information 
so they can respond is really important.”

There are challenges to getting an accurate count. Hard-to-count 
populations include some of our most vulnerable families: recent 
immigrants and English learners; those without financial stabil-
ity and stable housing; and children in shared custody arrange-
ments, or those being raised by someone other than their parents. 
Children ages 0-5 are sometimes undercounted even in households 
where everyone else is counted accurately, simply because the adult 
filling out the form is unaware that babies and toddlers should be 
included.

And while the Trump administration’s attempt to include a cit-
izenship question on the census form foundered in the Supreme 
Court, some immigrants still might not feel safe participating. 

Among the Census Bureau’s suggestions to community colleges:
•	Join your local Complete Count Committee comprising leaders 

from fields like education, health care and business who will 
strive to get the word out.

•	Open up computer facilities for students and others to apply 
for the many temporary, part-time census-taker jobs coming 
online soon, or to fill out the census form itself, which will be 
available online for the first time in 2020.

•	Place articles on school websites, listservs and e-newsletters 
about Census participation.

•	Encourage professors to incorporate census data into curricula, 
whether focusing on civics or data literacy.

Kaljumägi encourages CCA chapters to work with college districts 
to make sure all students are counted, noting that already there are 
conversations and projects being coordinated with student govern-
ments, college committees and higher education partners. 

Mt. San Antonio College, for example, serves a diverse popu-
lation that is overrepresented with those who typically have low 
participation rates in the Census. The college has five different 
committees working on Los Angeles County’s initiative to bring 
about a higher completion rate, college President Bill Scroggins 
says. “We have some students already identified working in paid, 
short-term experiences with the county. We’ve been very rigorous 
advocates for an inclusive Census.”

The Mt. SAC library has been designated a regional resource for 
the Census, which means both the school’s 60,000 students and 
the public at large will be able to fill out the census form online 
with help from library specialists. 
 
RESOURCES FOR EDUCATORS

•	Census-related materials including handouts and posters are 
available for download at 2020census.gov/en/partners.

•	Check out the Census Bureau’s Statistics in Schools site  
(census.gov/schools/), where you can learn more about the 
census, but also find lesson plans, maps, historical data, quizzes, 
word finds, and more.

•	Find these resources and more at www.cca4us.org. ■
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Announcing New Benefits

New Job. Fresh Start.

Sweet Benefits.

Preparedness

Support Security
Confidence

Access

Reliability
Relief

Protection

If you’re a newly hired CTA member or transferred school districts, you 
have an exclusive, limited-time opportunity to apply for CTA-endorsed 
Disability insurance and up to $200,000 in Life insurance from  
Standard Insurance Company (The Standard) with no health questions 
asked. How sweet is that!

DISABILITY INSURANCE from The Standard can help protect your 
paycheck if you’re out of work due to an illness, injury, pregnancy or 
childbirth. Health insurance pays your doctor. Disability insurance pays 
you.

LIFE INSURANCE from The Standard provides for your loved ones in  
the event of your passing. You also get additional features that you can 
benefit from now, and in the future at no additional cost.

Offer expires 180 days from your first day on the job.

New Hire Special Enrollment Opportunity

For costs and further details of the coverage and this enrollment opportunity, including exclusions, any reductions or limitations 
and the terms under which the policies may be continued in force, please contact The Standard’s dedicated CTA Customer Service 
Department at 800.522.0406 (TTY), 7:00 a.m. to 6:00 p.m. Pacific Time, Monday through Friday. Standard Insurance Company, 1100 
SW Sixth Avenue, Portland, OR 97204   GP190-LTD/S399/CTA.1 GP190-LIFE/S399/CTA.3   SI 20945-CTAvol (6/19)

Visit standard.com/cta/newhire 
Enrolling is easy!
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C C A  L E A D E R S  met with union colleagues 
and college district managers from across the 
nation to discuss funding, collective bargaining, 
part-time faculty re-employment rights, academ-
ic freedom, and issues impacting community 
colleges at the Higher Education Labor-Manage-
ment Conference, Dec. 6-7 at CSU Long Beach. 
Also known as the Regional Hunter Conference, 
the event was sponsored by the National Center 
for the Study of Collective Bargaining in Higher 
Education and the Professions.

There was lively debate in the “Bargaining for 
the Common Good” session where management 
and faculty negotiators had differing opinions 
about the definition of “common good” and what 
is within the scope of bargaining. Management, 
for the most part, said the Public Employment 
Relations Board (PERB) sets the scope of bar-
gaining, and questioned why faculty brought stu-
dent issues and quality of education to the table.

CCA members said management learned a lot 
from the discussion: that faculty truly care about 
equitable access to office hours for students; that 
giving part-time faculty a living wage helps at-
tract the best people; and that it was not a ploy 
to garner public support during bargaining. Ulti-
mately, both sides may not agree, but there was a 
better understanding of issues relating to collec-
tive bargaining.

“The healthy thing about settings like this, and 
the beauty about this opportunity in particular, 
is that we get to hear both sides from a national 

perspective,” said CCA President 
Eric Kaljumägi. “It’s rare to have 
both sides in the room, be it all 
CCA members or all school ser-
vices staff. We don’t hear honest, 
healthy differing perspectives 
when we only talk amongst our-
selves.”

There was universal agree-
ment around the issue of college 
funding, with both management 
and union representatives not-
ing that the Student Centered 
Funding Formula does not work, 
was poorly implemented, and in 
many ways hurts the students 

community colleges serve.
Panelists were Kaljumägi, Mt. San Antonio 

College President William Scroggins and Im-
perial Valley College professor Leticia Pastrana. 
Kaljumägi and Pastrana both shared research on 
performance-based funding and its impact on ed-
ucation.

Performance-based funding has zero impact on 
education. “Such incentive programs work best 
with fields like car sales, where the person be-
ing rewarded can control the process,” Kaljumägi 
said. “There is no clear pathway to achievement 
results in education because control is not with 
one person. Student success is dependent on 
multiple faculty, counselors, the student’s fami-
ly and the student, who has the lion’s share of 
responsibility.” Research shows that where per-
formance-based funding has been implemented 
outside of California, the improvements tend to 
be short-term, he added.

Pastrana shared her dissertation research show-
ing government disinvestment in education 
through performance-based funding. “Commu-
nity colleges are already used to making dollars 
stretch further — we do what we can to make 
it work for our students. It may take things not 
working before legislators say, ‘OK, we’ll increase 
resources,’” she said, adding, “We don’t want to 
see that for our students.”

Because the funding formula was “horribly 
implemented,” Scroggins said, colleges have lost 
faith in the integrity of the system itself. “We’re 

in a trust fall, and we’re going splat,” he noted, 
adding that colleges are uncertain about funding 
they actually receive because of uncertain second-
ary changes made in midyear, and there are huge 
problems with data integrity. In addition, the 
formula provides more to colleges doing well and 
penalizes struggling colleges that are not meet-
ing new metrics, most of which have never been 
funded before. “This is not a silk glove imple-
mentation for improvement — it’s a hammer,” 
he said.

Panelists and participants noted they’re having 
trouble finding anyone who likes the funding 
formula besides Chancellor Oakley. Both sides 
are reaching out to lawmakers and the Chancel-
lor’s Office to determine what will happen next. 
More on this topic can be found at cca4us.org.

Other conference topics included:
•	Preventing sexual harassment in higher edu-

cation.
•	Best practices in investigating and respond-

ing to disciplinary issues.
•	Academic freedom for adjunct faculty.
•	Academic workers and immigration status.
•	Best practices for preparing for bargaining 

impasses.
•	Latinx faculty negotiations, recruitment, re-

tention and racism.
•	Re-employment preferences for part-time 

faculty. ■

Labor and Management 
Share Perspectives on 
Higher Ed Issues
National Conference Includes Panels on Academic 
Freedom, Rights of Part-Timers, Sexual Harassment

San Bernardino Community College District was represented 
by (from left) union leaders/college faculty Meridyth  

McLaren and Sheri Lillard, and Karla Zaragoza from HR. 

Mt. San Antonio College President William Scroggins (left) and CCA President 
 Eric Kaljumägi (right) discussed community college funding and rights of  

part-time faculty.


