








REMAINING VIGILANT
AND CAUTIOUS

By CCA President Eric Kaljumagi

Just a few months ago, | commented on the COVID-19
color-coding system California was using and expressed
hope that we would achieve the non-existent “green.’

Perceived student
need, a desire to
establish a sense
of normalcy and
stable funding
have all been
mentioned as
reasons for
reopening, but
this effort will be
for naught if a new
breakout occurs.

ERIC KALJUMAGI
CCA PRESIDENT

It’s been a couple of weeks now since color-coding
in California was discontinued, but according to the
San Francisco Chronicle’s Coronavirus Tracker on
June 30, five counties (Amador, Del Norte, Modoc,
Sierra and Yuba) still average over seven cases per
100,000 per day, which would place them in the old
“purple” category, and just four counties (Alpine,
Inyo, Santa Barbara and Shasta) have fewer than one
case per 100,000 per day, which was the old “yellow”
standard. Clearly, COVID-19 is way down from its
November to February peak, but it’s not quite gone.

Nationally, most states are seeing similarly good but
imperfect news, with the US.-approved COVID-19
vaccines having about a 95-percent effectiveness
against the original variant. With more than 70
percent of Americans vaccinated, in many places
restaurants have reopened and masks are optional.
However, on June 28 the L.A. Dept. of Public Health
recommended that all residents return to wearing
masks in public regardless of their vaccination status.
Since over 70 percent of the planet has not yet been
vaccinated, COVID-19 has billions of potential hosts
in which it can mutate. The Delta variant is looking
to be of particular concern because it is more easily
transmitted than others and it has an improved ability
to infect vaccinated humans. Although I remain
amazed that effective vaccines were developed in such
a short time, it’s clear that at least some risk remains,
even if vaccinated.

So if risk remains, we owe it to ourselves and our
students to be vigilant and cautious. The colleges
around the state are taking very different approaches to
Fall 2021, suggesting that there is really no consensus
as to how we should return to our campuses. For
example, Napa Valley College only expects 30 percent
of its courses to be in person this fall but Mt. San
Antonio College is scheduling 80 percent. Some
colleges are phasing in the return of faculty through
spring, but others are bringing all faculty back this
August. Perceived student need, a desire to establish
a sense of normalcy and stable funding have all been
mentioned as reasons for reopening, but this effort
will be for naught if a new breakout occurs.

Right now, the final reopening MOUs are being
negotiated and fall opening plans are being finalized.
Although I hope that all will go well, for now I
encourage vigilance and strict adherence to your
agreed-to protocols. As for CCA, we will remain
virtual a while longer. All our meetings through late
August are virtual, and although our September
Board meeting will be partially in person, the CCA
Fall Conference (Oct. 15-17) will also be entirely
online. If all goes well, this will be our last fully
online conference.

TheCCA Fall Conference i1s Oct. 15-17
and will be fully virtual.
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The Community College Association has become
one of the most powerful voices for community
college faculty, striving to improve teaching
conditions and the quality of the community
college system through collective bargaining,
lobbying and representation activities.

CCA is an affiliate of the California Teachers
Association and National Education Association.
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BUDGET AGREEMENT INCLUDES RECORD
INVESTMENTS IN COMMUNITY COLLEGES

By Lisa Gardiner

As this edition of the Advocate goes to press, the Legislature had passed a partial budget agreement with some final
decisions still outstanding. Get updates at

This partial agreement — reflecting
a surge in personal income, sales and
corporate tax revenues in California
— was encouraging news following
a year in which community college
enrollment had dropped and students
and faculty were significantly impacted
by the COVID-19 pandemic.

The partial agreement includes the
highest level ever of Proposition 98
funding for K-14 education in the
state’s history - $93.7 billion in 2021-
22, a $23.2 billion increase from the
level adopted in the 2020 budget.
The budget agreement also includes
important on-going and one-time
funds to restore cuts and lessen the
impacts of the COVID-19 pandemic
on community colleges and students,
as well as important investments in

Provident Credit Union’

workforce training and equity and
inclusion programs.

“Lawmakers have passed a budget
agreement that acknowledges the
reality community colleges have faced
with significant investments that help
cushion the blow of this very tough
year for our students and faculty,” said
CCA President Eric Kaljumigi. “This
allows us to head into the next year
positioned to recover and be ready for
teaching and learning.”

The budget

the following investments related to

agreement includes

community colleges:

e COLA: Provides a 5.07 percent
cost of living adjustment (COLA)
or $371.2 million in ongoing Prop.
98 funding, while eliminating
all community college payment
deferrals, as well as investments
to support 0.5 percent

enrollment growth.

* Hiring of Faculty: Designates
$10 million ongoing and $90
million one-time to increase part-
time faculty office hours. This
funding is in addition to the $100
million ongoing for
faculty hires.

full-time

Mortgage Program

* Professional Development:
Provides $20 million in one-time
Prop. 98 funding to support
faculty professional development.

The budget agreement also includes
important support for student financial

The budget

agreement includes $30 million in

aid and basic needs.

ongoing Prop. 98 funding to support
$150
million in one-time Prop. 98 funding

student mental health services;

for emergency financial aid; and $100
million one-time Prop. 98 funding
to support students’ basic needs.
Following a year in which enrollment
has plummeted as students have
struggled during the pandemic, it also
provides for $100 million in one-time
funding to support student recruitment
and retention strategies.

The budget agreement also increases
support for the Student Equity and
Achievement Program by $23.8 million
in ongoing funding; provides $20
million in one-time funding to support
participation in workforce programs
and $42 million in ongoing funding for
the Strong Workforce program.

In a historic change, the budget

agreement also eliminates the age and

time-out-of-high-school  requirement
for Cal Grant eligibility, expanding
opportunities for students. It also
expands the middle-class scholarship
program to cover the total cost of
attendance for low- and middle-income
UC and CSU
2022-23.

“Community colleges have always

students starting in

been an important gateway of
opportunity for so many California
students and these investments help
expand on that critical mission,”

said Kaljumigi.

Find your home and save.

v/ Exclusive 0.125% mortgage rate discount for CTA members

v $100 discount on a standard mortgage loan for CTA members

v Receive $250 towards closing costs from Provident Credit Union'’
v/ Exclusive Movable® feature?
v/ Experienced and knowledgeable Provident Mortgage Consultants to guide you

Three ways to apply:

1) Online at providentcu.org/cta 2) Call (800) 632-4600 3) Visit your local branch

1) One-time credit of the additional $250 off closing costs on new mortgages is based on: (1) you having one of the following Provident products: home equity loan/line of credit, auto/boat/RV/
motorcycle loan, checking with direct deposit, or certificate/IRA and (2) you must sign up for our automatic payment option when you sign your formal loan documents. If you do not have a qualifying
product at the time of loan origination, you must open a qualifying product within one week of loan origination; qualifying product must be in existence at the time of loan underwriting.

2) Single family/owner-occupied condos, homes and second homes in California only. The Movable® option is available on 5/5, 7/23 & 10/10 fixed adjustable mortgage loans. Other restrictions may
apply. Membership required. Subject to final approval..

EQUAL HOUSING

tenoer  NMLS #412725 ©PCU 12/2020

CALIFORNIA
Approved by & TEACHERS
ASSOCIATION

JULY 2021

CREDIT UNION

‘ V7 PROVIDENT

| 5



SPRING CONFERENGE: WORKSHOPS,
HONORS AND ELECTIONS

The CCA Spring Conference in late-April was a weekend of informative workshops,
electing colleagues to leadership positions and honoring outstanding members.

Held virtually, more than 400 members attended and participated in workshops on Attendees agreed: “The Advanced Grievances and the Advocacy During
topics like strengthening your local, advocacy skills and membership development.  Investigatory Interviews sessions were amazing,” a member commented. “Lots of
CCA President Eric Kaljumigi said it’s crucial to develop our skills to advocate  good info and I have already shared out with people in my locall” B
effectively for our safety, teaching and learning conditions, and the vitality of

HONORING AMAZING MEMBERS

Outstanding members who have made significant contributions to their local associations
and colleges were spotlighted with the WHO (We Honor Ours) Awards, Diversity
Awards, while stand out chapters won Membership Awards.

our colleges.

2021 CCA DIVERSITY AWARD WINNERS

CCA Ethnic Minority Award in Honor of Mary Ann Pacheco
DIANA OGIMACHI, Long Beach City College Faculty Association

CCA LGBT Award in Honor of David A. Sanchez
LISA MACAFEE, United Faculty North Orange Co. CCD

CCA Part-Time Faculty Award in Honor of David B. Milroy
JOE FARRELLY, Sierra College Faculty Association
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2021 WHO AWARD WINNERS

State WHO Award Winner
WENDY BRILL-WYNKOOP, College of the Canyons Faculty Association

Local WHO Award Winners

CARLENE COURY, Napa Valley College Faculty Association

CASEY SCHURIG, Shasta College Faculty Association

CODY DOLNICK, Southwestern College Education Association

DIANA VALLADARES, Rio Hondo College Faculty Association

SEAN DINCES, Long Beach City College Faculty Association

JAN MUTO, Riverside CCDFA

JENNIFER KATTMAN, Sierra College Faculty Association

JOE HENDERSON, Imperial Valley College Part-time Faculty Association
JOHN SULLIVAN, San Bernardino CCDTA

LUKAS (LUKE) GUNDERSON, Chaffey College FA

STUART CAMPBELL, Mendocino Part-time Faculty Association
TAMRA HORTON, Mt. San Antonio College Faculty Association
WENDY BRILL-WYNKOOP, College of the Canyons Faculty Association

2021 MEMBERSHIP AWARD WINNERS

Chapter with the Most Total Non-Member Conversions to Member
RIO HONDO COLLEGE FACULTY ASSOCIATION

Chapter with the Most Part-Time Faculty Non-Member Conversions to Member
RIO HONDO COLLEGE FACULTY ASSOCIATION

Chapters with the Most Full-Time Faculty Non-Member Conversions to Member
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION
UNITED FACULTY OF NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

Chapter with the Largest Increase in Full-Time Members
UNITED FACULTY OF NORTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

Chapter with the Largest Increase in Part-Time Members
RIVERSIDE COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION

Chapter with the Largest Percentage Increase of Full-Time Members
LAKE TAHOE COMMUNITY COLLEGE FACULTY ASSOCIATION

Chapter with the Largest Percentage Increase of Part-Time Members
BARSTOW COLLEGE FACULTY ASSOCIATION

Chapter with the Largest Overall Percentage Increase of Members
BARSTOW COLLEGE FACULTY ASSOCIATION

Continues on PAGE 8 »»



» HONORING AMAZING MEMBERS, continued from p. 7

2021 CCA LEADERSHIP ELECTION

The following members were re-elected to lead CCA:

ERIC KALJUMAGI RANDA WAHBE
CCA PRESIDENT CCA VICE PRESIDENT

The following members were elected to the CCA Board of Directors:

KRISTIE IWAMOTO RICARDO AGUILAR MICHAEL BUTROS JACKIE BOBOYE JESUS GUTIERREZ
District € (1) District € (2) DistrictE(2) DISTRICTF (2) District 6

KAREN CRANNEY RICK BOONE DOROTHY REINA KATHLEEN BRANTLEY-GUTIERREZ JOSIE MALIK
DIRECTORH (2) District/ District K NORTHERN WOMEN'S RIGHTS/ISSUES Northern Part-Time

The following members were appointed to vacant positions through October 2021:

KASHARA MOORE KIM KIRKWOOD NOUSHIN SEDDIGHZADEH CONCHI SANFORD TREVOR GATZ PATRICK MITCHELL
District F (1) NORTHERN RACIAL ETHNIC/MINORITY - SOUTHERN RACIAL ETHNIC/MINORITY - SOUTHERN WOMEN'S RIGHTS/ISSUES NORTHERN LGBTO+ SOUTHERN LGBTO+
AT-LARGE DIRECTOR AT-LARGE DIRECTOR AT-LARGE DIRECTOR AT-LARGE DIRECTOR AT-LARGE DIRECTOR
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