CIVIL RIGHTS IN EDUCATION (CRE) COMMITTEE

Gilda Bloom-Leiva, Chair
Cecily Myart-Cruz, Vice Chair
Erika Jones, Recorder
Larry Allen, Board Liaison
Rowena Russo, Staff Consultant
Kenya Spearman, Staff Consultant
Seth Bramble, Legislative Advocate
MAJOR POLICY - Immediate Action (2/3rd vote required)
None
MAJOR POLICY – First Reading
None
MAJOR POLICY – Second Reading
1) Revise the section, “Suspension, Expulsion, Exclusion and Exemption”, page 206, to
read:
CTA believes in the concept that any decision to suspend, expel, exclude, or exempt
students from school should be based upon the Education Code. This decision should be
used only as a last resort and only when psychological, emotional or physical safety is
compromised. School and district policies should be consistent with sound educational
philosophy. Legislation which diminishes the rights of a classroom teacher to remove
disruptive students from the school classroom environment when deemed necessary by
the teacher should be opposed.
Rationale:
This policy will position the organization well for legislative conversations that seek to
address the disproportionate suspension and expulsion of African-American and Latino
students, while preserving a teacher’s right to suspend a disruptive child from the
classroom. Once a child has been suspended from the classroom, the intent of this policy
is to encourage districts to find alternatives to suspension and expulsion from school
when possible; districts will benefit from the additional funds, and students will benefit
from remaining in school and receiving support rather than harm. CTA has helped us
identify how our unconscious bias might impact our work as educators, and this effort to
combat inequity is central to some of CTA’s core beliefs: (1) to ensure that the human
dignity and civil rights of all children and youth are protected and (2) to secure a more
just, equitable, and democratic society.

L-1

2) Add new section, page 312, “School Closures”, to read:
CTA believes that school closures are disruptive and detrimental to the education of
students, and to the communities in which they are found.
CTA also believes that, in certain circumstances, school closures may be necessary.
However, if the school closures are considered by school districts, then all stakeholders
must be engaged in the process, which must include a school district advisory committee,
as outlined in the California Education Code and the decision should not be made
unilaterally by the school districts.
Rationale:
In California, the use of a district advisory committee in determining school closures is
optional, not mandatory. Currently, there are instances in which districts have made
decisions unilaterally, without community input or the use of said committees. Typically,
the closures have disproportionately impacted students of color and those who are
economically disadvantaged.
If the closing of a school is considered, the process should be transparent, and should use
a process (as outlined in the California Department of Education document “Closing a
School Best Practices Guide”) that includes a cross-section of community members,
teachers, and other community organizations. The decision must not be made unilaterally
or without stakeholder input.

OTHER ITEMS FOR IMMEDIATE ACTION
None

REFERRALS TO THE BOARD OF DIRECTORS
None

MATTERS PENDING





Counselor ratios
School reform/parent trigger law policy language
Teachers, parents and students’ rights surrounding parent trigger law
Peace and Social Justice Issues newsletter
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INFORMATIONAL ITEMS
1. CRE took the following positions on assigned legislation:
AB 420
AB 1359
ACR 53

Approve (Additional information is attached)
Watch
Approve

2. Harris Kight-Moore, Liaison to CTA/NEA-Retired, reported the following:
a. The Officers and Executive Board of the CTA/NEA-Retired approved
eleven (11) goals for 2013-14 including:
i. increase membership by 10%
ii. reach out into all our areas we represent to engage retired members
politically
iii. support CTA member engagement program by enhanced
communication via regular postings to Facebook, an updated web
page, and via our bi-monthly advocate newsletter
b. The Executive Board approved a by-law amendment expanding the duties
of the Ethnic Minority Director related to CRE and EMAC
c. A bill to remedy the inequities to government (public service) workers of
GPO/WEP has been represented in the House of Representatives. We need
to contact own representatives to support it. See the CTA website.
3. Tony Diaz, Fair Employment and Housing Commission Liaison, announced that
Governor Brown has appointed six (6) new members to the Fair Employment and
Housing Council.
4. Margaret Hoyos, CTA Staff, spoke to CRE about the parent trigger law (see
attached Powerpoint presentation).
5. The CRE Peace and Social Justice Issues Subcommittee shared a newsletter
regarding civil rights issues in Honduras (see attached).
6. Congratulations to the new CRE officers:
Chair: Gilda Bloom-Leiva
Vice Chair: Cecily Myart-Cruz
Recorder: Erica Jones
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